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Abstract

The objectives of this research were 1) to develop the management process of
structural equation modeling research using multiphase mixed methods research
approach for graduate students of Buddhist university; 2) to experiment the management
process of structural equation modeling research using multiphase mixed methods
research approach for graduate students of Buddhist university; and 3) to create and
evaluate a management prototype of the structural equation modeling research using
multiphase mixed methods research approach for graduate students of Buddhist
university. This research is an action research according to the PAOR process, consisting
of Plan, Act), Observe and Reflect. The researcher has designed the research according
to the PAOR research cycle. The research results are summarized as follows:

1. Results of the development of the management process of structural equation
modeling research using multiphase mixed methods research approach for graduate
students of Buddhist university showed that it is divided into 7 steps, called “ Sattavithi
in research design for SEM model using multiphase mixed methods research” consisted
of Step 1 develop the research conceptual framework into a causal model (SEM); Step
2 design with Multiphase Mixed Methods Research (MMMR); Step 3 examine variables
according to the research conceptual framework using qualitative research and
summarize it as a grounded theory method (GTM); Step 4 confirm the causal model with
quantitative research (Model); Step 5 use the causal model to design creative activities
with action research (PAOR); Step 6 reflection after model utilization; and step 7 creating
innovation from the results of trying out the model (Innovation).

2. The results of reflection on learning about the management process of

structural equation modeling research using multiphase mixed methods research



approach for graduate students of Buddhist university found that they have knowledge
and understanding about creating a conceptual framework in Research into causal
models Learning the variables of structural equation model research are called latent
variables and observed variables. Passed variable has the ability to analyze data with
advanced SEM statistics and can integrate Buddhist principles as variables within the
model. Including the findings of the transmitted variables that can be further developed
to design activities to develop target groups in real places to see empirical results.

3. Results of the evaluation of a management prototype of the structural
equation modeling research using multiphase mixed methods research approach for
graduate students of Buddhist university from evaluating the quality of the research
report, the structural equation modeling research using multiphase mixed methods
research approach, which represents a prototype of the structural equation modeling
research using multiphase mixed methods research approach for graduate students of
Buddhist university. It can be concluded that the quality level is generally at a very high
level. There are 3 models with the highest quality level: the model for the effectiveness
of scout administration in basic educational institutions; Buddhist learning ecosystem
model and the model of effectiveness of innovative Buddhist methods for teaching and
learning Thai traditional medicine, followed by the model of Buddhist innovation based
on the new way of promoting healthy development and a causal model of Buddhist

leadership characteristics in an innovative society for educational institutions.
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WUIAR NHE kazauldeineIYas

Y/ 4 1
v aa v

NMITeASelTngUszasiniside 1) iieauinszuiunsuImsnuide
LAaaun15lAseaienunsEUIUNAIIsINeINITITe LU UNaN IS Ts s d sy
Dansziuauiininvemyinerdvase 2) enaaoddnszuiunmsuimsmaise
LAaaun1slAseasenunseUIUNALIEINEINITITE R UURANITN N Tsu Uy
fAnsyAunuiUndinvewmineduas way 3) iloafrauagyseiliufuuuunis
UIN511398AaauN151AT9E319998N T8 UIUNATITINGIN1TILUUUNELITNY
spvdmiulianseaunulUndinvesurinenduas lneidulafnyiuiAnngud
uarnAfeiAeossdl

2.1 FUWUUMTITYUUURANTT

2.2 laauNTsiATIEINg

2.3 NSUINTNUINY

2.4 NATeTiAETes

2.5 NTBULWIAALLUNITITY

uanseaBeanan1sAnwldsel

2.1 JURUUNSIRYUUUNENTD
2.1.1 AMUUUNYBINITITUUUNENTD

33153 50UUUNENTT (Mixed Methods Research Design) \igadasiunisii
LUIAANISAN YTV LAz N1sANBITIRaa I wrsaudulunisiiudeya
AnszidoyalunisAnyiFeaden (Sngle study) Frentsuaunaudunousesnig
FWoodradumgduna Bnsidouvunanisiedusuuvunsdnviuuunilses
suifeuisidumeldnssuriminuu U §ORTen (Pragmatism) (l55mil nosrdu
T, beds: o)

TushmaneUeusnléfinisaniios (Debate) mMemuAnAgIfuNTTUIY
e (paradigm) NMFITeAUSIANAENTLAE N ANTINANENTTENIINquU T W lluY
visoUszdnuien (Positivist) AtonszifeuBieWiunal (Quantitative Methods) Lag
nqulassaiaionmieusingnisaiden (Constructivist) Iflonszidouitidanunm
(Qualitative Methods) A19Ee@1alALLEITT NOBVRIMUINADY LagNe e UlauRRY

asstuie il enumiiandt aunsenilalinuAradnNguntlaulissessioun



Bundn tnufoRTen (Pragmatists) 1HTinsdaTaans b nsvuuimididetudie
Junsdenluilun1s3desendt szdeuiBuuunan’ds (Mixed Methods) Tne
Fuunliifu o galug) 1A o) gasziouitifendeyainidouians (Mono-
method or Purist Era) &) Qﬂi%L‘ﬁEJU%%NﬂEJ (Emergence of Mixed Methods) en) EANTT
83ULUUNANTT (Emergence of Mixed Model Studies) JULUUUBIN1INANITAY
FEMINTTNTRIUTUUUALITNITTIRAUNN (Edmond & Kennedy, 2013)

mMdenuunanFldBudesundusnlul a.m1959 Tny Campbell and
Fiske (1959) tuguuginildisiiudoyadasusunamaie 9 35 LAz iNATd
Aaun i lUTun sAnwdaUsuname Tunsnymisdiauaansuasnginssy
fnan$ seubul A.A.1973 Sieber (1973) lafnwinswaukausznitansiudoys
senslduuudrsatunisduneal fedinnsldudaagnunilunszuiuwimives
NISHAUNATUNNTIVULTIUTUIULALLITIAUAMN (Bryman, 1988; Reichardt & Rallis,
1994 §15lu e A A, beed: ome) Lagiuun1sEesun aunseislud
A.f. 2003 18 Creswell (2007) W3guigugUwuunsanyieuIana nsanyds
ATIAINW UAYATANWLUUHANTS WazdonTlul a.m.2005 ANFIABIRUANTANY
BanasislasunseoniununivIn1sluisasde Jounal of Mixed Methods
Research §11984a Sage Publication 9ufistagvu (Tailn1 2a1nu1e, b&ooebe-
o) Geilmguaidonlinisifouuunands fsil Jadnn 2a1nune (eevo: ebe-
oalo) dagulised

o. Minaslanaguduuavinagilugnsufoanaanain fatu n1sld

Y YV
= £ =

yuesianidlumnAnazdlfiunmsmidaauingdedu wu Tnisedosnns
FnwntfefidmalinEeuinadugydnimsseusi mnldnsiodeuSunuiiog
TITtayameluuasunuiazldaiinsiinseianneglunisinsisidinay
uitiinAdeldnmsiseuuunasisfesiiaitifudeyasenisduntvalidiudeazyin
Tinsutiadefidaaudiu

o. WiazisIne1deiTnsgagounaraauds Wy n1TedUTIad
ansouililinuddyfuyuuesesaulundiiyaudsiiarunsaindsidosnis

v

D -

Anwioenundusiavliluvusfingidodanaunmilaasoudliannsnindad
Anwieanundusiavls widgaudafinislfauddyfuyuuesruidnuas
UiAservesauly fedu §114353neunndamils 33deuasdaelinmues
Usmgmaaﬁﬁﬁﬂm%’mLauﬁuLLaﬂﬁﬁwaﬁmaﬁmmwauéﬂﬁﬁu

on. NMIIVBRUUNELITHUSYe U TR Teusosue1atnLau



<. Yymidelutagtuiinnududounniuinuusdunatn fufuds
Aodldnisysannis IBNudeyaisinsigidayauaznisulaninuvuiedaya
INREHINTY

&. U wastladn eflsudiudivesinidelinasanisiaenldissiusi
foyauazmsutarnuminedoyalasiamzegisdslunsidoiBsnanin luvazd
MAoTsUFna TniTeazuvanumnedeyannrdnguiisrusisanldudiaslsl

ATEUARNARIY FIlY  MTIdBwUUNaNISIn s lrldmneuniaseuAguiign

2.1.2 AMUNUIYVBINITIVYUUUNENIT
n1539esuUNanIsiiun1snands b 38 serinadsideliunm (59U
fiav) LagdsiBennnIn (59UTINAN) (Grace, Caracilli, and Graham, 1989)

MFITBLUUNANIT U5t niarisnsdausunalily
Wi ldlunsfinw (Tashakkori & Teddlie, 1998)

nsITeuvunanIfiiuisineinisidouvunileidnsnanduly
NSEUALNTTAN 9 MM ausuuAnUsay faiade MaNUTIUTINToYa
NMTIATIEToYa NSWUARA ka¥NITTIBIUNE (Creswell & Plano Clark, 2011)

msTeuuunansduisnsTunAdendiselddoyadsusina ({oya
Yaretln) wazdeyallisganin Wayavateidn) Wiuiysanisnauisuazuda
arumaelasnisinaruresiayansaesssnnuldnoumanuids (Creswel,
2015)

mMsIdsuvunanIsAeifuuifenliisises a"d SU0 LAEIFIIS
AANNEL U Lﬁ@iﬁﬂiauﬂqumimauﬁwmu%ﬂ ViaNysaiNan @anua nsidng
A, b&&w: ©@0-0&)

N1TITYRUURENTT MUN8H9 NITUANMIAIUIAINITINILNITLYTTIT
USinainagiBiBanunmsaniu lusseylassogniladeldreiles lussayiidietu
uiiwadildannuiagisinasusmiu fansildiAnenudlaegadndsludsd
Anw (181N aa1nUY, beoo: eobc-omb)

N1FIUUUNALTS A5anUAIlUNIYIBINGYIT “Mixed Methods Research”
JladnseiuAII “Mixed Methodology Research” Tunrwrlngazassiumin “35
InensiTeuuunaIs I eTaedifinnguiinwin e uasnwas
F19U NAIADTINTITLUUUNANTT Muneda NstdmATlATsN S uMwaLLIT
AR NN (Quantitative and Qualitative Method as Technique) 11331 AUAN YN



fnouresruideludunouladuneunis videlussrirdduneunisluFeaiendu
Mswansiudmiusiiunddeiadudifisinsnaunaulumanadaisnisd
ddwsumstmuatlauide nsdeinguszasdiss nafusiusadoya Jnsed
foya uarasuiininunanishnsizideyadiufusindy sndregagu n1s
wammamm@ﬁ%‘mﬂ%w%mmLLazL%a@z:uﬂwwiu%uﬂmﬁmamm%’amﬂamﬂﬁ&
LUUADUATN LUVEITIATIENITLUUNAdaUT I UiUNIsdLng nsdun1ualseau
an wagnsaunuingy iWudu vientswaumauludunisinseideyatiu 14
adfensBawaznTieszasUauisild (Shug Taus, bees)
NMTIT8ULUUNANTE (Mixed Methods Research) L uuUuKUN15ITER
axviouliifiugena Methodology ﬁLLmﬁmL%\‘i‘d%Jﬁuzuﬁlé’%ﬁﬂﬁ,ﬁuﬁqLmeﬁ’mi’m
Toya Mylwszideyn waznisnauiuveisnslsnanasdnuniniy
Fumousing 4 109115380 uay Method Aiuiamsnunadoya ninnesiteya
uaymsnanfuvesdoyaidsUinuuasdnunmlumiduizedadomils vielu
yanFidends q ielidlaludgmnisideldfnieslduuuunmunsideuuule
wuunils Fennsnanfuvesteyaideusnna wazdoyasnaunnoradunuuly
$932593 (Merge the Data) lun1sagunanisite uiounuuidonlsdoya
(Connect the Data) 194oyaussinnmilsairsdeyadnuszinnuiadfioulugasy
nan1535e viseidunuulideyaiudiumila (Embed the Data) 19doyaussmuila
anfuay ey adnUssnvvilaflethilgagunanside Glsay anssmue, beee: mnc)
nsiTeuuunands nadaisifonvuiifunsiimaiaisnisideds
USinamagmeliaisniduidnanmanauiulunsiideisoufeituiieras
v ideldauysaitunitluefin dfugiuuuade annsvaeNsIy
Usgrvesnguuignuiey waznquusingnisailsudnmeiu enasendndungy
WAR YesnguUfuRTen (Pragmatist) FelmnuiliadnnseenUSITIVIRYRIAIN
ﬂ%qﬁuﬁﬁqaamwmuLLmﬁmﬁuaqﬁfﬂﬂ%ﬁjmﬁgﬂamﬂéu F5AmensuuUHaILAs
Fwunifuassdnuay Ao nMsUszgnddnvazien (Single Application) WAzN13
Uszynddnwaizny (Multiple Application) Tngnisuauiuiaiunieluduneves
M51d8 FanszuwiminFidedldenadudainu winsmunuteyaoady
Feamam vionduiuniedoyaisiuswun eradudeyaifenanin uions
Baszilidudaliinaienisusudeyadmunimilugauiuiu viedeyaids
U3una uidwmszilmdudoyadnunin menisusudoyadelsnalndudeya



BIANAINFIAIULANAIVBINITITETUTUIUAUNITIIBTIRUAN (95170
WNd, beee: oc-ae) HUAAIUANTIN n.o

A15197 .o AULANAIIVBINITIBTWUTUIUAUNITITEBIAMNAIN (Gravetter
and Forzano, 2012 94l 357137 113, bEde: ox-ne)

UVauANA N15398LBIUTUIN N15398LTIANN
. WiANNUFIY Ufguiley Usingnisadtiey
(Positivism) (Phenomenology)

. ngUszase

AATIZAANUFUNUS
SEWIN AILUIDATETAUM
wUsaU

#9915 1aANNLNE
ATZUIUNTT

on. N1FNINUA
AUURFIY

ADUVIINSLANVUAFINTIN
98

MUUAATIT 9 WDUTIAL
WA ULUAIRLADTUNITEY

& NISARLADNNGY
AI8ENS

LADNADY1LUUDAE
I [~3 -
ANUUIAELUU (Probability)

A U 1 5 ¥
Lﬁ@ﬂﬁ%@ﬂ?ﬂ&UiﬂNl%ﬂaﬂm
119zL8U (Non-Probability)

&. INUIUFIDYN

-97UIULNN
NNSAIUININUIY
AIDE19INEGATHAN

- IuIUtiey
- [uNANFveIleya
WINNINNERTAN 9

D, VBUKINNITIAY

- Anwnluaening

- MsLARNNRUABE1RBY
[~ LY}
WU ILNUYDIUTEVING

- Humsfinuidon
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- WUANNANEN AnWWIEn
angnauiiala

ol UNUIMIDILITY

g

£

- A7

[

[y

FYLYNDBNAINAT

)
o e

- 91AuATRtlanlaann
a a & (9]
WWAn/meuf Jundn

Ya v & d' = a v
- Fidulunsesiialunsidy
- lgunsalvigeide iatudu

9
4 =

VUALLATNANIIANEYN

U

. Bnsivtoya

- LAT99UDIFLINNWUIAR/
NoudmMSUNUTIUTIY

- iajﬁgﬂl,wum'%aﬂﬁamww/
AU

- @mmmmm’%"mﬁaﬁﬁuagﬁ’u
Vinwrlaya VouldeusazeL
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a & v ~
- Aasienveyalneideules
Uszaun1saldinvenagud




10

JOUANFS

159 BIUT U0

N133LTIAUNIN

AN LA EIARRBINU
TngUszase/
AUNFAFIUNTINEY

ANYIAIBATNAIATIZI
LHom (Content Analysis)

®0. NMTTUINUNA

- 189 UNALAYD19DIEDR

(Report statistical analysis)

- $1EUNALAYD 1B IFYA
YIDL30951795991NNEY
$19814 (Report Rich

Narrative)
0. N13ATUHA - @1019091989bUe - lgnedslaanizngy
Uszansle auden
Frogeiifusuny
U891
oo, NNYLUD |- AANUENITONEDA - fanaztdsneeulunis

v

1UNI9Y

LﬁUianamﬁagauazﬂw3
AP

daLnm

a3Ulann MTenuunands WuAdeNnauiussndsITeRUTuQ
LAEISIAEBIAMA I TuNTEUIUNITNIINITITY AawAnUS¥YY Aau3de n1s
AusIUTwdeya Mylnseideya n1swlana Lagn1398auNg

2.1.3 AIVUYVBINITIRYUUUHENIT
MAHANInd1AYvoIn15 5108 UITUUUNANTT (Mixed Methods

Research) Aot UN15HAYASUYBILAA IS MEN1IETNYANTS Tnallgnysuneagg
ToghavianFevaneussmsded (Usedan Tansau, wees) dil
o. Wolun1snsrvdauanid (Triangulation) lifiuanudesiulunaves

ANSIY

. Welunsidtulranysaiviaifuliin (Complement) WU nsIaaeY

Usziuigndourioussiiuiiunnansesdsngnisaliidne Wy
~ < aa L. . 1 1 < aa a < aa

en. LNBLUUNIFTLSH (Initiation) LYW AURIUTEWUNKRAUNR UTLLAUNHA

555301 Useiauidaudeisenimuylu o 1Wudu

<. Wiatun1siaiu (Development) 1 Yo waann1sAnwludunay

pis Ul duuselovisuludntunounile Wusdu
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& iodunsens (Expansion) WeAsevaudieiinirevnnanniy

UeN9IN4 91nn15UTEIIAT AU eI I¥INT WY Creswell & Clark
(2007) ; Creswell (2015) Mcmillan & Schumacher (2010) mamaagﬂﬁgmjmmaﬁum
M5ITonUUNa IRl

o. touflugnsounaziaugaudawein1533u18A 87 (Mono Method
Research)

. Womuanudeiulunan1sisediensldiza q lunsasiaaeu
AL (Triangutation)

an. LwaLaimmmammmmmmmeivmwLmewmﬂmﬂgmi 8l
Ainwn

< Wiorumussifiunsedesunuiiiaunitawd wdedurausln

& iethuanisAnwlussosnilUldlmdulssloviludnszonilsves
N13398

o. ievensenddeldivounnireunsguinuniu

agUléin MeAdeuuunands Wunseenuuulaunidenigagaane
waneUsens tiedunisesaaevadliiinanuidesivlunanisisouniy
Funsiesulfauysabodulisy Duns3Ey Wunsimun uwasdunsveneli
mATedveuTefiniwnenniy

2.1.4 AUEIAYVBINITIVNYUUUNANIS

mﬁ%’aquwam%‘%ﬁmmﬁﬁmmuLLu’sﬁmaq Greene et al (1989: 255-
274); Creswell (2009) &ai

®. HAN1539891NIDNNTIVLULUUNENITaNUsaasurenulaeldnaniside
31n33uilsedureaseanunan1sITedn3suisraelinisneu maiunisisele
azduadaaun1nnINsidiLuunTITedUTuuvIean g UL UY
A8

b. MsldnamsITeaniiniluteiaunnsisesnisndadenisle
nansITeAsmdlURaanTISes niaudls

an. MTITBTIVTUIURAZNITITBTIRUN AT Ul uAULes awnTe

1 14
o

‘Ll’]‘\]ﬂL@‘Ull'ﬂ"ﬁﬂﬂWitLﬁ’N%’]ﬂ’NﬂJiﬂ’J’]ﬂJfﬂiﬂlﬂﬂﬂGl’eNLLMUUW@Q%‘U

=

& MIITUBWTILaEMTITonun N dInneslunuie iy

Y

ﬁ?ﬂ?iﬂi“ﬁﬁ]ﬂLﬂuﬁU@Qﬂ’lﬁﬁﬁlﬁL°U\‘1°UﬁiﬂmiﬂLLmsU’i]ﬂﬂE]EJGUE]Qﬂ'ﬁ%ﬁ]EJLG?NF’]Imﬂ'IW
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YULLALINUDIAFYALAUVDINITITULTIRUANUNTUALYIA A D8 UBIN1TITELT
U

&. a131501HANEN9INNTITeuUUNaNIBUIaTIIAINEAINeT e
anysaidmiulilumsusuasunquivonsufoanu

Teddlie, C. & Tashakkori, A (2003 814lu afin1 281U, b&ooebE-
o) IfasUdnunrddyroamsidouuunaisldsed

o. 1iRfuNUTILAE IR TRt ayaTiadsUlinauasdsnuninile
ABUANNNINY

. 3’;m‘§amama’m6&’faaﬂaﬁ’jﬂL%QU‘%mmLLagL%qammw

on. T uIAATIUS Y 1T NTE VAUV ALNAINNA185INAY (Paradigm
Pluralism)

<. wuanuvanvangluynseAuYeINsTUIUNITINY

¢. Barmonuniedaynivoidundnlunisivuaisnisiiag tudldly
N13ANY

o. 138 musmdoyanats 4 38 ilowiudetuuasfudnuaeis o 4o
FinaTaRuFenTIniudn “nsnandiiven” (Methodological Eclecticism) &4
munofia N15180NAITUALNNTYIANNITITINE M T auign 91An1T3T1T
UsinauaziBsnanmanlfifefnuusingnisalitauls

IS UUNELARTIANLEEN Y Geene and others ,1989; Trocim, 2002:
Creswell, 2003; 8731y Usesan Tanzau, bees) il

o. HAN1TIILINW/NTIBRUUNANTTAIsaESusaiulaglgkan1s3dy
1nTBvilsedursveeanunan1Titednisuila daelvinnsneudaiunsidels
azidundaaunInnINTITUuuunITIeTeUTuIuvaIaRMn g gULUY
Totde

1
=

. N5 NANITIVYAINITUNLI U WAUINITIFEDNITU TINS5 LY
NAN1SI UL URIAI0IUN1IFUDNITUTS

)}

an. NMINOTUTUREZN1TITLTIRN e N TIgaLaulunwes @unsn

Y
a <

wgauldlunsuaananuianuaselignasuiuggady
& MIBTUTIULazNTITeTIRu AN Tigndeslunues {338

9

a11150199ALAUYDINITITELTIUTUIUUILA IUYARBEYDINITITULTIAD AN
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YULLAINUD1ALTYARUTDINITITUTIRUN MU LTUNLUYARDEYDINITITUT
Usun

&. 8131301 HaNENINNTITBLUURANIT IS ANE AL
anysaidmiulflumsusuasunquivonsu iRy

ViU vetindvINIstesu winduunlulssiiuaansoasudnveas
dfFoaiuasTiTouuunaisly duandunsad me

A1399 oo SNYUTEIAYTDINITITULUUNALID (Edmonds and Kennedy, 2013

91alu IR 11N, b ox-ne)
Uszihu anwaza1Any/nal

®. WNININIMENT Tiaisguionasitindolunisasuaud
AN

o. UNBUABIAUNGANTIN | NOANTINUIIBY9ANNTDAAATIUNT D

uywe WeNIdla

o, dnvnigimesinguszasd | fnunfeguszasdfidululudnuueiads

Y USHNQUULAZLTINUAN

<. AT Tiauddnsauiuluisnissnduenusisly
LBAUSHULALLTIRUN N

&. FITUYIRVDINITALNA AnwangAnssunsey mﬂgmiaiﬁl,ﬁm?gu
aeldusunniatouludie 4 wnniwils
Uunvidedeuly

5. 55501 VIANSAIY [ 1TuRudSedenndetuatdyaiiinuas

Setuit Jululalulanusinisujun

o. wuunedu/Anvarniaiv | [uuuiesumaieidnsiadaimunes

Toya LYIRUA N

. ITUYIAVDIVDYA panuffusiaian fma euAnudiu

& NTIATINTYA lHia38n513eUsann (3n1smneadd) uas
WNTBIAUNIN (NMTATUNTTUUIAUMILUY
W)

®0. Nan3aToAUNY nauiy wazeaululdagudsdaluie

MU1e (Generalization)
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Uszihu anwaza1Ay/nsaiy
0. AN¥ULYITI8UTY | @nsatlulglalunalfjusn

gaving

2.4.5 WUUBKNUNTTIVYUUUNANIT

WIngnsuuunands Swunluaesdnvue Ao n13UszynAdnvuy
e (Slngle App lication) e ﬂ’]'ﬁﬂ'ﬁ”ﬂﬂmaﬂ‘wm WY1 (Multiple Application) laans
nautuiintuaielutuneuvoinisise mmvmwﬂumiwsm‘l,summﬂum
U1na win1ssausandeyaniaiudnunm vionduiundedeyaiisiusman
a1 duteyalnunin wisiadnserlidudasunasenisusudoyaids
ansn I dugasuna visteyadesuna wileseilidudeyaananin dae
n1sUsuteyadeUualidudeyaiBinmnindaninu uand19een15398189
USHauiuNsIuaaanIn ((insn 1ndl, beds: ox-as)

$ouy Traus (ogee) 1Na1131 WUUBKUNNSIV8 (Research Designs) L3
NaNIENN9N1SANY Usenaudie « wuuwnuvdn lnefludazuuuinuidalsenou
Udheuuuunuges 9 ddidnvaunnsaiusenlusl

®. WUULNULUUAINLET (Triangulation Design) LU URUULNUNITITULUU
a3 WieAnwemeuliiulymitedeaieadu Tneuendusndumnuwazli
dmtihaudduedisnsisevedesetariniioutu [eeszeznariiunis
elussuzipoatazaniiunisiselundeu q du Jeymusemaiunisidednagl
Snwadelildmaiaiinsiaduiiauandanmunn iufeyauasiiaie
foya TuusziduiRendu WernanisiinszvideyaildsuuiuTeuifisuainy
WillaukazANULang1kaIasUAny neudymnisidesiuiuludnyasdeasy
Budetuuaziu duanduning v.o



15

QUAN

And >
+

contrast

Interpret
Compare
QUAN

QUAL

QUAL

4 ¥ oy = =
e QUANuaz QUAL wineis liihminanudanguesismadalfinauazdnanm
eI INIUNY

A 2 o a aw P} o
TN + HUTDI @"Ikuuﬂ']ﬁ']ﬁ]ﬂhlﬂ']"ﬁﬂiﬁ]ﬂu

AN 8.0 LUULNUNITIVENELITUUUAIULET
Au1: oz Traus (veee)

WUULNUNITIFUNENITUUUAIUESIMUSLUULNUEDY ¢ BN e WUULKNY
laun o) wuunisedasteyananinglayaiielTunn ) WUuN15NTIEY
AINUATIVOITOLATIUTUI Uag ) WUUNYTEAY 9 o0 WUULKUT SN eUE RIS
nandsanety wafdendldnvarsinmilouty do Wunvuwrudiliiindn
AnudfesmaiinisnsTedenrindieutu suflumsiselunden q fu A
Fmeuludsuifuiisinetiu udegnelitymiideirentu uaziwansieszidoya
inasUimuswiuludnuarduaiufudeiulay

. WUULNULUUT895UN8TU (Embedded Design) W UKUULNUAITIVY
LuURENIETdSnvasvalunisinwssesifviuazassssesdeiie sty uuy
WNUNTITELUUHaEinsTnlEiEnsiouuulauuuniladuisnnsmdn wazsn
AN iveviaduitnisses tufe Iminmuddyldvindieutu wasfnwm
mnoululyn3feifentu wivssduiidne dleussfufontu dufe Ussdu
A9 T5N19A19AU BUULKUNITIULUUTDI5UN18TUAZLANANAINWUULRNY
audnsinsliiminauddyre HinsuarUseiiuilddnen efls n1sesld
Bsiduuuladuitnmdnuieldnissesiu Juegfuingusrasinisidedu
dn Faandluning oo
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QUAN
Interpret results

base on

qual

QUAN (qual)

QUAL
Interpret results

—
®

quan QUAL (quan)

A & A = == o
Ly QUAN + qual e AIEMaTlTnandudsmsvan

as = ==
’J’D'ﬂ"li!ﬂﬁﬂmﬂﬁ’\llﬂu?ﬁﬂﬁiﬂﬁ

& A = == w
QUAL + quan HUWm 'J’n'ﬂﬁ!.“]iﬂ?;lmﬂ1WLﬂu'J‘ﬁﬂﬁHﬁﬂ

FmuFauadlismsses

AN ol LUULNUNITIENALITLUUTOISUN8 U
Nu1: Sz Uraus (oeee)

LUUBNUNITITERaLIT L UUTassUMeTudwdseanilu & wuuukuges
Pun o) wuuunusessunelugluuummeaesszegies Bnagalsunaniu
win ) huusnusosungluguuuunmeaedaeszey 35n15manmdunedn
o) WUUHUasTuNslusUuuuNImaaeaesssus onadausunandundn uay
@) wuuunuTessUNglusULUaAnELTUS 11 @ LuuusugesATiaumanyay
dnuihlUldAnvmdneulitutlymuas Tngusyasdnisids saenauiidunou
Mehafiuanesiy

on. WUUWKULTIDTUNE (Explanatory Design) unu U TenauIE s
dnwaznsiifiuniddvansszes TneBudunsidomeisidesinunouans i
Tinansidedlfife R saundndondsafudgmnazlideya dmiuduiuy
MAdeseiEmadsganmdely fuanslunini oo
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QUAN QUAN qual qual Interpret

results from results QUAN 7 qual
=~ = 0 o)

QUAN

= =
IeUEN 1 JTUEN 2

®

quan quan QUAL QUAL Interpret

[:> results E:> participant |::> results |:> quan —» QUAL

selection

& o
JTHEN 1 JEUTN 2

AN o.a LUULRUNITIVENALITHUULTDTUNE
Au1: $ouz Uraus (veee)

& WUULNWLEE157aynLTn (Exploratory Design) ULUUMNUNITITONEY

adada o °

Fidsnvaznssiiunuddadudessentuiiontu wikuuwunsisouuuilas
GudufenisliiEnsidadnuninneuaue venanduddlidminanuddy
Yo 3anITeTsae il Wil onfusngne wuuuwunTenaAsuuuitenld
dnunsdumdulsing 4 vieieadamieadioTadiuls nasnaulddmsu

WAIUIENTTUU Winfn naullnl 9 duaadluning o.c
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qual qual develop QUAN QUAN Interpret

E:> results |:> instrument E:) E> results E> qual —» QUAN

4 A
TeEN 1 ITUEN 2

®

develop
QUAL QUAL quan quan Interpret

E:} results E> taxonomy [> [> results ]::} QUAL —» quan

or

theory

| —

4 A
ITeTN 1 ITUEN 2

AN lo.@ BUURHUNNTIENEANTTUUULTETIUNN
u: Saug Traus (veee)

59U a135hue (bede: mnc-ned) WWNa1ITINITIRBUUUNANTS (Mixed
Methods Research) AU AUEYDY Creswell and Plano Clark (2007) 1338 unuy
LHUNNTISefias ol ifiudieis Methodology 17'iLLmﬁ@L%N%’%@ﬁlé’%ﬂﬂﬁﬁﬁq
LWINTTTIUTINTRYE NITIATILVIT0YE wAENITNANNUYDIIBNTIIUTUIUMALLTY
a1 ludunousne q 199115338 wag Method fudsnissausandoya n1s
Anziteya wazmsnaniuvesdoyaiBsUiinauazdnunmlunsideieds
Feowils violuyamsidenis q elidlalutlyminisideldfniaglduuy
uunsiTsuvulauvunils feansuaniuvestoyaiBeUiinm wasdoyaiBsnann
a1 funuuldtoyasau (Merge the Data) luni1sasunaniside nieiduuuy
\Foulosdoya (Connect the Data) 1¥deyauszinnnilsairstoyadnussinymiaiie
ihlugasunanisite vsefunuulddeyaidudiunils (Embed the Data) 14aya
Ussinmnilsaniuayuteyadnusziamvilafiothlugasunanside

NN3RNHUUNTITERUURANTINTEYIIAYaINTAT8WUY NT8IYBY Creswell
and Plano Clark llauaiuIN1seenkuunITeUUUNENTS & WUULKY AD
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. WUULNUEIULEN (Triangulation Design) Lﬁﬁﬂ’]iLﬁUi?Ui’mgﬁmﬂaﬁgﬂL%ﬂ
Uimnawandsnunmlunaniertu Jnseidoyausniu uideyansaea
Wisuiiou uduvamuindleslsfiauayuiuvietieslsidaudeiu

lo. wUuuHULIuALNT (Embedded Design) ilun1sifiusiusiudayais
WeuSunauazidanannlunanfed iy WuRe T URUULNUEILET WE9WeT0
foyavglddoyatseinnvilanvesanudilavieatvayudoyadnusziannis
IngunfaglddoyadeUsinandudayanan veyadanunmiludoyatlwiatuayu
Basgideyausniu wahuinesuAnunTideauasyssinuiu wu Tddoyaids
USunaueSurgranislimsaenunsnlunsiserdmeass dadudanunside
wan wardeayaliennnImesuienIsiinlssaun1salvengurnaasdlunsEuIunIg
naassdadudnunsiseses

on. WUUWNUYEI8AIIY (Explanatory Design) LAUTIUTINT0YaLT3UTU0
LazldInaNIN ALazA1TY UIATaEsndIgULIUABIMEY (Two-phase Model)
Wunvuunuiigezldfuunnlumsidenianisne lneszezusnaziiudeyaida
USinauneu udduAudeyaiBinunmluszezdenn Weversaulinaaindeya
FeFmnadianudaauiu wu nsléteyaidmunimainnisdunvaiiBednly
szvilansluofursvensmnudoyaisUiununin nsideidsdsaluszevusn
Dudiu

& WUUUHWETI (Exploratory Design) Hiudayalanmninioundidaiy
Toyaelsun Wnetayadenmuninasilunisnwiusingnisal (Phenomenon)
duteyadewinaniiuamendaziuiinsziiiessuisfannudiusande
Funuresdoyaianmnin wwuwwuifeuldiflonasumieldaunsafmuady
wsilaz@nuliney

Tnefisgazidoanisoonuuun1sifouuunandsne € wuuwnuty
Futelud

o. WUULAUANSEN (Triangulation Design) LUuMUUKKLALg LAl AUty
919138n13ULUUAMEIAIUERU (Concurrent Triangulation Model) 14¥e38n1514
Unauarisnmadsnanmludisaniendu uagiitwidnlunsuaranisise
Wil Iuunls & Uk fie

®) JULUUNAIUTBUANGTT (Convergence Model) Tdnan15aLAs1e%
TayAaUTINLAZ TR YARIANA MU BULNB ULATLARITBLANG 1S (Contrast)
Wierhlugmsutananiside Miledidedeansilieuiisunavesdoyaidasaunu
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uavdoyaldenunn vislodeinsnrisae uriedududoyadeiunumedoya
LBIAEUNN

o) JUMUULUAITDYA (Data Transformation Model) Liudayanaids
ﬂ%mmuam%mmmwLLé"gLLﬂm%’agaUszmwﬁuﬂuﬁﬂﬂszmwﬁq dnuUaeRn
ToyaenunmiludeyaidaUsuin uaruussuiieuiaguansnauduiug
(Interrelate) furierrlugnisudanansise

o) JULUUNIATIFER UTOYABIUTU (Validating Quantitative Data
model) WiufogariadaUinaunazdinanmlueiosdeyaioatu wilidoyais
AUNRTIRARUHAYRsTayaIB T Inaet Ugnsudananside

&) JULUUNYSEAU (Multilevel Model) 1938n151@eUSunauuagisnis
W nluldagseAuvoIssuuReIiy warurderunuluudazseauuula
HANTIAE MU INTI

lo. WUULKULTUAIUWTe (Embedded Design) WunuuAusiuTmdoya

fadsUiinanardeyanmnm uilideyaussnvmiaiivayudoyadnussan
wils Suunld o sUnuu Tdua

®) SULUUEMAABA (Experimental Model) AldAulagvinly fe n1sld
foyadenmunimaiivayulunsideidmaass enafunsidedunouiemioans
Funeu 1u lunsidedmanesduneuiio 1deyaianmnmnsavaey
nszUUMTIEMasALNIA (ntenenton) uenwilieandilddeyaleuTuadnw
Nadns warendldveyaldinauninneukasndinisldfiaenunsn iWuguuuuaes
Tunou lunsdidoyadenmuamnounslimaeaunantiuenaiwanlfifiouiunis
¥aonunsn videlfilosimuiaiels ielfiflodnidentsiunside nidldoua
Benanmvdsnisldfaeaunsnealdiioosusnavesnslimannunsnvield
Wefnnuuszaunsaivealsnide Wudu

b) JURUUANFUNUS (Correlation Model) T¥Tayaidenainmalivayu
nsliteyaleliuin Wneiiusiusindeyaidanunmu1gIe oS uIeNan1SAN Y
anduiusaigUayaldausunmn

. WUULHUYE18A1Y (Explanatory Design) LUgULUUABIAGY L3NHY

medayaitaluna musedayaidenanin Suund o gukuu Ao

®) gULLuwmammmaﬁLﬁm%u (Follow-up Explanations Model) 111
HavestayaldaUSuna IdayallsnunmugeteaunuaIntayaidauIum (Wu
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aAa v o v

Tofununsdifituddanioldiveddy Tofunuiiunndrseanly Jedunudiui
GNGE

o) JURUUARLEDNEIINTTY (Participant Selection Model) LUUNAYBY
foyaidennnn Mdeyadwiualudunouusniflessyviodnidondiuitely

Y 9
v |
v d

JumeuiiaesiidutoyaBsnainn
€. WUUBHUA1539 (Exploratory Design) W UMUULNUABIT URBY
RSNV UUBKRUTEI8AN LAUTIVTINTBYATIAMNA A ULEITAAUTIVTI
ToyadeUunas Fuunla o sUkuu laun
®) EULLUUWWHWLQ%‘I@@@ (Instrument Development Model) THdle
FoamsiauedesiioBnnaanuavesdoyalnmnin Aeuilaziiaiodle
GemaulUldivnunudeadaiinasioly
o) JURUURRUIUTELANTIUUN (Taxonomy Development Model) 1%
dedesnsmmuninUsfiddyntoimuilss NI oS LUt uYesEUY M5
wumguiiilenisnnaeu videRnumalusvazidunty
sls3nl nosr@uAtan (sedo: o-c) NENI1 LUULKUNITIAY (Research
Designs) LHNALIENIIN1TANYT Usznaunie < huukunan Wunisduwunlag
NEINIe “383Men” munseulSyanfididninasenszuiumidelnefiudazuuy
wHuAgUsEneUlUMeLUULRLEes q Felidnunsuandsiuennly WUy i
®. WUUBNULUUAIMLET (Triangulation Design) tUMUULNUAITIVELTIHE
33 Wefnwimaineulitulymidedesieatu Tnsnenfusniidunuwayl
wihaudRyueiinsitenaesed oty ldvasssesnarduiunis
oluszuzinen wagatun1sidulunson q du Jeymnseaiamun1sidy inazdl

anvauzdelildmatiaisn1snadaiuiauasdnuaim iiudayauasinse
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Toya luusewuieniu ieumanisinsgideyadlasunndseuiisuaiiy

€
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WillaukazANULanaIaIasURaL seulymnsidesuiuludnuusdaasy
Banfudetunasfusuuwanunsidedwanituuvandduvadusuuunugon o
AN o WUULKU LALA o) kuunsklasdeyallisnmningtoyallielsunu ) wuy
N19MTI9ABUATNNTIVOT DYATIUTU LAY @) WUUNNTERY T o wuULRLE
dnwazyesnIHaIBAniy wiAdnsdidnuvarsmmiloudu fo WunuuuRul
dndnanudfyreanaiaisnsaeariniieufusiiunisidelunden q fu
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. WUULANLBUUTRISUN8TY (Embedded Design) Ul UULALNTITELTS
e daTTEn v dunmsinusreniienaraossverseiosty wuuwUn1TIT
wuuiiezinnsdalismsitouuulawuuniaduisnismdn wasdniinisisenis
Hudamssestu fe Wdminauddaldwiniienfu wazAnwmidineuly
JnIsodetu wivssfuifnuilaseduifentu Tufeussfiusneiu 14
FBn3eaiu wUURILNTITELUUTEITUNETLAZLANAN IR UURNLALENA ST
nsldmin eudfyrefiinisuasUssiuildfne efsmserldisnsisouuy
TaduiBnmdnvieisnissesiiu Juegiuingusrasdnisidoifudfy uuy
WNUNTITERUUKENTD wuusessunmeluduialy « wuuunugos 1ouA o) wuu
wrusassunelugluuunImaaetssezifen 38N 3eUsnandundn ) wuuwn
5995Un18TugURUUNITNARBIERITTEY T8N15TIRNA T UNEN @) LUULRNY
5995UNglugULUUN1INAABIARITZE 3TN TIUTINA T UNEN &) WUURNUTDISY
melusUuuuanduius W @ wwuusugesffiaumngaudmiuiluldinym
fnoulvituilamuay guszasdnside aronmuiidunounisinuiiuandety

on. WUULNULTIDT UMY (Explanatory Design) LU UULNUNSITOUUUNEY
Faddnwarmsmiiurmiseansszey WneSudun1sidemeisnsdasnunay
ianeuilinamsideildiefiansandadonUsafulgmuazdlidoya dmsu
AHuNITERIEIENTIeTRnNsalY

& WUUBNUAE1599YNTN (Exploratory Design) WULUUMKUNITITELUY

NALIT NUSNBULNITAINUINUITEIT UAD9IT2 8B ULAEIT U LALUULNUNITITE

[ '
I a

wuuigsuAunIunTiIs N TITuRun R awate wenantudslidmidn
AMNEIAVDIITNTIVYNIEDITT ML NABUAUBNAIY WUULKUAITIVEUUUNANID

wuuideulddmsunisaumdndsing o wieleas1uaselioindills nasnau
Tgdmsuiaunssuukwnfanguilnd <

D

a

M998 U1nH (0 ox-me) MNA1IIT WUULKNUNITIVELUUNELTT 3

e
D

®. LLU’W]’NLL‘UU@:L%’]—@:“UN’]U (Convergent— Parallel Approach)
Edmonds and Kennedy (2013) 19310 UnUUULHUNTTITEANLUUINIGHUY
gud1 - Frun wuin15eenkuULlY & WY (Edmonds & Kennedy, 2013) Ao
®.0 N1388NUUUAYUIU (Parallel — Database Design) dNWMLE1ARY
“UEJ\‘iﬂ'liE]E]ﬂLLUU@J'GUU’Iu (Parallel — Database Design) )
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o. Anwdgninazusousingnisalifediuuduenisnisiiv
ifsmausﬁ’a;ﬂaLLasmﬁmeﬁﬁﬁayjaﬁ’mﬁ%msﬁLLmﬂ@mﬁ’u

0. thraildannisaneaediinsunisuiisulasiusousng

o, fnuusngnsalifnuidudmfuiaisnadainauasy

/NN
<. AT UINUITINADINITATIVAD U UTUANUASIVS DL N LH A
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LERUIHaNTIENANYIUTINgNsadlauTIngn1sainile daanslunng o.g

@ o
QUAN nsifununudeya Iy
uaLATIE \
mswsuiisuuay N wlanuvang
< . / ARIULANGTS QUAN +QUAL
QUAL nsfiusunudeya -
wayAszY

AW . N5RBNWUUATUIY (Parallel — Database Design)
u1: 517 11ndl (oeee: oc-mno)

®.o N1508NUUUNITHUAITBYa (Data - Transformation Design)

anwazdAIeIN1TeRNKUUNTHUAIUBYA (Data — Transformation Design) ol

. Mn1sAne gy ninaznieusingnisalifsafuusneniuiy
FIWTWVBYALALIATIENVBYA

0. v RnTwitoyadeumnaluduusniata Aaeduiunis
wUasdeyadinaniidudeyadalua

. FidunsSeuiisularinudoyaiiudasudimiudeyad
Iannisiiunusindeyauasingeimeisn1sdesuna

& AAMUNANITITLAILTINITIUTUILLTRUANTINAY A

LAAILUATNNA .o



24

mafununadeya

QUAN .
$UATIENR S Nus
uagdiAe \ Audus e wannuming

Toyaidieiun QUAN +QUAL

QUAL mMafusIusudeya mMsuvasdeya

waLlAsen udeUSina

AN oo NM5RBNWUUNITWUAITBYA (Data - Transformation Design)
u1: 3197 il (oeee: ox-mo)

o.en N1TPBNKUUNITATIHOUAIIUATIVDIUBYA (Data-Validation Design)

ANUEEIAYUINITEBNLUUNITATIEDUAIINATIVDIYBYA (Data — Validation
Design) @1}\‘1‘?:

o. Ififlafosnisnsraeumugnioaazvenonanisise

. 111115338 lng g5 0 Usualudiiuagisnisiganmnin
Hu dna namde Tumaifiunusndeyasdlduvuasunuatuferfuusiiinde
Aomiidutermanuansdaieifununudeyaludanmunmn

o, AIUN1TIATERToyau191nIBA91 35U uagdSnig

\BIAEUNN
. UNANISIATIZMTIUSTUIUNINGTIDEDUAINUASINUNANIT
AATIETIRAUNIN
& ARUNANITIILAIEITNITTIUTU kagIBn19iTanunIns iy
AILAAILUNINT &.c)
mafunuTdeya .
QUAN L, HAdNG ) W
WA AN \ ANUANUDIHAANG
BelSmnauiusadns | A
< v / RN QUAN +
qual ﬂﬁLﬂUﬁ'JUi'JﬂJ‘UE]ZHﬁ S nadws Qual
WAL AT

AN o.e) NTOBNRUUNITATIAABUATIIISRBIUBLA (Data-Valdation Design)
AU M0 1T (oEEe: oc-ne)
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®.& NMIPDNUUUNNITTAY (Multilevel Design) ANWALEIAYYBIANTD
DNUUUNYIEA (Multilevel Design) Kafl
o. WIEMIAsTuAnwIUTIngn1sel viseteyamediulunseu q
u
o. flifeyasziduyanaiieguiofoiteddumirsnuniossdns
aaviaulumusgiusing 9 veansufiRau
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N o

SEAUTN 1
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SEAUT 2
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o v a . w o« v sal v
LﬂUi’JUi?ﬂJ“UE]lJ“a AATEH LASHATND Naa‘Wﬁ‘Wlﬂ

s¥RUN 3

QUAN %39 QUAL

Wususndeys WATIY wazHAaNS

AN 0. ﬂ’]i@@ﬂLLUUWﬂ/ji%ﬁU (Multilevel Design)
AU7: M50 Und (0EEe: oc-ne)

. WWINMUUAITI9YNINTUARU (Exploratory-Sequential Approach)

Fdmonds and Kennedy (2013) lAT14UNLUULHUNITITEAINBUINIG
drvundnuusdudwunisesnuuuidy e wuy ail

©.® ﬂ’]ﬁ@@ﬂLLUUmiﬁmu%ﬂ%@ﬂﬁ@ (Instrument-Development Design)
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N
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ﬁﬂe i
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o. Foyaiisnunmiinusuldndunoududuazgninaniam,
Hurdesiion1side wasvhnsvedeuirdesdietufiulssansianzianzas
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Fagaunnduiises dawandluning .o
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LALNAANS WAZHARWS QUAN

AN o.&¢ NFOBALUUNIINAILILATEID (Instrument-Development Design)
AU1: 91790 1l (odes: ox-ne)

.o ﬂﬂi@@ﬂLLUUﬂ’]iWGMU’WIQE{j (Theory Development Design)

aNWEdAYYDINITOBNLUUNTNMUME WS (Theory-Development Design) il

o. 33N15398 RN M TWITN I lneiITn15398LTIUS U
Juisnsses

. 103989 1938n193 9013 miloAnwisingnisaifiau
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v a v a
YDUATIAUAIN . YDUAYY msula
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ANualY wmyﬂmm’ﬁaaﬂqumﬁﬁmuﬁ%mi (Treatment-Development Design)
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a Y o

ANNNA NTITNIAN (0Eer: eo-0) NE1IIN THUNAUDUUUKNUYDY
1598w UNaNlInansanwue d1uSU Creswell (2015) lauiausuwuubuuly
wuniu o naailug) deil

®. LLUULLNu‘ﬁug’m (Basic Mixed Methods Designs) Lol

®.e Convergent Design
@.o Explanatory Sequential Design
@.en Exploratory Sequential Design

©. LLUULLN‘LA%‘LAQQ (Advanced Mixed Methods Designs) Lol

v.® Intervention Design
.o Social Justice Design
lo.en Multistage Evaluation Design

TnefiswaziBonveurasuuunnusil

&. WUULHUNUF W (Basic Mixed Methods Designs) iunuuunumdndldly
NUAITHLUURENTS T o WUULHY bALA

®.® Convergent Design DunuuLauAinsindunisidonads
Uunawas@snuninlundon o dulaefinisiiusiusiudeyauaziinsizidaya
LeN9NAL Withean1Tinseideyaunsiniu wazuUanadeonaiinisedusena
TudnwazveinisiUioudiouna Tnefiansananumilou Auiiwewaiing
wuunaudsadunisAnwuuussesiien (Single - phase) WWS1¥N15ITLLTIUTUIN
wazidanaunmdiunislunaufeadiu fauandlunmil o ok

Qualitative Quantitative
Data Collection Ph 1 Data Collection
and Analysis ase and Analysis

Interpretation

AN .ol Convergent Design
u: penua lnsIInsan (vees: oo-oc)
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®.b Explanatory Sequential Design L‘ﬁuwuuLLmuﬁﬁmiﬁué’uﬁwmﬁ
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Data Collection [ Data Collection nerences
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AT o.om Explanatory Sequential Design
7: Aanwa lesIInsan (b&ées: eo-oc)

®.en Exploratory Sequential Design LUUWUULNUNTNSSUAUIINANT
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Phase 1 Phase 2 Phase 3
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Data Builds Phase - Phase - _.(@
Collection Into Instrument [ | Instrument Drawn
and Analysis Design or Design or N—
Intervention Intervention
Design Design

AN .0 Exploratory Sequential Design
71: manda losIInsan (b&ds: eo-oc)
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©. LLUULLNU%‘HQQ (Advanced Mixed Methods Designs) LIUWUUKHUWANT
Tl umASouuunEs™s 9 o wuuwsy fai
.® Intervention Design LUuLLUULLmumwmmmmmeLLmuwumu
Lﬂumsﬁﬂmmﬂmw'ﬂ;msnmmimamLLaMﬂmmamLmﬂmmwmemm UL
L‘UumimmagaLm@mmwmimwumeiumiwmaaq Feo191AnTuT9AOUNIS
VAADY TEWINNNTNAADY Viioudinsnaanstidlatismils nseATURa e YRl o
N13ATIEANALTIANIN LLagLL‘UamaLﬁaaﬁuaguwamwmaaa Fauanslunind
b.e&

Experiment With an

Intervention and Pre-

and Post-Test
Measures

Qualitative
After
Experiment |

ST

Qualitative
During :
Experiment |

H

= Recruit participants « Examine « Explain outcomes
= Develop workable participants’

interventions experiences
« Develop good pre- « Modify intervention

and post-test measures

AN o.0& Intervention Design
u: penua lnsIInsan (vees: eo-oc)

oo Social Justice Design 1 UMUK RMAIINLUVLRUAUFIY
TneAnwdadymiliatulunseuanufnnisdenudenisldnisiveuvunan
Brsildaesesiinislinuuumuiugiutou uasfinnsuninfoyaidsnaamnls
wzan suafiuyunemimoguifie 19153 9suuunauislaslduvunay
Explanatory Sequential LUy uazifanfunatsuisieysediuainnguians
Tng Lém 911N Gender-based theoretical perspective Woman studied k@& Themes
about mothers Laziinsuaueteduny dalausuug nienisdsuulandy
funeuaniine wuuwauiivsslenife wailldazrnduaurevou vieaud
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dewseuludiay nan1sideminduludunauaniing sznalinaiuessssuly

93 ALAAIlUNING .o
Gendered Lens

Women's experia )
s experiances Gender-based theorelical Call for action or change &)

perspective e
Women 115mes about mothers
/ studied \
Survey Survey
RFBS"‘;':’“" > Data Data
Coltection Analysis
4 i i ' )
Quantitative nterpretation:
Results- Interviews Qualitative How Qualitative
—»| Focus on With Data Findings Explain
Wornen's Women Analysis Quantitative
Experiences W—HJ e Results

AN o.e% Social Justice Design
U7: Aanda nIInsa (b&dw: eo-oc)

b.on Multistage Evaluation Design b unuunnufildlunisuszifiy
arudsavediusunsuniontsaliunisveafanssusng 4 Wunisandunisvay
svoy wavanusaAnwuaseAuluudarsrerld [Wunsfinnsanamaediasanis
lagn s wagluwsiazadiugeeinsfinyinieTBidaUsuna a1 MseRaus
Fauanslunnd .o

Needs Theory Instrument and .
Assessment Conceptualization . Measures Development |
Qualitative Stage oy SpecifictoSeting | _nJquantitative Stage |
« Interviews Quantitative Stage « Specify measures

+ Observations « Literature review e Develop instruments |

» Documents

Program Implementation
and Test

Quantitative Stage

» Experimental intervention g

» Test program based on

quantitative measures '

Program Follow-Up
and Refinement
Qualitative Stage
* |nterviews

« Observations

« Documents

2N lo.000 Multistage Evaluation Design
1w penua lnsIInsan (veer: eo-oc)
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fiin3senanevinulddnwuayiauismaidouuunaitiietuldy
insesilolunsdnwduniluamandsing q Tuilagiu (Creswell & Clark, 2007; Clark &
Creswell, 2008; Crewell, 2009; Teddlie & Tashakkori, 2009) lufiiagldtinaunsuuuy
nM9IfouuunanIsnidnwuzuandafuludagiu udadu 4 uuy (Teddle &
Tashakkori, 1998, Trocim, 2002, Viadero, 2005 814041u wednwal 35ude, 2552) 69
seandenseluil

1. msiaBananinlunisiauinaiesieddeifeUTuna (qualiative
measures to develop quantitative instrument) Tun1934 LLUU%L{Juﬂ’Iii%}"?%ﬂ’li
nusmdeyadmunmluneudu esunudeyaiefuiudmieusngnisal
figoansin nduiideiahansaumandvuaduiouniedssiuduiuns
gnaaTedioltelwinauiieliusslemineld

2. WA 19BWTUIMULALTIRUAINAVUIRLALVINABUAY (equal and
parallel qualitative and quantitative methods) Iumﬁ%’mmuﬁlé”lsﬁﬂﬁ@i’jqﬁwmm%’a
fammudinauandnuamenudtusasdiunodiensudniuidoud
avsueganzan iduldduiunsidenseutudelildnansidoatuiu el
wihlildnansideiiauysalnnninnsldisidedio 5.

3. FBsdenanmiiiossunenan1TIde13sUTaM (qualitative method
to explain quantitative results) Tunsisonuuiilalnensdaranaisoda3unn
warlunsnoumauidetudiseldliitnadnunmilessueifiuduiiolily
Fneufifinnuaysal

6. BnsdaTinauilovenenanTIeLdennnm (quantitative method to
extend qualitative results) Tun153dauunil T¥nsdasniuideidsannmuasdeld
Han153delugunguiziusin dnideasdmanisidedenuninluaiiunisg
praaeuiudufeisnslaTaisilifed uduanunswemauigiusn iy
919nsoULUIANTWg BN giusnlvaiadulumagunislaseadng
(structural equation model = SEM) Lag@AduN15ATIVA0UININAAIENITIVULTS
U3 ngunuuMIeuuusanIse 4 wuu anansnagduununinlésed
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NITINETSAMNN NIF99ELTN LU TH HANITIaE

N. NFIATIAUNINIUNSWRIUILATRINE IR TILSH o

MFARTNTUN  )——>| HANNTRAE [e———  NITABTIADN N

o 1 T = ar
2. 2an19iBedsunuuazids AMATNATUIURAZININENNU

NIRRT TH T HANITANE N139AELTIA NN +—>| HanIdae
N3ANENTIATUNN RFDCEIENSIEala)!
9

A. ?Eﬂﬂ?k%dﬂmﬂﬁﬂkﬂ’ﬂﬂ SUNENA 1. AEMaTffanauneenaaa

n1539eLgelsun N5IRETIAUNIN

AN 2.18 NSIFYLUUNELAT 4 wuU
141 : Tashakkori and Teddlie (1998, 91909b4 UIRN®WAL ISUTE, 2552: 57)

IMNBRUBLUUNITIFYBUUNANITNY 4 hUUT d@1u15au1u1usulenunng

a v dld

2ONWUUNITIEMINsENMsAEUILe lnalniglun1sideninisseendvansssy

U = o

yanszymseautysannssuiumansatel dstagtuiamnudniuegieden
nifeuvunarstsdundunumlunsesnuuunsifoiieneulseiiudiiy
ﬂzwﬁ%’aﬁﬁmm%’u%’aumﬂ%u lnganzluderudisyandvia (Digital Age) i ms
AWouvunanislinaeduisisenldsuauisueguninasluynaaniuas
avivuagluniamsunsesnaminiiaialan dudu dwuiinddeiidoningous
MsITeuUUNENIS Az e uAnwdua Az Seusiile iU USRI
naingenansiiloliliuuinislunisnununagyiidonuunauislissay
NAd5D (Creswell J.W., 2015) wWulReafunsimwAuATImvtd miun133dem

WsENNsAIEaN MATeLvURaNIsILlumadenvilananansed Wn3dy vseddn
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amsaululgluniseenuuuniiduvesnuliaennaesdiutdyniideludeay
UaqUu
UNITINYINITIVYIUUUNANIT (Mixed Methods Researcher) A8 E:J:ddﬂ’s’m

VYU

L%mmzyiumiaaﬂwu°umﬁﬁmﬁjﬂuL%aﬁmmuam%q@mmw Foaduiinideu
Uszanusgminenaidevesszesd 1 aiqm'alﬂLi‘]u%ayjaiumﬁaaﬂLLUULLammewma
Feluszoed 2 FeludiutagtuiniFinensifonvunaiteyliuouluFos
vosnsiaIauAmTlumansaneg wsganduditenudiddussdiueiug
AN31NUITLRIAUAIN KAEN1TINTRINATITBTIUTUIN Fadenalviiin

anuATvlasnsiuasdauiulumansiueg loegnsing

nsdiAnunuiTenanisineiieanuuuiiensiseuuunans
dwmsuiidnvewinerdvunmguiansusyinedeludagdu lanns
aduayuiazuuzilvoonuuunM eIt uRanIER el bees wufelagiu uasd
naATefifuuuveguazresndedalunsd@nusngfeil
wszumngAfag Andsuly (31ud) (eeoe) Iiinideises “nsiaun
sUluUAMUduTuSveIAMNan vEIUIMITaAn UAN vIRUNITUTEAUAMAIN
aoluaniufnuiluga New Normal” n151deafeilifnguszasd o) iofnu
AN YEUBIUSINTANIUANWInUNIsUSEAURMA M luaa AN Wi luga New
Normal lo) Llasimurguuuuanuduiusvesnudnuazvesuimsanunuiiv
nsUszAugauamaisluaniu@nuiluga New Normal m) ileuiauosULyy
ANUFUTUSVRIANAN YL YDIUIMITAN AN YINUNITUSEAUAMA NN TY
anufnuiluge New Normal Ms3deasaiifuemuideuvunaisnmszes n193de
s2udl @ fen1InsdunwaiiBedn Jldoyadidny S1uin ol AU LU
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nsaunungy Wnelduuimaulunisaunuinauiugnsanana 91U « JU/Au
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AunmneluanIuAnylugn New Normal ’;mi%mamamstiaLmumuam
LarsEEEil e N3ETIIANNAMTIuFBuUUABUAN FUNguUfieE s bne AL Ll
UiaueuluuAuduiusysnua Ny YaEuIMIsanuAnwAun1sUseiy
AnunmAeluanuAnwIlugA New Normal s gvidayamuainiuuussey taun
Al fovar Anndsuardulonuuninigiu adRdedeiieniTiiaTy Al
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nanfia & AUINN1IU AANTIUT o AINTTUUHURASITN 1930y TnN1Iu7 Ay gynn1iun
Aanssud « Anssudyanniun mdsadiindiy waresdnu3anTIdeae NBA

2.2 luaaaun1slasaasng

aaa

adfdnsziuuunisimszilinaaunisiasadng (sem) Aildsunis
WaunTulndil puadedilededud Juadddnseiiivauianadatnses
wuuiy Widanmsiensiituasitennaadostutovas defnwadiinses
dniiduadiiinsiedntu ssdiuldininifeEutsudaiinaaeudiusn Aoadn
NAADUAIIULANAIIYDIANAETENINIUTZYINTADINGY FAY t-test LAY z-test
MNTUVEIBVEUANITIATIEA L uNIITAdeUALLANANB AR B ST NI
Usgrns fifTmiudusaunguiuly Tngldnmsinsesinnuuususu (anova)
namliin ttest iWunsdinilavas ANOvA dlatindseeuBeanisinsginisannay
WA (Multiple Regression Analysis = MRA) ﬁﬂ%ﬁﬂlﬁﬁﬁmi’jﬂ ANOVA Lz ANCOVA
Hunsdinilevas MrA oiFoufvaditinsedduusnyuin il e ANOvA,
ANCOVA, MRA L‘ﬂuéauwﬁwaamﬁmﬁwﬁmmLLUiUi'suéfaLLinnum
(Multivariate Analysis of Variance = MANOVA mﬁ%meﬁmimaaawmmﬁaLLUﬁW‘V;
U1 (Multivariate Multiple Regression Analysis = MMRA) Tunsdaifdlumanisiae
5995V 1N15981890UANITILATIENLATOUARUAINITILATIENENT NS (Path
Analysis) fre@RRAAsIE R Inua T duaRAfes s iRtFud iy fuuseny sau
138A7 Dependence Statistical Technique ﬁﬂﬂﬂwﬁ’eﬂﬂﬁ

duadilngiuseianiliiinsssydudsdu fuusny Sissynved
Fuusnaneiidusiusiu ldun adflieszdlungunisiinssiesduszney
(Factor analysis) mﬁmmzﬁmmwwﬁa (Multidimensional Scaling) L uaRiA?LATIZ
‘ﬁﬁ&m’j’] Interdependence Statistical Technique LLazgﬂﬁaaaaﬂﬂizLﬂ%%ﬁ\‘i ﬁi‘%’
SJLﬂiwﬁsﬁayJaﬁﬁisﬁUﬂ’]i’?ﬂ%aﬂﬁ?LLU?LLUUU’]@J‘ITZQQZ@LLagLLU‘UL%“EN’SUGTU 2l

ADATANITUUASN (Non parametric Statistics) 5L UaDRILASILADNFDIUTLLAN T3

=l

WatuysuInig alan1siieseAlnaaunisiasaasne (SEM) Anen nues Sem

)

=
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LISREL or SEM

NONPARAMETRIC
TIS

AALSNTD UOLIVA

o [ 1 a

AN 2.19 ANULNYIYDIFUNUTIEINADRANATILI

U U

N wanwal 35978 (2552, 2555)

uana Nt adiiiaTiedt sem dafildnsamanusediasigilanany sy
(HLM) Tamani1sitAs1eiesAdsenausyese1d (Longtudinal Factor Analysis Model)
Tuimanguwy (Multiple Population Model) wagluiaadu 9 8nun (Joreskog and
Sorbom, 1996) T sENNNTAAAT ARG SEM AuduwuSsEwiresuUsladu
wuudunsslednuansluma (Joreskog, et al, 1999) YOUANITIATITHTINTIVIN
Vil @dRAsIEe SEM aunsodnsiziifiensumauiselaninewaneuazana s
1NTu

ARAAT1%9 SEM Saduadddmsviiimunzausuauddennedeny

[

WoANTIUMARSLarnUITeNIRaNgAnssumansnemaralaeagy Al

aaa

1. 88@LATITY SEM AANEAINAIN1TAATITRdaYalAnd199219
ANEAINVOIERATLATIEN SEM AdNN153ATIE9 Nauisadmaizvideyala

LULASINUADAILATIEANIONER 1TU t-test LUAUDIADA Pugandutdausiaingd

Y19AU

2. Taaan1s338AUTULAANISALASIZA SEM ADIUNUIZAUVDIED B
Aws1ei sem egtinisuanansaldadiisziiduninsiy Idawlueanisise
wazdatAnnaauANnTelunanisIvY

3. m3tipunanedannadlosdiuneann Unfadmiasizidaduadftugs

22 99879MNANUDIAUNIEDRUINTU LARDRILATIZI SEM naulvannauladu
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Uega Aatiumnuminvauiddgundnusenimvilives adiiaseyt SEM 390¢7
ANSHOUAANY (Relax) UBANAIWUBDIAUNINEDR N1STADAILATIZY SEM ULNoaNAIL
ARNALARBUNNIATIZVANE Y baNsATATIEviTeyansaiauAINAIALATEY

v W

nnusiule sandstulumanisivedinnueaiaeiouluni1siate BIoluwmanis

v

Fudsuusuelald fulsvinuieeadinnudunusiuls luman1siasieiludidy

[

saduluwmadnsnanuuuln uazlidnsnaniafen eraduluwaiuuguuasd

e

¥

nswadeundule Wuluwanvuidsnswadoundule (Non-Recursive Model)
9

)}

()

UININNUTIAINITONATIENATUAILUTNAEALULILAA TTLAUNITIARUUUIY

TelA viseuuusssouaulanieg

4. fngamlunisiaszideyaannisnasesnsaldsiwusuels Tun1s3de
Fmnasadlafudsmuainstunulinaniste wazmiwUsauegluguvaiiuys
LR NITAATIENAIEATATLATIEN SEM A8 lANANITIATIENYNABIUINAIINAT
AATIENAIE ANOVA, MANOVA WUULAY

wadAtiasedt sem anfuaiaiinggiiifigaisufiognseuvesaii
UATIN SEM Tanuusens

U3eNIsUsn A153LATIE SEM desldngudlegrevuialvgl nsiasiey
SEM N15736A3189 SEM fadlingudlngnavuinlvg 1ulheaiunisiiasignnis
annosnmgan Fosldnineieteien 10-20 Audem s Tlinesfido seanme
Tulumandae

Uszn1siiaas 9aLiuvaenisiinsziiiansndaunnunssvadluing
mMsTgiitonssgeuaunsweslung WunmegevauuRgumisaiad
LN3NEANULUTUTIN-ANURUTUTINTININToYATeUsEANY lluanen99nium

a ¢ A o ! a =
3NTAMULUTUTIU-AMULUSUSIUNAIUINANNATNISLRS UL Y150
Ho: > =5(O)

NSNAARUAINATNTUNTNAFBUAIY Chi-square Test Liatn3deldaiunsa

% ¥ a

Ufiasauuigiunieada nsulaniuniigaziedn lunaaenndesiudoyald
Uszdny uwiluanuduasdumaninidenaaevenvazds dlalumanfngn Meehl

and Waller (2002) lauan1adantun1suAlygngauyeInisiAsIeilumaaunis
Taseads (SEM) @095 Busn Aedesnisimuilunaniaudululaniungud
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1§37 Joreskog and Sorbom (1996) l@uslife M1sTIUTINTRYATIUILIIALEN
nausregnluaeingy nauuwsnilungudieg1sdmiun1sinsIe (Analysis
Sample) LLazﬂfjuﬁaa%ﬁuﬂfjmﬁm%’umwaaummmq (Validity Sample)

Usznnsiiann nsilesed sem famanazAdslunisiinggvigsenn s
AAsg9t SEM SlanugsennidlesandinlvaisussianuazinoueunafLAFoU
Tulana sausadunidnsnawuus 9 wiaeilusunsuneufianmedgaslunis
ARzt uinsdeumduaninanlsunndia Wy spss finAdeduing egndls
A Jagtudinsiaulvsunsueoufiuneslfaunsoldnulfasaind iy
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EUV9gNITATIZRMEARRTUEY 10150 ANLNITERNKUUNTITE LAY
P RID]

N1399NULUUN1539Y 910 Grounded Theory g SEM

WAILINTOULERS BN1399Y
i Causal Design .
Review avina ;- ) Causal Model Lmtﬁmm.
. — naUINnUITaIATD1 . Y C PV AY
literature Modelﬂ 1 l (neuinquszasdta 2) MIIATILHLND
NuUNIY NIBULUIAA ¢ ATIVADIUAMUATIVDY
Tums3de In-depth interview oeAUsENOY luwnadtdanpdas:
LoNas X P A —— LAadn aﬂna‘aanu
. n i ¥ o gy
LUIEUR L 3 qu'?l"i)ﬁ'é)lla EBU L, 2 gausaneluws ﬂggawqﬂfj,qnwﬂsglu
ﬁ_} uwaRnlumide) 3.amusdunala
(P-value>.05)
Grounded Theory !
(working) Best Practice - é) @ m (nauinguszaeada 3)
waafuwlTiiUSnun 3}
i ( C \
. —/
gsuidutiunn
a o e}
o MNTayaLds
ASEAN Research Clinic, MCU - Grounded theory
4™ November 2017 ' Klomkul, L. (2017)

AWl 2.20 MIoENUUUMTITE 910 GTM g SEM
#un: dwes nauna (2561)
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N133LATILNBNINAR LU TH IR
Tun5ifeidaszgnanisinineinisanulagnisiingzideyaild

/N33R 128NN aV0 1MUY TAH Y (mediation) BNEWavo LU TUTU
(moderation) kaEN1TIATIHNTINTENINBNTNAVRIFIMUTAEULAEENSNAVD I
uUSUSU (mediated moderation) uwniziléinstunldlunisinszsiluniside
WU TEENANITATINGINITANYIBE1IUNITNATY (Baron & Kenny, 1986, Holmbeck,
1997, West & Sheet, 2002 cited in Edwards & Lambert, 2007) dwi3ulunisidonsail
I§@nwilevinnsiinseidnnavesiauusdwinu Tagldisnisiasgiann
Tusunsudaisa (LSREL) wazn1siiaszidninavesiulsdwind Wumaia
N13ANYIANNFUTUEITE1E InensIadeuANLduiusaINUayaldaUsedndiu
sunvulumadildiaunannseuuadaildd@nwmainnsideluaieauis wu and
Zumbo (2007 8198islu viedld Taaaily, 2551) lalvanununednsnaiiulsdeiny
vnefs anuduiuduagdviwamuusaunnidsesaulsniy lnefidvinaaind
LUsENMAUIENOUAIY BNTNAN1NTILaLBNTNaN1dou Laslun1siAsIen
Svswasuysdsu SreasBeaduiolud

1. A5IATIZWINTNARLUTEINIU (Mediating effect)

nsRnweaduiuSsErisnsaesiafiadstu TnevlulindideRansan
AungANNdIRusvoInls wasluvazinedtuiinisaulafinwinisiesievien

o U

Svdnavesiwlsarinuiethluldluaniunisalsng o uaglaednlvgaviinduds
deiuunlelunisasiaaeuarudila 38N1599uYeLU SRS uAziiNasias
wswa wagmsthuldlunsveaeulumadsaivavielunadslasaaing gy
nMslneilunaldeanvnsUuuuil wdiseduIenIEUIUN TR uAYHAT
Andu vlumeiaRaussiinansenuegils fadu sl eiadninagius
dsrinannsathunliveseuanunsadaaivnaumnguild wazdsiisnislnq 7
e nesiildlunismeaeude wu Wlunssuiunsmageunsdsineide
Banmeaes lWunseeniuunInaassfiuandiiuis nszuiuvesiuUBassd
fidvEnasefuusnu uagldoSusanmliiiui Welafifinniuusdsing
Tunsfine aasistlvifunadenvilsdunsinsedt (Lazarsfeld, 1955, Baron &

Kenny, 1986, Rose, et al, 2004 81999lu ViAlle Uagaiiy, 2551)
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. AMNFUNUSTZNI9AUTAUNUAILUS

1 o

103U N. kanspuduRusTEninedLUsaenaswy neluay
NI1TUIMNAINYT X Taduiivgrudnsiinanofkls ¥ idun1e c 38158077 total
effect 39 DNSNATINTINILRaTL LTINS NavDIRIwUTAIHIUY

X = > Y

2. JunadnswannUsanu

U . wansguuulumadnsnadulsdainu lunnuduiusvesiouls
TneBuanmsddvsnaresiinls X souriuiuds M Fadusuusdsing wazsn
WUs M azdudninavesdinds X dewnuludeiius vidlefinisiiniuves
ﬂﬁzuauﬂnﬁé’ménﬂf%ﬁa’jwL“ﬁJuﬂwuauﬂnﬁm%wadamuﬁamgiaﬁ wazdnaln
Eunadninavesiaus x Was v fa3nsnanimsanasainauiafiuiase ue
fandlirniisnsanaud Wedldhuusdsihuidiannuny

INFU . WUN ¢ 138N BNTNAN1ATI (direct effect) hazdnusdew1u
(mediator or intervening variable) N1SEINIUBNTNAVDIAILUTUNSE U NATA
Eumna X 1U ¥ Sadnsnaanasamnuunniiusiass Lwié’qm’[,ﬁmﬁemmﬂ@ué dioshn
wUsaIRIuAIUAY

2. YupBUNNTIATIZRENENAR Y

INANSANYIIBNNTIATILRABNTNAMILUTEIHIY (Judd & Kenny, 1981,
Baron & Kendy, 1986 814851y Wafls Dagaiy, 2551) anunsnadueld 4 Tuneu
el

Fuft 1 asuanddifiuinfudsiy x duilnalifanadnsluduusnm v
wansbaanaunisannes taadnys X azidudiviuney ddn1sussunamuasy
vadouENe o ludupeuiiazifunsmvunadninavesiulsTiguiusiu us
9199 luflAd S nave IR UTEIH Y
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$uit 2 Prsuansiidiuinfuusey x duimnuduiusiuiiud sdeiiy
Tngld M dudydnualdaziuldanaunisanasy wagldfuls x .dusuys
e (dnsUszanaiuaznageudune a) luduneuifuduneudidfaiias
wandlATILITIwUsdEuEsnsasuBnSnandLU SRRl USsiuUseula

Fuft 3 msuanslifiuinfudsdauiisnnadosudsay Tnesuls
awuld v Judydnualnmualuaunisonnee wagduus X Auduls M agidud
wUsviune (dnsussunamuasnagoutdunis b) deiudsdsiuensasldiinase
FauUsauannidn Ae fudsdwiuuaziulsaueaarduiusiy wWesniaes
fruvsdunasuinindauusiu X dau fudsiuagdeainismnuauazauey
NADUILLNAINAILUTAIHULALEIDNDNAR DALY SHAGNS A8

Fudt a lunrsrmun M deduysdauiiauysal lunszuaunis
pudusiusveadauls X uag v azdesdinisauau M @sdinasevuindninaves
Gumna ) Tuduresauduiusiauys x de v dvswadiiatuazidueus Tns
Tt 3 way 4 nsUszunuAdvEnaLlIensmilouiy

yndia 4 funouiiieduranisieeideyaildagliadsunasin
auuAgu uazduus M azdusuusdeiuiauysalveanseuiunisanudusiug
SeWIduUs X AU Y Bnsdiiduneud 1 - 3 intuusddud 4 Tiin Svswaves
FruUsdeiudiinursdinavufio vl §19uit 2 wasdud 3 Antu oz
A1U150aABNTNANIINTIVE X 6D Y kagyinlun1saaeuauuAgIutdunig ab v
Andugud Fadunsinsanalnesu uwilaeshludosnsldanindumiafu o5
uslunssuaawearldlunmageuidunia a, b Su msfiaviandios .0253
Sevzdeindunuaaiaedoulssan 1

Spencer A% Zanna (2005 81989Lu ViAdle Uagaiy, 2551) lanannte
figatifuandifiudsnszuiunisvesdviwaduusdsinuan 338 fil

1. M1590NLUUARNSIRd VB NafLUsdwIY Ao Wefinsiauazusus
wsdaszlvmnzaunas IaAdnInavenuUsamuLE a1nduiasuseny
FagoaiinnsimuninazlimeuduiusuesnusdasyfudiuUsaaduiiauyiile
doldfuusdeinudily luduisndustedsigosninnisinAvesiuusdnsna
doriuliily FeAvessulsamnidlilgiinanaaunsalilintulaedudey will
Porauouuzinduisnianugsenlunisinddvinavesduusdeiou naafe
miU%JUSL‘ﬁﬁ’JLLUiﬁx‘i&i’lu@@j@éﬂﬂL%M']%ﬁNﬁfuﬁﬂﬁEﬂﬂ
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2. NIBONKUUNITNAGDIUAATIAINSY AD A1SIATIZAT AR U <
ATEUIUNTT RN1SAUFILUT DAL IR BNSNaR DAL USAINIUDEUNUNZEL LALADS
aY a e’d‘ [~ = aa [ Iy} Y I 1 d' Y =3 aa d' 1
Hofiganuwansliiuialsn1sdnnisiuduusdesundaay wasduisnsnly
898N

3. N1599NLUUNTLUIUNITVDIDNSNAFILUTAINIU Ao A1Shansliiu
AansannissnUsdaseliidnswanadiulsdiiu wazdasnansliiuindanys

a

E’]E‘ﬁ‘”ﬂ‘UWJLLU?@HZJZLIWJWZLI?!ZLIWUﬁ@@ﬂUI@EJNW‘L!@]’JLL‘U?&QB\ITL! ausanulglunsel

)

b

AnszuumSinseiavswadaiutugniuly wianunsadnnisususaudsiaieg
3. NSINAIBNSNARLUTHIHY
TunsYndnSnasiuusawiy (mediation) ALHUSENANIEoL F8A1TI
fefigatisn1sandninavessnulsimduazinadodudsnm viefiFenin c - ¢
Tupnusswednnadiintudaumguidues ululudewosnsadsdniwa
s x 1w M uagdnswaanndauus m 1w v vieidenindunis ab st
ab 398iAUsEL ¢ - ¢ Tnonalvmiliiudle
1) Iglun1siesgrnisanaeenans (multiple regression) %38luLAa
aunslassaselafifauysurs
2) Mlunsalflaifinsvimmevesdoya (missing data)
3) TfuaunsAldmnunUsUTIusIniy (covariate)
athslsfny 4o 1 way 2 aglddmSuaunsnisuszanaavingy Tngld
LnanysEAunITIATIwAladann wazlumaaunislassadedlafifnysurs
Sobel (1982 81984l imild dagafiy, 2551) lasrsaunisvaasuainy

d

ﬂmmﬂaau P83N1TUTEUIUAT AT

2 ?)
b + g
a b

Tneg s A9 AINUAAIALAADUYDILAUNI a

a

S, A9 AUAAIALARDUTDIEUNI b

Sebel leMAaDUBNTNANIDONMIBNITHUINIGIADIVOUAUNI ab WA
a¥198nTd1dUN1g a eadAnaasy z - test WU AMLFNINATY 1.96 9]
yddnadafisedu 05 uazdeduiivgiuisifuauaainadousinsgiu
standard error ax1dlF 3 ansAlAAUM 8, b 1ludasy 1M egionnes
wigas Ingldihanldlunmsmenamsguvioininsguvosmanudesiuils
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Tun1sAuiumaAdndnadiiiu azauaduardndiudndnave i
wlsdwiumie 1 - ab/c Inglunsindoyamumguiidoyaiildazlsiiauuineuis
st Ul wsgasvilidunig o ldiiites udisnsmeaevildieuldiu
9E 1WA

4. uAdeiReadastufnusdeinu

MnnsAnwIteddnuiiersududsasiutu Tunuiteveslne
wuin vindld dagadu (2551) Ifvinadeiiestaunlunaduusdsiuniefuys
ﬁﬁwaqé’ﬂwmzmmazgﬂLLUU%‘5miumsa%ma@m%wamaﬁzéfumiﬁﬂmﬁ'ﬁ@ia
syAUguAMAILNITTIENUALLe lneflfngUszasdiilodnanasAnufnys
sUnvuBinlugrueiidusuusdsiumsofuusindu Anviiudsdnvaraulu
snzduiuusdeiutaznaaeuiUisuisuluaasuusdwiudefuusifu
Tun1sesu1edvEnavessziunsAnufidne sy AUaUAINAMNITIIBUALDY WAz
Nan1FITe NUd1 AvwduiuslusyvEnadeiiunfuusssiunsAnuidise
HIUAILU SN YT UL FULUUTINADTEAUAVNAINAIUNITTIEUAULES LAUHT
wUsdnuazUIdnswauINNIFULUUIIR warnuIluwaduusdesinuuazling
mudsiduiianunseraudied Insluwadiuusdwuiinnuasiganinanios
wagliAnvunvsnaganIlunaiiuvesguwuudin

1MNMAN®ILITEVR U AR TUAILUSEIRIY WUT1 Deemer
LagAny (2009) leviideiieAnviunuimvessaulsnisivuaidmuigagis
Frurguaziuuanuaanidunadnsveinisidelusugiluiuysdeinu
senindanndenlunisilinns juRnsideduaruaulalunisiide fents
NAFRUIAANITIAANISEIAN Lagnan1TIFeNUIN MINNTNAFRUAILA-aLAIT (Y2)
wansliidtudmiasaudsnsimuadvansegrsdunguazinusanuaani
wadnsvosmTIdaduinusdsiuanuduiussenindundoulunisinnis
UjUansidefumuanlalunsvinide Tef msruuadmangesrstungdu
fudsdruszrindunnderlunsinnsufdinAdeiuauadlalunsinide
wazilenaaeudninaniadounuin nmsaivuatvunsegrstiungdusiuds
dsinusenineduiadenlunsiinnmsufiinsideduanumanislunadnives
nay  wazauaanislunadndvesnisideidudiuusdaiussninanisinue
Whnuneegstrungiuanuaulalunisyinide

waNIINIEITNITY Bamard uazaniz (2008) IdviAdeiilednuunumn
yeanginssunssudeeulavivuiiumuedugusidusud sdsinusening



a7

nsfusluuniFeuseuladdenisfeasuaznisiuilefusouifunadugns
Mensi3eu HamFITenudn ngAnssunsGeudeeulatuvuiiumuedlugiugi
JufuusdsiuszrinimssuiluunSeuesulatifunadugninianmateudauie
Svwaroudwi1 uazilefiansundvisnanmsweansiuiluuniseuseulatves
fSeusenisdoasuaznisiiufietuiSeusifidenadugrinianisSeuasiivuin

U

e

a

2NENAFINI

NNHaNANIINATeRRAN W R LU sdsE wandliiiudsaveanis
nagouIvhuUsdshuifideldfnuannmumuenasuaruddofiisades
tu Wefinemsnasuarunssweduinanndoyadasednbud naanusaduly
\¢isaesnsdl Ao Sanuaenadosiuteyaiasrdnsuar hisenndofudoyaids
Uszdn® Maderainandatedudidiunisadedldun aufanulunisine
lonasiaraLddeiinntes muuanAseIUTUNNSANY videduauveINaY
Fregeildlunisdnen WWudu dmivlumsidefiefwunlunadaivnes
UsgAnsuansviniteujiinisluduiseuiifinssuiunsagviouAnduaie wasd
fulsasrusaraTdeuaTIaenndaafuoyaiBssrdny Tuadsl Weswnua
nsAnwanienansuazuiteiAtesiudsifaaunasiinnunauadodises
T¥nsnwiriiunisidenirauiudiglunisnsrsasuinusdsiuiiuduneu
AiunNsnsIIdRuANLaRnndatiuTayaItaUsEinsely

2.3 NSUIMSNUIY
N1SUIMTIATEN N TENMSAaUINEn1sY SN SAumansadelvl
AIEITNNTIBUUUNALTT NinsUATALRNIEYUUTILLTIAMAIN AI8NIS

v

aunlunguignusn (GTM) 1ysannsTuduiumedaRnzveanIsiegei
AUATIUTUIUMENTIATIEALAAANFUTUEITIEwe (SEM) Wazinlugnis

174

AUNAUNNITTITENI N sENNSeaunausainanisIdelulduselowily

W
U

e

e =

Fanulaasa ﬁy’qf:l:fiaqmamﬁﬁaluuwmwuﬁﬁmamaaummmwaﬁa%aﬁ’u
anminduassludruvioSoninnsnageuaudenadosuoslunaiiaun Tty
ToyaldaUseiny dielfazanuazheronisvaudladaitaueiuununin
Fasolud
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INNOBHZ1UMN (Grounded Theory)
glaaaANFuNUSITEme

(Structural Equation Model)

GEL

s

HANNSIVY

- aa a - av a
mmne ﬁm’lﬂi‘lﬁmmlﬂaﬂmﬂ"ﬂm?qﬂulﬂiqm"
flun: Tashakkori and Teddlie (1998, dadalu usdnunl 354, beco: o)

a o A’ v a z o a o =
N13338uvunaNil Un3densA1n1uideide

i a v = v aw
AN wazlilalanan1sidelugungeigiusn Unide

o a W - s ¥ ad

Uwan133dedeaunn lunsraseudududeisnis

a < o '
1@eUTann LNRBUIUAIUATIVRINBHFIUIIN 1Y
n13UINTBULUIAABMNAEHINNERFIUTIN lUade

Wuluieaaun1slaseadie (Structural Equation
Model: SEM) waznsiagaulaunanigdsn1sideausunn

48
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(Research Process) J

£

nvualeyn3de / Inguseasdnside

$

aw oo . .
AnwanansuazauIeinine 999 (Literature Review)

d319ns9uUnu2Anlun15338 (Conceptual Framework)

e

2ONUUUNITINETZEE 1 A838NMITeITIRMNIN Aag

ASEUNIHAILTIAN LNaRTIAFRUAILUTHEIATAILUS
o a o a a a o
danalanunnvualinnsaunulfnluniside

Usunsauuwndnlumsideliaenadesiudoyaiild
PNMsFunwalidedn uazideulugduuulaneg
AUAUNUSIT W0

B

>4

Q81 §IUTIN (Grounded Theory)
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ONUUUNISINBTZEZN 2 A283TN1TITIUTUL A28n1S
d = o
d15999nanmimduaseludeny

$

AMVUATUIANGUA2DE19ANNTIUIUEUNITEIADS
17U 5-20 wiea 1 tduwisidiwies

afuvusaunulvinsaunrguynaulsdunalaniy

= d L o =
nsauuu’mnmi‘lua':'mauwuﬁ‘wqmmq

a4 & awv '
ﬁi?ﬂﬁﬂﬂlﬁiﬂﬂ&la']ﬁlﬂé”lﬂﬂﬂiﬂ’lﬂ’l 10C
2 o ——
| AAULNEY (Reliability) )

4

31A5199% CFA @a8TUsunsu SPSS uay LISREL Liie
ASIVFDUANUATIVBILULAANITIANINUA

a < v ar., ey a o &
'Jl.ﬂﬁzm':'maannaaqmmaqamﬂszanwm‘[uma

(Full Model) Taeldlusunsu SPSS waz LISREL

AN 2.21 LHULUUNNSIY
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MUIMRNMINALARLTIEAG
deydnwalinltlulauaaiBeag (Causal Model)

unwaanlsdanals (observed variable)

unwaudsuels
W3g (latent variable)

o o €A
LNWAIMNANNWHILT I ﬂﬂm@ (causal relationship)

o v L] 1] o
alsandinanamulsannlaiagnas

ar o € Q.
u UNWHAIHNTNNE TZHIN9GULT (correlation)
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1n35Ine1n1sideiuanuamisatunisussdiuanuidegendudangiu n1sidu
UniTeninnudeimngiuldlafsaierinddedu wmnusdediniuaiuisalunisuseiiiu
av gy v = A Yyl & o awv da 1% 1% a Y aw
A dume Jwagielaindudnideniianuiuazanuaiuisasounuiedaiunsidy
PE19ATe wunlunisUssliunumeuIdetunvualilienauinun meuidy

wagiilodndunmunInuasauA1reuide sauiadunisnsvaeudnenmvesinideiie

'
a

thlugnsfmunsiduinidefisinunm uazaansandnnasuiseidaunin edeliiin
UsglovigagauiosdnsuasUsemaasely Tufididunisinauenisussduauidedie
“guflFvesmsiseidesyany” Taofl 53y 01wl (2541 Snaftalu 259d] unawng, 2549) Iéiaue
91 MFIFeTTEdnedl 357 Ao UAN19AuS (epistemological dimension) #N1938n13
(methodological dimension) wagdiAnieusglewil (practical dimension) wansla NI
soludl

4 )

v (33n19) Z (Uszlewid) X (Ad)

A

Unel —> 110

aulifvaan1sIeIUsTINY

% 6

AN 4.23 AULFAYDINTIVLTIUTZINY
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1. N139NUUUMITIRENWAILIUUNGBLFIUIIN (Grounded Theory)

/ z?w%‘ummanmmms‘*‘:a‘fnﬁﬁmumﬁumwﬁgwﬁnﬁam%auviamsﬁ'mm‘[mma\
dawsa fie Yumauveamaiannlasinsidumemsinyienaisuasiideiieides uay
Wanlild “nsaunuifialumside” wartuveanisnsasaeunseuwuIAnlun1sITesie
- o ‘o e
Bnadanuam lud nMsfinvimeauin msduntvaldsdn wazmsdung udnioya

Aldsuuniauinseukwifalun1sidulmidiidu lueanudumusisanng (Structural

ol b @

. - Voo & ol aw o
KEquatlon Model: SEM) uilunguiiigivelimanniuannisnisidodnuam /

2. INNPEHZWIN (Grounded Theory) glalaaANUFUNUSITIELYA
(Structural Equation Model)

dmiulutunenil dufureunmsidoyalésuminunsausuafalunisidelmid
Wuliearuduiudiaanveg (Structural Equation Model: SEM) sndniiiuntinsivaay
sheFBmsdviin fie aiaeiedledds (wuaeuaw) nivaeuiriedis hlvdwieiy
nauieEne uiieyadauiinm umiwseilagldlusunay SPSS uae LISREL

3. MIAATRUBINaANUFUN ST A lag Ty LISREL

dwmivlutuneuil Wutureunisideyaduiuim iniwseiadulssdns
andusius (Correlation) Taldlusunsu SPSS waziAsneyt CFA (Confirmatory Factor
Analysis) wag Full Model @elUsunsu LISREL wilanauardiasizvidayainiaiim

aaaAdesiudayadasednvvial agnls

o Y] | o ada awv
NINN 2.24 Lﬁu‘Vl'NﬁjTJﬂ'Jﬁ'JVlfﬂﬂ'ﬁ'J@UEJVl'N‘Wi%WVlﬁﬂ']au’]

53



54

2.4 sAseiieatas

2.4.1 NATEINAILIMUNTZTUIUNTHULUY

ogauimil Flasauna Idinisedes Tumasammandnvarfindoms
Tudsnuuinnssundndudmivaniuinu Tinqusvasd o) ednwiasduszney
Audnwauriidmmsludseuuiansamandudmivaniuinm o) Weaiauay
ATIvEEUANNATIRslInATE A AanYgH UL msluduuInnssunan
fudmivanudne o) ietiauslunalsaivnaudnvaindmmsludsa
winnssunandudmsvaniufinw) IITITuNauIsLUUNYTEeEAIuN1TITELTS
Uninaniioveneransitedenunin wadu o seoe Ao szeeil 0 N33TuI3
AN HUidayadAyfie AnssadiaIun1suTmsanIufinel laainnisiien
LUUINEAY $1UU ol AU tA3esiloddeUsznaumenuuduniual Tinsevideya
shemsaisteasuiuugUils szusil b MATuimuniw lngnsaunuingulag
ANSINUA AD WNIYINITAMUNNTUITNITNITANY INTIAUIAAIUNITUINNS
anuAne laeldn1siaenuuuianzas 31U « JU/AU ATIERYoyaniunIs
Ansgiident uagsresd @ 115370139030 Tnenislduuvasuniuiiie
ATvEaUANNATIBtlnaa LR Ruan Yz luduuInnssunan
Audmiuaniudne Mmuanguilegalasldvuinngudiieg1s eo AU 68 ©
Sruauduniaanseuduiusszrisiauusluliee due o dune Fafy
YUIAYBINGUFIBEITIMINZAL MSTIN <o AU AnTzidoyadeaiiuuy
38Ny dulsravsanduiusveaiiosdu uariinseiilensadeunmudonades
veslinaiudoyaidausednyg LagliATEivuInBNENAN 1A TIAL N0 DUAY
LUsUNTY LISREL HAN1TITENUIN 0. BeAUTENDUAMNSN BRI NS ludIAy
winnssundndudmivanufinuiusenaume & earusenau laua o) AnANYMY
AindinugAnanil o) AndnwuriBuInnTsy o) AndnvuriBmns <)
Aasanwaziuinnssgamsludnuuinnssundndu Jvasiindunudnuus
AunTannsludspuuinnssundndu own anudaay nsinuluiiuwesdidam
21 nsidwaluladansaunauaznisioans nsdudilae nsassussennie
92077 . linaldeaunandnvariindmmsludauuianssuwdniudmiv
anufnu Avanituiosdusznouiifuiafeddyuasdinnuduiusideag
warnafiavilgaudnvurdiiuinnssndammsludenuuinnssundniy
U5eNauniY o) Ananuugiidaugananiu ) Andnuvueidndauinnssy m)
AN wUEEULIIMNS &) Aaanvazdiuinnssudanmsludnuuinnssunanduy



55

waznan1snaeunud daudulules daiugndes waslanuwmunzay uay
on. pa g auanyugiin@mmsiudruuinnssundndudmivanudng
funaueifulinannuduiudifeaiv Ianuaonadesnaunduiudoyaida
Use4n¥ (Chi-square = alo.&e, df = &b, p = .obelwo, GFl = ., AGFl = .xaD,
RMR = .olo) a1113085U18AMNKUTUTINVRIRdnyMz L Innssudanmsly
denuuinnssunaniulisovas ce.co waniadn AuanyMHFANgANTNHY
AANYAEHUITUTANTTY wazAuanvufNTmns arursaduaSuliiie
AndnwarUInnssumsludruuinnssundnduls uaslnnanuuziiunids
wnsuswUsdawululuwaidamnnudnuasfindommsludmuuinnssundn
Audmiuanufnu IngasUesdnnuiniside Ae BIRD Model
WzA38139edIans Gadna Ssanln) lhinideFos Tumanisiauinas
Fannsauansisaanaszitymsvesaurasing TinqUuirasd o) iiednw
29AUTENBUNITAMUINITTANITIIUAITITUAAATIETID NN SV IAT AN N g
o) e lunan1sRALIN1TIANITIUAIs TUAILATIEAIANNS VB IAMY
asdilng @) WevnauelunanisiwLINTIANITIUMs TUAIATIZIANMS
vosnnzassling 19353 dunauisuunnszesfensidudsuinaiievens
Nan153vIaRan W LUady o sver Ae szl @ NMTITELTsAUAN {1
TayadIAYAD KNTIAUIAAIUNITNAUINITIANITNUAITITUAWATIEN ba
91NN15IEBNLUULAIZAS T1UIY @0 AU 1AT09T0798 Ao wuuduaval
Ansgsideyasemsainadeaiuuuguifs sresdl b M15398135qun 1w g
NITAUNUINGUENTIAUIA AD UNIYINTT LAZHNTIAUIMATUNITANUINAG
IAN1TUAITITUANATIZY taeldn15iE0nNLUULIIEY 91U « JU/AU
Anseidoyafienisiinseiidon uasszeed @ 1193doiaUTnm Taenis
THuuvaeuanuiionsivasuaruasseslulnansimuinisdanisnuaisisa
A9LATIEIDNNSYBIAME A lng Avuangusiegialasldruinndudiogis
o& AN #8 o TIuImduNIAnIANdFIRuSsEninesTud sluluiea Vianua
b FUNIY AU vuInveInguilegefiunzan ArTdvuin cae Au
Iinsesideyadieadfuuuussens dulssanianduiusvouiesdu uas
Ainsvsifiensaasuainaenadesveslunanudeyalfslszdng uas
AATILRYUINBNTNANIANTILALNODUAIETUTUATY LISRELKANITITENUI 0.
24AUYIENBUNITHAIUINITIANI TS ITUAUATIENIDNNTVDIAME AL INY
UsENaueme e 83AUTEN0U AD o) NITHAMUINITIANSNUAISITUANATIEN LAl



56

ANATIEI Hena Warun ysanns b) ndniinns @eutng @ léun Toudeuens
(M) W1z W1131) aunsievigusy (nna3e1) Mmuned (@undnen) uay
M) NFIANITNUANTITUAUATIIANNTVBIAME AL lng Lakn a319a1u3n
afnd Ugnanuasnsidesla 1oudnlennzasdfuyuey uazinmnaietieds
918 bb. N sWAINIANTLaMsTNALAT LIS R SRz A lne 7

9
(% LY € A

Wauullesausneunlutadudidguasiauduiusideanvg waznafiay

fa a 6

Y1l gn1siauINIsINNITIIUAIEITUALASITRIDNN SV IAMEAId bn g
UsENaunIg o) NMSWAILINITIANITINUAITITUAUATIEN b) anIanns (Faam
799 @ wag @) N1IIANITNUAITITUAUATIENINNNTVRIAML A INEY NANTT
nsvaaunudn denudulule deannugndes wazlimnuwunzay o. lnanis
fimu1nnsdanisnuassuaLaATsiwmsesaazasing Minauedulung
ANUFUTUSITEWe daudenndesnaunfuiuleyaldeuseIny (Chisquare =
a0, df = b, p = .0&&, GFl = .&&d, AGFl = .&&b, RVMR = .om&) 11156
95U18AULUTUTINVBINITIANTNUAIT I TUALATIZTI I NN SV Azasl ng la
feUay c&bo UaAII1 NMIHAIUINITIANITNUMBITUALATIEaNNTadLasU A
AANTTANISUaIEISUALATIEIIANsYesAnyadng lnilndnItnns (Faam
09 <) Wududsdwululunadanngnisvauinisdnnisauasisa
AUATIETIINMEVR IR A INY

aiyeyn wluuna 1i3dei3eq SULUUAITYIUINITMEnTN1sUTEIIY
aunmuuuesdsItlaenseuinumiuvdneieda « Wennsiseus finquszasd
o) WioAnwIsULUUNTYTINASMansnsUsEduguamuuuesAsInlagnis
st Aundnesed « ensiseud o) ioaiauazvnassguuuunisys
annsmansnsUszidiuauamuuvesdrulasnmssumiundneIeda < iile
M3Beus @) WevausgUiuunsyIANMIMansnIsUsHIIuAYA LU TR AT
Tngnnsenushumdundnessda « iilensiious 19353ssuuunanisnyszey 19
mMidednaniievenonaisnAdoidsnaunm wadu o szos lnoszeei o
T¥nsidedenunin §lideyaddnie fidvavgiumani funisusziiu
FUAMMNLUUDIATINIAENITEUAIUAT ATUAITUNNENINTDN LATAUNINUUUBA
591 $1W9U ¢ 5U/Au 1nsesdieifuuszneusmenuudunival Tinsieideyaida
AuAMAIENITTATIEM e Speel b 1BunsideRmaasdldaiieniseusy
NANAIEINAIUINAINGENTYDY Daniel Soper LHBNKUUANIZIINLIRITIBUTUD
U URN15N15UsEIuavn mMBUUIRTIlagN1TEuURYIIINTSAUTAN o3 da



57

& 31U eoo JU/AU AATIEVVILANIYATALUUUTTEIBLALNITNAFBUAIN kay
AsaunuInguln e ssuaAAld 91151 EALUUI1EAS F1UIU « FU/AY
Anneideyasensainsfeauiuug Uiy wazszosd e 19n53dieUsinm nau
MagtnaudumemaiasItevesrusuing s un iU sEmalne I
®oo JU/AU 1BDNLUULIEAT AATIgsidoyasieadfuuuusiens dulszans
anduiudvoaiiosdu uarlinsziiflonsisseumnuaenadesuadinnaiuteya
WUTEANY wagTATIERVUIABNENAN19RNTI LazN199UA8TUSUNTY LISREL
HANITIFENUT ©.3ULUUNITYTUINITAIEATNISUTEEUAUAINMUURIATINLAY
nssusuAfUndneseda « lensBous Uszneusie nszuiumsusziiy
FUNMNBUUBIATILLAENTTEUIIUAIANUNTEUIUNITOUTUTIUJURNS (PAOR)
lawn 219umu (Plan) a\maﬂgum (Act) daLnmua (Observe) Lag @zyauUNa
(Reflect) Wufianssufiugiuiidaiunisysminiseansnisusedugunin
wuvesATinlagnseudumiunaneIeda « Usenaumie (o) 3nd lsanne
13 (o) ayvis A0delsa (o) 9155 duveainalem way () 4550 N1519Tey YN
Snwlsa 1wonlosguare NM9138uSUUUBIATIN UTenaume (<.e) Suazidila
SEAUEUANNIBT8IRL (<o) SInWiviuesualivinlsiAnlsn (<.m) fEsnunuuas
LAINAIRTA hae (€) IANUNENNITMIYYIN b, FULUUNITYTUINIS
ean$nsUsEiuguamuuesdsmlneniseususfundneseda < ienns
Foui ahatudmiunmaaessznoudsnnuduiudssnindudsiudo n1s
gruuLUUBIdTINTuNIdaRInsIuAAangul aeauftRnazniraunuie
ihlugfuusmufe nadnsnsiieuifitanudila annsadinseid Uszifiuna
uaglvidUinuuiloyssgndliludinuses1iuld nansvaasauisuiiisunouuas
NAINTBUTUTIUHURANIManTN1TU T T UgUN N UURIATINIAEN 5B UL TN
fundneieda « Wilem3iBous wanssrueehadltddymaadnfisyiu oe Tagd
NAINTBUTUTIUHURANIManTN1TU T T UgUN N UURIATINIAEN 5B UL TN
fundneTeda « Won19i3ous (X = be) dnzuuuganitiounIsoUTuLTs
UJUAN15 (X=ox.0&) dusuanuianelasonisausudslfuanisiaenin
sweglusedunniis m 1u Ao F1uinens e uasdunadns uag o, wa
nsnTvauALaenndoadlunaiiiautufuteyaidusedntnui o)
lnanudNiusIaaume danuaennaesnaunduiuteyaideUsednyg (chi-
square = ., df=b&, p=.0&x, GFI=.cc&, AGFl=.cb&, RMR=.0cn) 23UNYAIY
WUSUTIUYRINTISEUTLUUBIATIN [AToUaY b.elo WaEBNENAIINNTIUIUNT



58

UszifiuguainuuuesdsanlagnsetudiunidensiieuduuuesdTinionimnss
LAZYNODUNIUNINDTUEY & HUVEIAYN1NEDA LnedA1BnTNan 1N = oce
Lagdninamsden = e amdawiu Wuilihdnnnivundninanisdouves
nszUIUNTUITIUAUAMLUUBIATINTAB AT LA (HIP) iTlsentsiFouduuy
99AF (HL) gedleUszanal . WiIedvignanimss lngr1udiuusuanesedl «
(FNT) uanadn faudsnanaseda < (FNT) Wudiuusd iy (Meditor) Tulaiaanisys
annsmansnsUsziiuauamuuvesdalasnmssuumiundneIeda < iile
nsseus

nuadnwal g Wiideises lumauseansuauinnssunis
FannsFeunisaouunmduninglugasAiTisln $ingussasd o) Lilafinw
uinnssunsianisdeunisasunnmdunulnedmiunia dounvasvedlanly
anugn1sallain-oc ) WewIsuiisurinuylufunisBeunsaouvesinnu
wndunulnengunaaoinaulasndalasulusknsunIsiTeuNIIaoUAIYITUY
ooulatuazinuiling m) iednauslunalszavsnauinnssunsdanisiFeou
msgouurmdunuinelugagiiTislml 1998350uuunanInyszey 16013390
L"UQU%NWOJLWE]%EJ’]EJN@MTJQEJL“Uﬂﬂmﬂ’lw wiadu o szoy fo svoeil o 9378
Benaun i flifeyadifey fe fllsrmyiumaun suuianssuazdidernsy
funsunmdunulng $1uiu « 3U/Au n3esileddeUszneussuuudunival
Arszidoyadenunnsiensainaeaiuuug s seesil b MsideRmaand
NANAIYINAIUINAINGNTUDY Daniel Soper LHDNKUURNIZIINLIHIIIBUTULD
UfuRnisiseunisasurtuszvueaulal mensunvndunulng 91U eoo U/
AL TATIEVTOLAMEATALUUUTIENELAZNITNAGDUANY kazn1saunuIngulay
fnsanndildannsdonuuuinnzas 1w « sU/Au Insgideyadionis
Ansgiidem uarsvaedl o MIITedTuIN ndufegainAnwiiFeuunmd
wnulngvasantuadinunmdunulnealsng1man I oo JU/AU HBAKUY
191299 Asgiteyadeaduuuusions dulssAnsanduiusveaiiosdu uay
AnseiilensaaeuanuasnndesvaslunaiuleyaiBesedny uaziinswi
YUINBNTNANNATI wAN19T0UMEIUTUNTY LISREL NANTITENUIT 0. WINNTTH
msdnnsiseunsaeuunmdusulnedmiuna dsuudasveslanluaaiuznngal
1A3A-19 Us¥naunie nIeuiunsiseunsaauniswinnssulugaguindislml 1 «
29AUsENOU P @) WinnsTulugAgInTInlue b) NszuiumMsiseunISaauwNNg
wHUlng o) NNFISluNTARU Wae & Useananauinnssunsiansiieunisaeu .



59

sUuvunsdansideunsaeumsunulnglugaguiddinln Aadstudng
N15NARBIUTENOUAILAMUFUNUSTENINIMILUTAUAD NITITEUNITABULNNS LKL
Ingfiunsdnfanssuniemgud TusuvesmsufdAuagnnauudsasdndudes
finsiSounisaousruveouled ielnUIeildelunsdazaiviivn fudsmude
nadugndiunsSey aufianels nahluldusglen uaznisiameivdn
HaNINAaRRUT B UNaULAZYEIN1TINNI ST uN sa UL dwaulnglugagu
FnTAnlusdsutenndinduiiion15ousTiamAmiAy eoe.cx wanAaiUDEN
fuddmeatianszdiu o Tnendmnnisdsumsaouumdunulnglugagiuia
Fielsal ilensi3euntsaeuii (X = we.om) fAzuuugsnitnounisiounisaey
(X = bebn) dmiumnuilmeladenisiiounsaeuriunonnaindunmsiueg
Tuszduanndia m du ldun funisideunisdey fuuiansss uasdunmssss
faedatlunisaen uag m. nanISATIRAEUAINARARABITDILART AU U
Toyaidasedngnuin o) Winanuduiusideanve dadnuaenndoinauniy
Audeyaltelsednd (Chisquare = @w.oeb, df = ¢lo, p = .oRe0, GFl = &,
AGFl = .&os, RVMR = o) 85U18ANUKYTUTIUVRIUSYENENANIANTIUNNTIANTS
Bounsaoulaiovay wlo.co kantd Mmulsneluliea Ao winnssulugaguin
Finlnl NszUINNITSEUNMTaRuULIMdwNUlng Wrsislunisaeu aunsodeasuly
AnUszdnduauinnssunisianisiseunisaeu tneiindnynsislunisaou 1usn
wUsdaNY (Mediator) Tulapause@nsnaudinnssunisdnnisiseunisaauenn g
Inelugpgruinainlng

fndassar afnys IiiAdeEes mswamnsULuunMsUIMsTudoanty
TulsaSeunszUidfsssy uunawiyfnw Tngquszasd o) ilednwiduluunis
UimssudeanululsaSounssussisssy wnunaTufne o) wiowmu
sUnvunIsuImssudleantululsusounseUsdasssy ununaidyfne) o)
WioviaussunuunisuImssudlsanululsaSounszuisisssy ununansiy
nwn 19183 9unanituuunysreg fensidolauiinaiiovsonan1 ol
auun wiadu o szoy Ao s308fl 0 NMTITBITIANA JlideyadAyde
ANTIAIAMUNITUINITAN AN LAAINNISIEDNLUULIIEL T1UIU oo FU/
AU 1n3esiloiduusznoufeuuudunival Ainszideyasemiaiiseasuuuy
gUTBsrewdl b n1153981Fsaaw Tngnisaunuingulaogmsanuid Ao
WNIVINTAUNNTUINIINITANYT ENTIAAAIUNNTUIMISARIUANY) Tagld
MRFDNLUVLIIEAY F1U « JU/AU Tasgidayadenisienegiidon was



60

svoedl o MIToIBeUTinu Tnemslduvuasununilelaus sUnuUMsUTMITUALY
anululsuseunseUidisssy wnunandfyyfnyr nvuanquiegalagldgnsves
Hair baEANY (oxac) AB TJYUINNGUAIDYEN o AU A © TNUIULHUNIILEANAS
anuduiusszvindudslulunansouuufniomn <m dune faiy auneves
ngufogeTiInzaL AISivun bee AU ieTzideyadieafiiuuuusTens
dulsgAndavduiusroniioddu Lariinmgiiionsiaaeunnuaenadeses
luwadudeyalieuszdny kariATIEvuIABNENan19nse LasnN1988unIY
LUsNTY LISREL HANITITENUTT @. AULUUNITUTINSIUMEanululsasounse
USdRoTu ununandeyfinw Usznaume « Uade laun o) Jadswandeulunis
UIMTanIuAne ) nalnn1sianisdsunndenluaaiufinu o) nanduliey
o &) n1susrssudan ululsussunszUsiRs Ty wnunadyAnel .
sUuvumsuImssudsanilulsaSounsyUsifsssy ununandfo@nuiwauni
foadusznouilfudladoddnuarinnuduiusidsavg uasnafiazilugnis
USMssudleanIu Usenaunie o) Jaduuinaaulunisuimisaniudnel o)
nalnmsdanisasuindesluaniufinut o) néndUunes o LaNANIINTIEDY
wud Tanudulule Tanugndes waslienumunzay wag o, JULUUNISTUINIS
sudeanululsadounssusdfsssy waunafy@nwiviauaiduluna
ANUFNTUSIZE e danudenadeinaunauiuteyaideuszany (Chisquare
= ed.&z, df = &m, p = .0, GFl = .&&&, AGFl = .&b&, RMR = .0e) @11190
85U18ANLUTUTINTDINITUTMITUdEan U 105088 db.oo Lansindade
wndenlunisuImsanudne nalnnisdanisdsndenluaniudned uas
nandlurey eanansaduasuiiiianisusmssudleaniuls wasiivanduiey o
Duswdsdwrulugduuunisuimssudeanululsaiounssu3dasssy waun
andluAnw

izl zaeie evinideiFes mawanlumasyuuinanisisouia
wslulssSeudsiadninnuaniiuiinsdnudszoninu $ingUszasd o) iite
AnwieeAusznevrestladoiinadessuuinanisFousitymslulsaieudadn
difnauafiufinis@nwszondnu b) Wemuilumnaszuuiinanis
Zoufidnslulsafoudstnddnaueiiuiinsfnuussaufnu e) e
dnauslunaszuuinaninioudidnnslulsnioudedadnauaiud
AsAnwUszoufnen 19353 9unanisuunyszersensideideusunanie
YeeNanITITETRanw uiady o szes fe spudl @ NMTITBITRMAMN 9K



61

ToyadIAYAD HNIIAAIAAUNITUTITANIUANY 1Aa1NN1TEa0NIUULRIZI9
gUsznaumeuUdunwal Iinsiendeyameni a3
pazluuuaUily szueil b MFITuRUN N Inen1TaunINqulAuEN IR

i
Ag UNIVINTATUNNSUINISNITANY EJ‘V]Nﬂméﬁé’mmau’%miamuﬁﬂm lng
lnsidonuuuiaigas o « gu/au 3 Tnsgidoyadenisinseiiom uay
ssteil o Mg Trensluuuaouauitensaeunuaswaddua
sruvinansdeuditnnslulsadoudstadninnuaeiiuiinsfnuussaudn
ivuangusiieg1alagldgnsves Har kazane (oxea) o THUuIANAUAI0E19
o AU #O @ TILFUNLANIA L FNTUS SR LY sl Taea anun <@
Guvna ey auiavesnguiiegefivnzan asivunn <do AU Tnsgidoya
fheadAuuuusTens dulszansanduiusveuiiofdu uaglinseiifiensinaoy
AADAARBIYBILAATUTRLABIUTEINY UarIATIERUUINBNSNAN1NTILAY
n13douselUTLNTL LISREL HAN1TIT8NUT o. 0dUsznvvesiadeidnasie
Tumaszuuinanisdouditwnslulsaioudedndrdnouniuiinisdne
Uszaudne Usenaume ¢ Uade laun o) AgHa0U b) N15.58U5 m) N15d
dUTINY0UNATEY &) Uy 1qalsssu @) seuuillnAnisiseusianns 39y
Anduguuuunisisouiuuudie 4 laun miﬁau%ﬁl,mﬂ@i'm mu’%‘au%ﬁﬁaﬂa
Ml NS5 UIAUANENMLAZNITITEUTIUUTOUAY lo. IﬂJLﬂaiuUUUL’]ﬁﬂ’liLiﬁJUi
m‘wmﬂuiﬁﬂLisumﬂmamﬂmuwmwuwmiﬁﬂwmi goufnwl Aivauidud
psAUsznauludadsddnuardanuduiudidsann waznaizirlugsyuy
TAn1558uiINnns Usenauniy o) AFEADU b) N5L58U5 @) N3iduT
1935UNAT0Y &) Teyy1qdlsssu waznanisasisaeunudn danuduldla 4
AINYNADY hazdAIMUIzaY ke o, lnaszuudnanisiseusinnnsly
Tsafudsdaddnauaiiuiinisd@nuidszonfnui fiviauoduluag
ANUFUN LS danudenadeinaunduiutoyaideuseany (Chisquare
= Qo.&m, df = alo, p = .0&e), GFl = .@el@, AGFl = .&as), RMR = .0ac) @11158
a5U18ANLUTUTINYDITEULTINANSSEUIANNGlATeEaY ce.bo kEAIIN
AFHADU N15SuS NsidwInvesunasTes waslayynaisssuaunsadauasulv
Anszuudnanisseudianmsle waziindndyyndisssudududsdwululuea
sruudnaniadoufiinnslulsafoudsdndrdnaueafiufin1sdnun

o
]
=
)
=
9
cy
o)
=°
oy
N
©
Lo
D -
O)
D
De

Yraufnen



62

wszumIAnAudng 852315 (nduuas) 1fhidedes lumaaunis
1As9as1anIsHAUIaLssauEAUAMUNaNNNesTIUvastnseululsusey
fsendnw Tnqusvasd o) ilefnwesAuszneuvesnsluaaaunislassainens
WanaussaurAnAnundnnnssssuvestinoululsaieuisoudnu o) iile
A319UAEATIVADUAIIUATIVOILUARANNITIATIAT NN THAILIANTTOULAUARY
vannmssssuvesinFeululsaSeuisonfnw m) Wetnausluinaaunislasaing
N1sNRILIANTTOUEANUANUNSNNVSEITUTRtnssululsussuliseuAnw 1935
FFonanituuunysrefen1siseidainuiieveienanisisoidananin
wUadu o szez Ae sw0edl 0-b 1n1T3T013equan lidoyadidgyde
tfnAvnssumsine $uu € 3U/au nsziny fuivsaniufnuiuazag 5
1A59715 31U oo JU/AU waznguidininglunisaunuingy 31w « gU/au L
INNTABNLULIAZAS Tinswideyamensaieteasuiuug Ul ssosi o 1Y
n133¥eIaU3 nqui19813 T11U dro AU lHANNITENLLY b Tunay
ATV AMEATAUTTENLULAEN AR UANNAFIUNITITEAILNITATIADUAIY
nsvpdliinaaunisiasiaialagldlusinsudasanan1sitenuin e. 9AUTENOU
224n130AAANN1TIATIAT NN TWAUIFUTTAULAUAMUNSNNNTTITUVBY
inseululsassudsonfny 1 « 29AUTENBU A8 ©) NTEUIUNIT o NITNTAIINA
©) NFTUIUNITHAIUT PDCA o) MENNNTTITU UAY &) ANTIOULVDIUNITEU .
Laaun15iATIasanNTAILIANT SO uEANAR NS NN ssITUYRInS uly
TsaSsulisoufne) Usenaume MuUswlineuan b duwds un o) nseuiung
7 A2I0IANA WA ) NTTUIUNITHAILY PDCA fakUsdunalaveenseuiunis 7
AaTnanud o #uds 1A @) n133n91Aa € b) N13aRuUF Teans m)
fafuviosusurieniliaronlussdoue) Aafdonisiuiauseudne @) wad
sl o) avigusleviviesssyy o) 9amAanssudalusae
3mue MakUsdunalavesnssuiunisiaiul PDCA 3 & MuUs laud o) 13
TUHY Plan ) N5UHURMIULNY Do o) N1SATIVFBY Check &) N1TANTUAIS
Action sk UuEaN8lY s Lo o) aussausvestiniteu wag b) nanums
555U MwUsdunalivesaussausvoatinEey 1 b s laud o) aussouzns
§An15AuLeS o) aNTIAULAITADANT ;) ANTTIUENNITIINADNWTuTY @
AusINuENsARdugs @ anssournmadunadiesiiduuds o) aussougnisey
SrufusTTuvRLarIneInseeddy Mudsdunaldvemdnymesisu I e i
Wl Lok @) WausgruaMuduiusn19dng b) faudala m) fauiaiug



63

AU WaE . JUeAEUN1TiATIAT NI UIANTTAULAIUARUVANNNG
sssuvastniseululsassudsenfnyr finuasnndeiudeyaidausyinyg (Chi-
square = 117.154, df= 94, p= .0532, GFI=.976, AGFI=.946, RMR=.0135) @11150
goUEANULUTUTINYBaNTTauEvRsinGSEY [nSeeas 87.40 AR NTEUIUNTT
o NATNIAIUA NTLUIUNTITHAIUT PDCA LATNANNNTTITUANTadLESULAAR
aussouzvasiniFeuld Inedindnwnssssududuysdeinululumaannis
1A59aS19N TR AL TaUEAMUAMIUNSNNNEsTINvaItnseululsusey
sguAnwm

Talsend Aunmes TiiAduiFes maiwulueaUsyanuanisuimsny
andeluanufnuduiiugiu Smiaunusd fngusrasd o) Wodnuiilads
psfUsznauiifnanonisuiviseugnideluaniudnwiduiugiu St
Unusnil b) iefmuilunalszdninanisuimsnugnideluaniuAnuity
flugu faninunusidl m) ietiausleauszAniuanisuimsnugnidely
antufnuduiiugin Sainunusidl 19951 5nanTBuunyszeyien1idoids
USinaniiovgnenanisidoidsnuan wiadu m seee fo svevil @ NTITEIB
AN HlvdayadiAyfAe AMIIaIdidIuAITUIMISNIUgNLEe laainnisiden
LUUIEAT 91U oo AU LATBsIBITBUENOUMBLUUdIA WAl Anvideya
sensansteasuuuugUlle szeeil b M3idoidenanin Tnensaunuingulag
Anssnandl A fErenisgnidelsnieu grssgand venisgnide Laglinis
{HONUULIIY T117U « gU/Au Tinsgiteyadisninneiiden uazszes
# o niteBeiIL Teslduuuasuauionsasasununseadduing
UsvAndranisudmanugnideluaniunuduiiugiu Sminunustil fmuanga
maglagldanIued Hair WazANE (oxew) D IHUUIANGNAIBEN oo AU HO ©
Srunudunisuanseuduiusssritsiud suluearanun oo @unng d
YUY INGUFIBE TN AL MITIUIN Do AU AATITidoyaceaRRLUY
usseny dulsrAvsavduiudveuiiosdu warlinTeiilansnndeumuaenados
Y23lnaTUToYATaUTEINY LagTATIERUVUINBNTNAN NATILAL N D DUAIY
TUsUNTY LISREL amFidemuin o. ssdusznevvesiiadeifinadelinnauszansna
msuimsrugnideluaniufinuduiugiu Sminunusd Usenoudie o dade
lAun @) A1UN1539N1aAINTTUGNLHD b) AuAMAN¥UEANLHD @) AU
AuSNUNEEAY @ AuaudnuuziuInIg @) 2995AMA AN PDCA b)
Jaduunaniudnsa (Bnsuine) o) Useanduanisusmsaugnide b.luwa



64

v 14
U

Usednsnanisusmsnugnideluaniufnwduinugiuy Jmiaunusidnvmundud

S 9
[ 6§ a

padvszneuiiduladeddyuasiinnuduiusideann uaznanazilug
UsgAnSHan1suImsnugnide Usenaumig o) AMUN1I9nNIananssugniae
b) AMUANSNYULINIAD o) ATUANNYUERAINU &) ATUAMENYMEIUINIT
&) 2995AUAMIANTTS PDCA v) Jaduusianriudnia (Bnsume) uazHanis
asvaaunudl danuduldle dannugnees waslinumuizan wag m. luwa
UsgAvinan1suimsnugnideluaniununduiiugiu Sanfnunusd fuiaue
Juluwanuduiusideame IaudenndesnaunduiutayaideUsedng
(Chi-square = ebel.ale), df = @o&, p = .0&, GFI = .&&b, AGFl = .&&en, RMR =

ood) A113095UIANULUTUTINYEUTEANSNANITUTIT UG NLdR LaTeuas

e

Go.mo HAAIIINIUNITIANIANINTTUGNLED PUANSNYULANLTD AUAMANYY
frifu sunudnuuzduINs 1esqanmauile Poca Tadouisaiuduia
@BnSum @) swfussurgdnlsUseansnanisuinisaugnids lasesas
<o.mo Wwellafuwisanudnss Bvsume) Wusmulsduasuatuayululuma
UsyAvBuansuimsnugnideluanufnuduiiug Seiauyusd

fudand aula Iiviiidedes lumannsuinnssuguidlmiduaiy
Waunisaufodmiuiinusude Smiauunys $inquszasd o) Wilednw
99AUTENOUTRINNSUINNIINgIUIT IdaaSuniswauin sauTadmsuiin
Ugude famfauunys o) iemunlumannsuinnssugruidlinddaaiunis
Warwnsaudedmsuianuguds Jmiauunys o) Lo ausliunanns
winnssugruddlmidaasunisimuinisanedmsuiinugudes daninuunys
19 fenauiSuuunysveriensidodwinuiievensnan siseidanunmn
ey o szog Ao szuell @ MAATuERUA M Jlideyaddnyfio (nsenand
funsuIsaniudnw Idainnsidentuuiaizas $119U el AL LATBEe T
Usgnaumgluuduniual Iinsizndoyaidannnineie nsaseaiiwuuguily
sv83il b MAATeLTRUn ™ Inonsaunuingulnegmsaand fe tnivniseu
WNTUTUITNITANYT ENTIAUIAAIUAITUTINTADIUANYT LazHNITIRMIRIAIY
Wawin1sanUgnde taeldnisidonuuuianzas 9uiu « sU/au Ainsizidoya
Fremsianeiiden uazsvesd o niTedTun ennslduuuaeuniuiie
ATIFABUANNATBILIAaNNSUIAN TS IUID I sdwaSuimuInIsande
dmsuinUgude Samiauunyd Amuanguiiegalaeldgnsves Hair wazaoe
(oxet) Ao lJUUINNFUAIBE1Y & AU D o FTIUIUEUNILANIAIUFUTUS



65

sgarineiudsluluing avun ee @unns dady sunvesnguiodnsiimnya
1EIUIR bro AU TinTidoyafisaifuuuusiens duussansanduiuduos
Wesdu uagiinseililensiaaeuninuaenndosedduinaiudeyaifeseiny
LA ILATIEVVUINBNTNAN1IATILAEN 19D DUAIELUTUNTH LISREL NANITITENUIT
. 23AUTENOUYIMNSWINNTTUFIWID IndduaSuimuinisandy Ysenoune
& 93AUENOU Laun o) nindunnusuis ) nginssunisseusianugude m)
WNsUIANTINFIUIAINY @) Fawinisaude b, wannsuinnssuguiniminis
dnasuiauauodniudnusute Smtauunydinautuiosdusenauiiiy
HaduddyuazdanudiiudiBeavg uaznanaz i lugimuanfodmiudin
Ugude Usznaudie o) gindunnusude ) ngfnssunisseudianlgule uas
o) WNsUINNIIUFIWIT IV wagnan1snsIvaeunudl davudululs fnnnugn
A94 Lazdanuwinngay . WnannsuinnssugiuInininisdauasuiniunanide
dmuiinugute Swdauuny3 fdnauodulunannuduiusideaive e
A9ARROINANNAUAUTRYALTIUTEINY (Chisquare = & .o, df = €0, p = .0
Do, GFl = .&allo, AGFl = @b, RMR = oma) 83UNEANMULUTUIIUVDY
Waunsaude lafesas me¢ vo waznuImmsuinnssug uidlnidusuys
dgaululumanmsuinnssugnidbulnsdeasuimuinsauisdmiunngude
Jariauunysla

Tngagd Menunsidedidudunanuideldsunszuaunisfmun
AULUUNTUSMTNUIIElURaaUNTTIASIas 99N s UINiAtIsIne1n1s3Idauy
wes s nvszos Sadunszunuiminisidediiadlalunsiluysannislunises
wuumsidelunaaunislassairedmiunisidenisnisfnuitinisysanis
NANSITUNNNTENNSANAUEMTUTENTEAUn U TndinvesnIne1deas



66

2.5 NFOULUIANTUN1TIY

msiteedsilifunsiauduuumsuimsmidelunaaunislasaiing
AIENTEUITIMIITINgINMTITe LU UKaNTS NS serd i ulEnseaunul Undinves
unineduased {AdeldAnwnundn nul wasdeunansauiBenlossening
daudslased

AMURsINeluv

NITINUNLNUITY Y
J1UI9Y

Msasilerinidy N1300ALUUATINY
NITUIUNIT Usz@ndua
MSALNARANTIN L/ USUIS VY9I FIBIIUNITINY
phtd
A RoUNaTn suwauIely
Aty Touselowu

)

AULUUNISUSMNT91I8 I ULAAFNNNS LASIAS19A 8N S UIUN ALASINEINISINE

WUUNENTI N TEeY

AN 2.25 NIDULUIAALUNITIVE




uni 3

A5 UN1SIY

67

N1939ATelITRgUsEaAnT1sIde 1) iioWaunszuIunsuImsnuIdeluwes

aun13lAT9as19ENTTUINTANITINgINTITeuuURaN TN s us A mTullAnseaug e

JUNAUDIUNIINGIAEIE 2) LNBNAADIENTEUIUNISUSIISINUIFLTULARANNITIATIASS

AIENITEUIUNANISINeINITITonUURaNITn srosd S ulldnseaunu Tadinves

UMNINYNFUA A 3) DA 1WA UTLEIUAULUUNITUSUNSIUITE UL AREUNISIASIASS

AIENITEUIUNANISINeINITITouUUNaNITn srasd S ullanseaunu Taudinves

UNINYNRYANY Inelsieaiden fail

sULUUN53RY

n1539easellldun13398139U]URN13 (Action Research) AunszuIun1s PAOR
U5eNausIe N135994HY (Plan) asilaUfuR (Act) dunm (Observe) wazazviouna (Reflect)
AIdeliponiuuNTIAINIRTIVY PACR fall

Usyn13den 1

Szezi 1

NN

aslloUfun

AUNANA

ALVDUNA

Uy 3dem

=1

szezi 2

3NN

aslloUfun

AUNANA

AZNDUNA

Usyn13en 3

Szazi 3

INBNY

aslloufun

dunmea

ALVDUNA

AWA 3.1 2993M5IVBTIUHTANS PAOR



68

3119995378 UURNT angdIdelaeenuuunisidelvasnadesiunis
aiunuredlasinNdelagudimTidsluusiay seerailiun1sniueas PACR diTwasiaun
&
il

2e

spezdl 1 MINAILINTEUIUMIUITMIUAseTunaaunislassainedaenszuiu
VIAUASINeINTITERUUNANIS WY STasd U EnsERun v UndinvasunnInedess

uit 1 Furauny (Plan)

MsMaLNUeRILINTEUIUNTUINs AT lnaaunslassasiense U
VimiTinensITeuvunanIsnyszerdmiulianseauguidadinvesumningduadsl

fvidoyadidny fe {idvavasnuisinensideninsiinw Sy 12 3U/au
lAANNMSIaoNI UL

iwdesfleldlunsifuriusdeya fe uuutufinuumensianulasanside

uit 2 unsiioufud (Act)

nsasileufuRmeRauinszurunisuImisnuidelumaaunislasiatiadag

[y

N3LUIIAITINGINTIUUUURALTTNY S 8z tAn T AU v Tndinvasun e dyad

q
U =

naumngdmSunsimuInNsEuIunTg fe danseaunuddin 91w 12 5U/
A MHAINNITERNKULLILS

isesfleftlilunsidede AanssuniseenuuunszurunIsuIMIINATe waguuy
UsliununIMewIdEY wazluutuinsTINRANTsuRRUNUITY

AATIENTYATIAUAINAIENITATNTRATULUURUTY WagTATIEvdoyalds
Ysunalagldatifuuuussens wazadifonsds

$uii 3 Sudang (Observe)

nsdaneraiiinduainnisiamnssuIunTUIs T linaaunslassai
MENTEUITANITINEINITITUUUURALITN Y sve v ldnseaun v Undinve s inende
avdl Afumannsafloufilutud 2

Tuit 4 Suazfiouna (Reflect)

N13aEaUHANITEDNLUUNTEUIUNITUIMITNIUITELUAaaun1TlATIas1967e
NSEUIWIANIS NN TIBUUUREIT s srd mSulEnseRun w Undinvasummine1deasd

nauhmnglunisagiounan150eNkuUNsEUIUNT WU 12 JU/AU 19a1nnis
LHONLUUIL

ineailefldlunsidee wuutuiinnsazviounanisiauinszuIunng ATz
ToYATIAUNINAILNTATTRATURU QUL

wadmSTlFanmsideszsd 1 Ao nsvuunisuimsmAdelunaaunislasaiig
AIENITEUIUNAUISINGINISIToUUUNANIT NSz e d mTulidnseaunuTudnves
WINeaUEd



69

STELN 2 N15NAABILYNSTUIUNITUITNISUIYTUAAEUNITIASIEE19028

nszulunAdIFTIngIn1sITeuvunauITnyszezdniviidassavnulvndinvag
aIngAgasl
uit 1 Surauny (Plan)
TN INAAlEN TEUIUNITUTIMTNUITELLAAaNN1TIATIas19M I8N TEUINAYTS
WML UUREL TSN s erdmTullanseaunul Unidinvesumineaeaas
fvuanguidnuisdmiuneaeddnssviunisiivauitu fe danseiugu]
Jaudin 31u3u 12 U/au 1Hannnisiieniuuineas
ponuuuieiosiieflilunidude AanssumunszuInunsuimsuide wasuuy
Uszilluannmauide wagkuuduiinnsTiuAanssuiniu il
AMUATENTIATIERTRYaITIRMAINMENTaTURaTULUURUTY LagTnsen
ToyardeUsunalagldadfuuuusseny waratinoneds
uit 2 Tuasioufud (Act)
nsasileufUAitonaaesdldnszuiunmsuinsanAdelumaaunislassaiiede

Qe

Qe

navUIWimisInenyibuuna sy szssvesiifnwiugui Tadinvewmineduad

naulmunedmiunaasdldnssuiunisiauidu Ao Jdnsedunuldudia
w12 JU/au lannsdeneuunizas

wnsesileflilunsidue Avnssumunszuiunsuimsenide wazuvudsedu
AMAINIUIRY wahUUTUANNITTINAINTTURRWIIUATY

AATERtayaleAnAINMEN1Tas1NTeaTUkULUTY warTiaTsndoyalds
Gellasliadfuuuusses waaingds

fuii 3 uduna (Observe)

nsdaunanaiiiintuainnisnaaedléngs vaunisuinseuidelunaaunis
lA5eas199unTE VLA NgIN1TITeLUUNANIT NS L Y0 TN TEAUA B Udinve s
unIneduasd ntumeuiiliuRTR

Tuil 4 Yuaziouna (Reflect)

nsagvieuNaINMIIAaeslinszuIuMTUIMsUITelnaaun1slaTEiaie
N3TUINTIALITINGINTITeUUUNENTTNY S ugveellan s Aunul Undinvesuning1aead
MnduneuildufiRuaznisdaung

naudmanglunisagviounanisnaaedldnszuiun1suimsnuidelunaaunis
1A53a519028N 32 UIUTANITINGINTITELUURANTI N T2 B2 U0 lAN T AUA Y UTin Vo3
uvnAnendeass S1uau 12 5U/au Idanmsideniuuianzes insesdefldlunisazviouna
Aa wuutuiinnIsasnauran1IMAaedldnTEuIunIs IATIERUaLaldanmnINmIEN1Ta3I9
Toasuuuuguils uagnadnsildannsidessesd 2 Ao wantsmeasslinssuiunisuims
NUILeAENN1TIATIATIIAIENTEUIUNAUITINGINNTIFELUUNANTINY S ovailEdn
sEAURUUnNnveINgaUaed



70

=

szgei 3 N1TES19aTUSSEIUAULUUNISUSTIS U8 lunadaNNISIASIES19Ae

N33V ANITINEINI1TIFBuUUNaNITNY szesdmSulidnsesduquiadinvas
W IMeAbad

uit 1 Surauny (Plan)

N15UANUNTAT AU SEllUAUKUUNSUIMSUITelumaaun1slaseaseeiy
N3EUIUNANITINGINTITeUUURAL IS s g dm T ulidnseAun vl Uadinuesuming1ae
GRL

smuanguidmunelunisdadunuinaniudsusuidiui 9 gu/au ldainnns
LHONLUUIL

Amuaiaiosfloflilunsidede wuamalunisdumuiuaniasuFous uasuuy
UsplufuluuNISUTMSNUITe Inseidayaidenmninmenisasnteasuuuuauily waz
AasgvideyaauTinalagldatifuuuussens

uit 2 Tuasioufud (Act)

a5199 UL UUNITUTMINITElwaaNN15lATIasIemMeNsEUINALIEINEINIS
FonvunmASnysserdmiuiansyfuguitadinvesumineidoass nasaumanldy
nnsIdeluszeri 1 uagszesi 2

FaduuuiuanivdsuiieudiiieUszifiudunuunisuinisauidelumaaunis
1AT9a319MENTEUINYIALITINE N TIRERUUNaL TN s s vd s ulAnseAunul Undinued
WINgIaUEd

naumneglumsdadumnuaniudsuSeudsnnu 9 su/mu ldnmadenuuuazas

inesileldlunisidode uuimdlunisdusuuaniudsusous uazuuudseidy
AULUUNITUIMTNUITY Tiasendayananindlgnisaitsdeasduuuaudy uay
AasgvideyataUiinalagldafifwuuusseny

fuil 3 Tuduna (Observe)

nsdananadnifiinduinnsnsdusuLandsuBsuifeafuduuunisuinis

NAlunaaun1slasasemenTsUINTmEINg N 1TIEw UL HAL I Sragd S UllEn
JeAUAL Udinveunine dead

Tuil 4 Yuaziouna (Reflect)

nsagyiounaliiesziiuduuuunisuimsuidelumaaunislassaiisfae
N3EUIUTAITINgINTITeRUUNaLIT NI B dmTulanseAunu Tudiavesuninede
assl nguimnelunsdadunuuanidsuisoudduo 9 su/au ldnnsidenuuuinzas
sesilofililunsidede wumslunsdusuaniddsuious uasuuuussfiufuluunis
UIM59UAT Tiaszndeyaidenmnineignisassteasliuuguily warliaTevivoyaid
Usinadlegldadfuuuussens wadwsildannisideszesi 3 Ao funuunisuimsauide
LAaaUN15LATIaT19R8NTEUIUNAUITINGINITITURUUHANTIN Y Te oz dmTulanse iy
AuUndinvesuIneauaed



uni 4

Han1sATIEidaya

(%
a o 12

AN5398ASIRTTNQUSEAIANISIFY 1) WA UINTLUIUNITUSMTIUIT8TUmA

q
fada

aun13lATIas19ENTTUINTANITINgINTITeUuURaN IS N s us A mTullAnseaug e
Tudinvosminerduasd 2) iilenaasslinszurunsuimsemadelunaaunislasaaing
AIENITEUIUNANISINeINITITonUUNaNIsnysrosdmulldnseaunu Tadnvos
unAngdvasd way 3) Weaunaruszifiufunuunsuimsnuidelunaaunislasaaing
AIENITEUIUNANISINeINITIToUUURaNITn Y srosd S ulldnseaunu Tadinvos
uninedoased §idelfuanmansinseidoyaldsal

4.1 NTEUIUNTUIMISIATELURaaUNTTIASIES19mMEn sy UINTAmIEIng1n1533e
WUURaIENYsEevdmIuidnseaugul Unidinvesunninequasd

4.2 wansneaesldnszurunsuTmsnuIdelunaaunisiaseasanlensEuIu
VAN N IThUURaNIs N sverdmsulAnse AU uUadinvesunineduad

4.3 Han15UTTEILANKUUNITUIIN ST lnaaNn1slAsasesen sy uIuYiAY
WineMewuunanISnyssodmiulanseaunug Uudinvesumine deasd

4.4 9IAANFAINNTITY

uansTeazdeanamlaTeitoyaldidl

4.1 ATTUIUNITUSUITIUIVTULAREUNITIATIEZ19A8NTTUIUNALIS NGNS
AMHRUURaNITNYTTEZAMTUNENTEAUA B UMANURININ AN U EI

Han1sAnwlassuiieaankuunszuIun1slun1susnIsuideluwmaaunis
lA59as AN sEUILTAIITINg 1N TIFeRUURaIIT s rer dmSulian seAugul Udinves
I deasd



A

o/

N3TINYINITIVYNNNIENNSANEUT
ysaunssanfuaansadeng

NSAULUIAA LAY
a @
AIysanNMImansssu

MINTTUVISATEUN

BrsdaBinuievessansidodmunm

codnng:)?m

nalgsis Theory
; aualrsnve su;szanove G nded
Thgﬂol'v::‘%laseq O S@qnxloh?ﬁ&:m? L Cl rm::lm
“":.Zén G"‘ H “E:"Jf; i

“".C

.

/

—

72

AN 4.1 LHUNNITORNRUUNITIEN NNTENNTANAUN ULAGAUNITIATIATINIENTEUIY

AT INYINTITE LU UNALID



73

HaN1ISANEINITAANEBINITIATILUAE A UEURUSITIEMANDBNIUUNITILUUUNEY
3% (Mixed Methods Research)

nsflAnelaaandnuguluaduin

Soniuil saviays (2559) viidedes  mafaunlunarudiusiBeaimnmisaly
ANTNAINNE N W 5307381 (Development of Causal Model for Love-Based Happiness in
Buddhist Psychology)” US ayay W vseanss i) Uaudie A uermans i aeumnyuanso
ivends $inguszasinside 1) WefnwuuAaguimmmisisingwasdninens madien
Aedestummgulueuin 2) WewamnseunuiAalunsaidunamuduiusiBsameg
agaluanaundnnnsIniven 3) ilenmaaeum unssvodluinan LS B saivn
augaluANS LTS sAsaven IiiaunseuwAalun T elAed

iz _ _

. ) .
I T e ot o TR 7 ™ 1z
| S Juuuu R

. | v
N ,' R T S

anuladsiuna
nMesuL

menIIvn

FNNTTUT

n15UAR

Al
ATWEN

¢ yadnamih
aeAlsznaU

nsiingu

¥

. fanaun

Uszaunsal

aruduiiag

Deyrnan

nsilandiin

NAMFITENU 1) HamTAinsiidaenans wusuusifidvswademmuauluminin
FauUsmmssine e F sl einesiuas Usenoudae n) nénesasTsy 4 v)
YPANMMTRIAUSENRU A) JULUUAMLSN ) Amguluanusn 2) kansieseideyaiiienanin
IensaunnAntunAdedmsuluwamuduius g euguluenusnauannsdsine
3 T wiagluna UssnausesuwUsushinmenen b fauds laud duiusamgsneuvdnaisa
5534 4 Uag yrdnnmaun1siandiin dauusuraniglu 2 dauds laun eeisienusn uae
rwguluausn nedidudsianminaenush laun awve Wy uwazwemn Wuduusdeinly
wiazluna 3) kamsrmadeuAnUAenndesedliaiimuTuiuTeyadeusydng wui luea
firuaonadesiudioyadssant i 3 busa el

1) lusafifianedsemusnguuuudiumeidususdein flala-auns wiiu 105.90
29FNDaTY (d Winu 79 Ay (p) windu 023 Awaiiarnunaunay (GFI) windu 970
s Inmnunaunduiiuiuusinga (AGR) wirifu 940 Ardrilsnueshdsaeuadevesdruiivde



74

(RMR) winfu 034 uagAdailsnridsanaadovosinnuunnsinslagUszanal (RMSEA) Wiy
029 axveauwlsUTuesnNgulumush laseuas 55.00 vanavnansnduiusnmesn
PundnaTasIIL 4 yadnamenunsiiindiinuazianafisiennusngunuuiume Nidwade
Aanuguluausn de1dnswawindu 470, .150 uag -.250 aéﬁaﬁﬂsﬁﬂﬁ@mqaﬁaﬁigﬁu 01
LAY UaEBVSNANIDBNAIINYAGNANAINSHIRAIN HrufuUsanafisenusngULUY
Aune Ndwmasiormuauluenuin Svunedvswaniniu 120 eghiedmaadafissdu 01

4 mstafingUdnwal
2 ) <40

aeen

46

27

ﬁuﬁuﬁﬂ'l“@;;ﬂ WARARBAIIA aATguUAIad [« 31

AUAN nguuuy

w51 w40

55 ¥

ABATIUY “« 31
67 "

ANuivERTaUAD AanTiun +— 19

43—

wii

FBUINLD INNTIU « 27

b3 ¥

ArmdGe

ce

1l

=

|, a7

L

—m g
ATIAUU

X% = 105.90, df = 79, P-value = 0.023, RMSEA = 0.029

49
AULEY

67— AT UABU

2) Tuwaiifieeafsernuinguuuuiusduiiuusdsin fa1 la-aund vy
110.88 03Addsy (df) Winfu 83 mmutazlu (p) Windv .022 ArdudTaaunaundu (GF)
WU 970 AdriianntnaunduTiusuLiuds (AGH) windu 940 Adatisnuestdsdeande
vesduiivae (RVMR) Wiy 037 wavArdadsnmasaeadevesrimuuanselngUsyane
(RMSEA) winfiu .029 eSunernuuususiuvesauauluanusn lasesag 55.00 8n5naniemss
PNFURUSA MG TNAUNSNNTNEETIN 4 yadnamaunsiianddnuazianafinenusn
sULUAILVENdwareruavluamin dAdvEnawinfu 500, .190 uay 160 ogiitfudiy
MeadAfisyiu 01 mudey WAy BNENAN 1Y BUNFURUSANVBIATNANUNENRITINEETTU 4
uazyAdnamUMSTIndnruf i sanefemusnguluu L idmarermaelun
$nflvurndnSwawinfu 070 egafiduddynadAfisedu 01 warauindvdnamadu 040
agafituddaiisesu 05 mudisu



75

Erd Adadnd
*— 135
Al .
dusfusnmgin IRARABAIY Bl | MEFRUMADIIDNA e 34
22 AN Fngunuuiuz
AIATTIN & A5
31 15LARIEDAN I -+ 45
n1e3191
52
MEM e 39
65
Al Aanmun [« 18
I yaiinnwdTu Auguiy
vt 7 o ¥
nsiiadain AN
T an1un « 27
AUINTU#e
59 -
NI
Yy [, es
X% = 110.88, df = 83, P-value = 0.022, RMSEA = 0.029

50—  Anuiuuly

AULBA

69,1 mwsauRay

3) TuwaniienaiserwsngULuusmmdusuUsdsiu dale-auns widu 10431
p9rdasy (df) wiru 79 anuitasiu (o) winiu 029 Awadlinanunaundu (GFI) Wiy .970
Adviinmnunaunduiiui Ui (AGF) wirifu 940 Adrilnveshdsaeaadevesdruiindo
(RMR) Wiy .038 wazAdvilsinidsaesindevesamuuanalngyszunas (RMSEA) winfy
028 axueAuwlTUTuesnNguluaush laseuas 54.00 vEnavnInsRNduiusA e
MUMENHTINAGTIL 4 ypAnnmEunsiindiinuazianafisemudngUuULnm NdsHasie
mnugeluau$n fadvdnaminiu 370, 170 uag 480 egiluddnmsadatiszdu 01
PUAGU LA BVITNANIE BUINFURUTANATNMUNENTNNATTTU 4 WarUARNA AU
Indniln shusudsimaRsernusngUuuusmmTidsasremsgulum L3t Sunadviwawiniy
170 uay 260 a8 9itTudAynaaaRTisesu .01 auddu

38
. vy 16

43— - \

duviuanmgin LARRRBAIY )E?j" mﬁﬁw’lﬁ'ﬁum‘nm’ 32

wiaan

AIMASTI rrhaifafin

30 5 s TEEEE e 29
JUdnwaimouen

52
MENTIU <« 30
74 8=«
-
ariuianeuse ; - 19
487 1 a 3 ArwEYly
Wil yaBnnmd i
nsiidmdaiin AW A -
63 PINUwie E
ArudEe
M
Uaa1uwn 62
. 2 . g - _
46 Auiavelu X*=104.31, df = 79, P-value = 0.029, RMSEA = 0.028
AUB (.

68 AUTDUADY



76

nsalAnelaaandnugulumsiinnuluadns

¥l uamesd (2560) vivideizes” sUuuuMsasmmaulunsyhanulusadnsm
NANNNGININY1 (A Model of Happy Work in the Organization Based on Buddhist
Psychology)” UStyaymmsenansau)Undin Ansuywem1ans In1ine1aeuniguiaensa
Anedy Dimguszasdiiie 1) Welnneinadnvureugulunmshauluesdng 2) iile
Fuaszvinsdusznovresanugulunisieulussdnsmundnunsininel uag 3) iie
Wauezusuunisaieaugulunsvhauluesdnsmuvdnnmsinine lanauinsauwwife

GL a v VL Y ::94’
UNTIIVYLAEONU
a3 P
ATOUATIA anudunla
ASHALAULDY msaiegu Jaduns AUEGREGRE
ANUAENHNS AUATIZN “ " da
é’ﬁ]'ﬂ’uﬁﬂ’]w - a o M UULUUDEN99R
InInen 1iana
0
m'mtauaﬁul.aua‘da'la
AMETTY
aunIma (ne)
Anunanile -
ANuIEY o avugyly A15lA RAm)
2deg 0
Y mannanulu
v a o
ANUTURATaU ANUGANIY asdnsg Fmenadu Fae)
ANusaUABY MUy (D)

a v [

NAN1SIFULRIT

[

1. Bimserinaanuazaugrlunisyinauluesang wudn audnvugauavly
nsvineniluesdns ffuusifidviwadennugalunisiauluesdnsnaumdnnmsinine
Usznaume 1) nsasnguanumdnnnsisiven 2) Jadegaiudnsa 3) Yadunisannsizs
Aena 4) enwgalumsvihauluesdng

2. HadauasizasnusenaurasnuglunisvinauluesdnsmunanunsInine,
WU BeRUsenavvesnuarlunsyinauluasdnsmunanimsInInendl 16 asRUseneu Ae
1) AsauAaf 2) Anudiinla 3) nsameules 4) arwseuaay 5) N5l 6) AnuLaNps
iaueUans 7) 13UdBsIe 8) ANWSURRTEU 9) n1sdeansiia 10) nmslunuuedsiia 1)
eN19n1580 12) duiusnin 13) muaiagiile 14) Auvdu 15) AusTIN uay 16)

a
qUNNA



7

3. Nan1IATIIERUAIATIvedlmasUluuNTasNAuguluntsinalueAns
pndnynsinineridtadenisanasgiiiegafudul sdeiiu wuin lumadiaaiu
aonadosfiuteyaiBeUszdng Ansananmadafilinseaeuniuaenndesserindunaiy
Toyaauszand laun Ala-auads fawindu 94.45 samdaszwindu 74 anutasdu (p)
Wity 0.055 tiufe Anla-aums unnsnsanguéesdliffodfey wansin seusuaundgiy
i lumaguuuunisaisanugulunsienlussdnsmundnwnsinineditiadonis
anaswiifogaduiulsdsinu ivmutuasaadeanaunduiuioyadeuszdny 4q
doAndaatuNANITIATIEAMYlInAUNaunGY (GFI) dawviaiu 0.970 Ardvilinaiy
naNRALTIUSULALED (AGFT) TAvindy 0.950 uazmdaiisnnuesidsdediadsesdruiiio
(RMR) fAuviniy 0.0059 Adwilsnmasasiadevesmanuunnddlaguszanal (RMSEA) &
AU 0.026 é’hLLUsmEﬂquLmam:maa%mam'mLLUiUi'auﬁuaaﬂﬁ]é’famsaqmwﬁﬁaga
laseeay 57.00 waraSureANuwUsUTINYRIANgUlun1sYIuetedAnsisesas 103.00
definsandninanunsiuaznieden nuit mavavlunisieulussdnslédudvina
NNATIINNITASNEVAUNENNNSININeT wazdadegaiudnsa drudvsnanisdon wuin
N3ASNEUUTANNNSININET d9dnSnan1eeuseaugrlumshaulussinsiiulady
nsanAsIgifiona geandndvEnanienss mnuansideasulii dadenisanasgiifona
Hufuusdsufiesinfeivhlryanadanuadlumshauluesdnsmniu uasfiiala
fio fudsnisadrsguaamdnmsininersududosditafonisanaszsiiiegadufiuys
dviudaashliyaaadaruglunisianluesdnsgatu Tusaeiiduds Yadudaudiga
anusadsdnsnaliyaralinugulunisinauluesinsialaglidesdsinudiudsla o

- b
Audiinla
- =
nMIRe@INN

AsoUATIA

85— ML \
R
I .54-

T1—» gunusn ™

93

70

o N
/ Uadunns \

nsasag
AUATIZN

ANUMANHNG

x
FRTNE wnega /

67

AAnAgile

41> AIUTHU

:

AuANID

Augulunts
wirewlu

61—+ AMUSURATOU Mot ()

.
D9ANT

T4 awseuAau

X2-9445, df - 74, P-value - 0.05472, RMSEA -0.026

Tumaguuuumsaieanugulunsieuluasdnsmundnrnsiaine

93

60

91

95



78

nsalAnelunagun1znelayyvasiesu

sfuAty Wamedat (2560) ¥idedes “Brinavesnnuduiuslunseunsifidmade
gun1gn1slayavesTesu (Effects of Family Relationship on Intellectual Well-Being of
Adolescents)” USqaymnsenansaufUndin Auguysemans uning1dgunigniainsa
¥inede el iaguszasd 1) ilofnwidninanuduiusluaseuniidsadequanie
mstyyranaseuaiiuuuuededa 2) ewwuilueannuduiudideaivniuang
SvEnavesnnuduiuslunseunirifidsaieguanemsiygnvesTosuiimudsdein uas
3) ilensavauAInTIveslianuFuTLSIBsavn Landninavesamduiusly

ﬂiaumamaaNamaqsuﬂfnmwﬂngﬁsuamaqu 1@W%u1ﬂﬁ@mm’mﬂ1ﬂﬂ’lﬁ%Slﬂﬂﬂu

usanslalildugnd

2
3
&

- wpaiuAaUdsunag
- uaadiinulas

F‘I’J’]E.JL.(]GJJL!‘LMW‘LLLGQ

- AnuenLeERIITLA UW

FRBLURHE

| Nz tlayn
| uduiusiuiiou |

- Finueudd

- ﬁ?hﬂ’zﬂhhﬂ’}ﬂﬂ’]ﬂ?’]ui

3 dunay
nsldanlunisvinfianssy Fu
o - » wataysyn

’afs:uﬂu‘uaqauwmsluﬂﬁauma - ﬂjuﬂg_]mugaqéﬁuﬂja 27191 15]
)
< 2
- wiulagdou
ﬂ”laﬂﬁ]ﬂ&lﬂafjtl']‘ﬁ'h@un:ﬁ _ emnaSuiinaeu
dadulaluosddyuos
Aundinluasaunia ANUFUWUS
‘ Tumsauasn vinuiu
n1 st.l.’ﬁmaanaaﬁmmm 5n - piilalumues
LarALE s MIRD LTI - waladide
N8 Mawazlavesaunidnlu - guaunala

ATOUASI

nasUfuRmnunuinwidfv
s zaNvesaunTnly
ATDUATD

a o Y v dg’
HamIdeagUlanail
1. nsfnwrdninanuduiusluaseundifidinanoguaienietdagyiain
v a & 1 aa ! v Aaa a ' 1%
AsauATIuLuUeg1eana wudl diwdsndaninaseavnnenalyyr Ysenaunie (1)
muduusluaseunsa lawn nsldanlunisviianssusiuduvesaundnluaseunsa n1s
naReUsnwmseuazindulaluisesddgyvesanndnlunseunty nsuanseandianuinuag
AULEBIMIABAUTINIINTY 2191 Taresaudnlunsaund kagn1sufuRmuunuImMmEng
dl a L% U a L ¥ ! U Q‘ dl QIJ
MwunzauvesauBnluaseuni’ (2) Tadedndnvae taun usegalalddugns auwediuly
AuLes NIy dayn waganuduiusiuiou (3) guanenatyg loud n1sAnegiedl

Fs0uE 0 (3) MImuAuaues () wazanuwelaludia (Unuiw)



0.07

0.02

0.10

79

2. MIWAUAaAUEURUSTE e NLanIBvianaveInuduiuslunsauns

]
a1 1

fdsnateauanenedyyivesisfudmingisud wui lunaauduiudiBaaivniuans
dvdwavesauduiuslunseuairfdenadeaunignatyywesiosudminyisud
Usznaumie fudsusneuen 1 duus Toun anuduiusluaseuad sudsussnnelu 2 fauds
loun gunmedaa uesdulsladedndnune

3. NM3ATI9ADUAINASITRalInanNEN T Tsamg uanadninave s
mnuduiuflunaseuniafidsnadogunne ety vesisguimiayiiug wui Svdnaves
muduiuslunseuaiiidamadegunngmatyyivesisiuiirlaaumsiviniu 37.38 ssm
dasy (df) windu 25 anuuazdu (p) windu .053 At iaaaunaunay (GFI) winiu .990 A
FilYananunaunduiiusuuiunds (AGF) Wiy 970 warAdeilsinidsaauaievasaiaiy
wang WlaeUszanas (RMSEA) windu 030 Auduiuslunsauasianuisaosuisaunlsusiu
voslladedndnuuzlaiovay 68.00 Amnuduiuslunseuaiiwaz tadedndnvazaunsaaduiy
AukUTUTINTRIEUn ety alasesas 29.00 dlofiarsaudninaninsiuasdndna

Medeudmaraaun1iemstayyn nudn answanansannanuduiusiuaseuaTidmase

'
aaa [y

guneUyaiiA1dvawaindu 0.530 egreliduddynisananszau .01 wililasudndna

Y] a

N1990uNTeTeTnd Ny UaNAINUU Uad8dnanwzdelasudnSnaniansaann

'
o w aada

ANuFuRuSluasauas Tnalivundnsnavindu 0.83 ag1eiitsdfneadfnsysu .01

o

nsARRd1ERNTNIN e (76

i 0w
msldaayifianisu
S

®°

s d

" enamalaludin “— 0.04

MI3FTUFRIAALDT ‘1- 0.30

$8'0

guamenadlygn

0.53

2670

| MineRuUEnymTEeuay

indulolubosddy |7 o audsiudly

ATEUATY 0.01

o " 090
ALandaaNaandIn‘IUen /

wavAI DRI

| waddlidgns  |«— 077

audeiulummes |[«— 057

maudgilgm  — 03

wogw
A audniusiudeu | 0.37

| mUgRR MU )

. Uadvinanwasy
izay

x_%‘ﬁ 990 %
-

»

6,8

x*= 37.38, df = 25, P-value = 0.05306, RMSEA = 0.030



80

nsdiAnunluadasuianuLNanTAuS

M FsEnEn (2560) YA TuiTes “BVENAYDINTTUIUNTEIINLULINNSIAINEHE
BaszunaniLil amiauimaﬂﬁ'ﬂﬁq’iﬁﬁ] (Effects of Theta Process in Buddhist Psychology towards
Autonomy to the Awakening of the Businessman)” TneiiTnguseasAniside 1) WoRnwuunfa
LazngufieIfunsEUILMSIEFIMNLLINNE IR INeua BasT uisauiansAug 2) Lile
AnunBvSWaveInsTUILMSIEIALLLNMSININEFodass s uiien sAuSYe g Aaf
UftRsTI waz 3) ileiauuazneseummmswediinailevnuedassuiiiion sy
Sypetingsia IiaLnseuwnArlums selFded

Anwuulaniygn

Tadusuisiu

Anuuuaglulaqiiu -
nsAnA mssaume sala

AnuLLEE NASIAUMAAR o
s meifes wusssa

. DATTUMIAY
(Faulsutlanaeiuan) & & v
wWwanshug
1hdn Uumsn unasgla e msddagnnianyhna

Aaulne

adesu
AREURATETTN
L AT

(Fawamna)

walviuaua nuius

Avnagn wusihdadn Faulsfar

(Faulswhiniauen) =
o
Nﬂilﬂul-kﬂ:!lﬂﬂ?'uﬁ!u“'i

nssuIuMs wgaRaTN ATy

LEAIRTNLL

MANSIAINEN pathlumsdnnsiutlym

Faulsdas:

T
(Fauysuslanely) nedimUfR

nansuaUladed

1. NSUINNEERMNLLINNSININeT § 4 Tupou Ao nsueafiuuaznisseusy
Jyun ﬂﬁi%&gﬂédﬁﬁﬂﬁlﬁﬂﬂ@,%’] éi’jal,i’]ﬂ,uﬂﬁiﬁ’mﬂﬁﬁuﬂaujm LLazmiaqﬁaUﬁﬁ’aLﬁa
fannstiutlym TaefithdefiBedensaiuayunszuiuniasdn 2 Jade e Jaduduisms
fin waz UadoiuaadnsvesfufoRsssy Fanszuiunsisiasunmsisine ezl
fuvsdsrilugdassuisnuiiientsiug Uszneushemudsdaunaldd 3 fuus fe 1) A
asu aula 2) Anuiiiesiiiusssy way 3) Msddeseanudn dmiulumaninuduiusias
AVATILERIBYENATRINTHUINSISFMAULLINNS NN WeBassustsmuilon1siug T8
wUsaeuanusl tazdudsdanala Usznaumie Jadesuisnisin ddudsdunala 3 fa
wls Ao 1) Anuuudanayn 2) Ankuuvzdagdu wag 3) Aanuuasuasnaguainin
Jaduauiaeninssssuveafuumsssy ddauusdunald 3 dauds fie 1) U1sh wunansw



81

dnasyle 2) waldmaua nusuils uay 3) Inrsgruusiidudn dudsnisluude fe
NILUIUNITEAMINUUINNGININEGT TFuUsdune « dawds Ae 1) uouiuwazuausy
Py 2) vgadsdividlaatym 3) dutilunisdanistlagm uay 4) asdofiudtaym

2. wamsmunlainan N ELTus I Feama iLan B nSnaYeen s U6 AR
WWNsInIneredassuwimuLiiensiuiuewingsAa Ifuusidunals Tianua 13 67
w3 deusngegludusnuusaeluurs 2 fudsuazfuusmeusnusls 2 fuus Tnedl &
wUsmelulsl 2 flUs Ao NTEUIUNNSEAMNKLINMEININeT (THETA) Usenaume 4 i3
wusdunale Ao 1) nmsuewdiuuazniseensulaym 3) quéaﬁLﬁuﬁagwﬁ 3) s lunis
Fansfutaym 4) nsasdieufuRuAtym uardaszurinuiiion1siug (AWAKENING) 1Ty
faudsngluuds Aduusdanald 3 fuds Sufumafifnduannssuiunasinuu
WnsIRIne (THETA) e 1) n1sasunie asula 2) msiiesidiusssy 3) n15UaeeIendIudn
dmsuiuusaneuanuel 2 fuus Ae Jadeauislunisfn (THINK) dfudsdanale 3 67
wls Ae 1) IAnuuudantdeyay 2) Waswuuvardagtu wag 3) ToRauuULESLASIAMAN
A0 wazladuiuiaeulinsseguijUfsssu (FREND) Iduwdsdanald 3 fuds fie 1) Ay
1hdn dnensw 2) mayelivmmauasmusuils 3) matmsgnuasuusaiossgudn

3. namsnaABUANLATIvaslunaTsa Ve sBaTTUsRULianSAUS A91sanann
madanldnsavaeummannadesszrindlunaiudeyaiBsuszdny loun Ala-aunas den
Windu 51.84 aeandase (df) windu 37 aauu1azilu (p) windu 053 advilianiny
naunAu (GF) winfu 970 Adilinmunaundudiusuuiuda (AGFD Sawviniu 940 uay
Afuiisinuesindaoedovosdiufinge (RMR) fidwiAu 720 wazAawmdelusy
ATLUULINTFIUTENINFIUUTGeqn (Largest Standardized Residual) 1infu 3.09 9
atduayuluwan1deiinugenndesiuteyadalszdng asulainnseuiunisedid
Svswasioruludaszuisnuiiionisiud Wefinrsanddussavsnsnennsal wui dase
uwisauiilon1siug (AWAKE) fianduussandniswennsaliviadu 910 uansin nszuiunns
IBFNANLUINTMSINTNEN amIsneBuleAMLUTUTIUYRIBATE USRI ansAIu TN
539 i¥osay 91.00 ilefiarsandviwanismssuaznadoussninemanuslulung wuiy
ynlnsEUINNSIEFILUINEInINe axdiBvEnaninsiiasilugdasurisauiiionts

Ausld ograilfedigmeaiifisziu 01 dwtadefuislunsdn wuih minddadesuis
Tunsfn (THINK) 9zBvwanisnsafiaztilugnszuiunsisimunuinmnsinine) og1edl
Todfyvneadaiisedu 01 wanduiiud@unadianuduiusseninedadosutasuing
5553 (FRIEND) Audaszuvisnuifionsiui (AWAKE) wuin snafidadesnuiaenadingsssy
(FRIEND) Aanansadsnasonisiuiliesdaonsslaglisududesdeinunszuiunsisen A
ansaviliiindassuianuiiionsiugld uonanildeagdlidn Jadeduislunisin

a a a

(THINK) UnRvndnaniamnsaagia1dnsnannay win1aamIunssulIunIsisaIazia1dnsna



82

£ v & Y = o T v Ao g v v Y ad a o Lo
el fely nszuaunsindsimihiuiudsdsihufivihlilededuislunsinilugn

wUsBaszuminuiionsiug Ay nszurunssindadudulsdauig

Anwulandigan

Ansuyaglufaady

o
ARMULETHAS AR

mssaume e

fnszumiinuia g

msiuf

| madies s

\ meudeueaHin

s dimaw tdingla

nTEuIuMme
LSIATNMLINNS

admanu

%4

weliwen sy

. - Animen
NAYMUNATEITH

imagn wusiasin aosdUFiiR

YP=5184, df=37, p=.05347, RMSEA =036

am

90"

N\
o .
Flumstansiudomn
o2 —
wadairliiaTyn

€

nsdiAnwlamanszUIUNSWAIAUINENSAYS

wszagiuatlayaygn (aym dufzdyn) (2560 vddeEes “nszurunisitaminy
muwﬁ'ﬂwmﬁ%m‘iwa’nﬁami?{uﬁ (A Buddhist Psychological Process of Self-Development
for Awakening)” Tnei¥nquszasd 1) eAnwInszuIun1s MALIAUAMENNNE5TTLAY
Inenfiomsiing 2) ileaialunanszuiunis WamunamdnnmsIsaveiiosiug uay

3) LN OATIIADUANNATILATULAUBLUAANTEUIUNM THRUAUMUVSNNNSIR TN WNBN1TAUS
TowanseuwufalunsITelansil



83

| F¥nauas

- o,
fu undgmiau
wanasHdE

| FGRIGRUGECIIGN

L1OnUIW NN
danstiaym

1

UIATTN

@

| FEnammuiaiavomu

ASEUIUNS
AAuIAUY

. o
UFTRTunsL IR
agafindnenIn

Uenend

fiavnuding

WaAsluAa duitineniis
3

nna oanuilidoum

duesasudaula

E

lalwuzihmadaude

| Gy

| deyan

w3 SeasUldadl

L msmumiﬁ@ummumwﬁﬂwwﬁ%m’im%ﬁamﬁuiﬁ%@fqLLiJsvmwm?m%meLaz
AUINTMTEN Usenausie (1) NTEUinuns Wuaumuvianumnsdnine (2) fagnaiinsves
aslulsaSendtiyms uag (3) nzmsiug

2. mamieneiteyadnunm lnseumnAnlunAdedmiulunaidsanve 7
afatulidruau 2 e Ao Buaa?t 1 nssuiumsiamunamdnwmsdsinedionsiuslaed
Aaenauiinsvesngldtnnsiluduwdsdeiiu Usenousie daudsuls 3 dauds wlalusauds
meluusls 2 ¢uds oA nnging Suusdanald Ae (1) % () fu (3) Do uazfaenadnges
ashdwnsdusudsdsin fduusdanald Ao (1) 1a3n (2 s (3) dhendes (@) Hud
USnwnildt (5) esmuilsdenr (6) eBuneiFesdudeuls (7) liuuvvnadends fudsnieuen
uels 1 fuds ouA nszurumsannausamdnmysIsiven Wensiud ifudsdaneld 7 6
w3 e (1) F3naued (2) famen (3) §dnenmitusiassvenu (@) msthluldlunsdssdin
UszdnTuegadiudnenm (5) @a (6) awd (7) dayayn warlinmadl 2 nssuiunsiaunnumumnan
Ieivenionsauslaeinsiaumunsmdnlasinuidusiusdsiiu Ussneudae fudsus
3 s woaduduusaneluuss 2 dauus Tiun angAuiiisuusdanald de (1§ ) fiu 3)
dnunu uagnmswannaumuvrdnlasdn Wusudsdesin Sduusdanald Ao (1) U13n ) un
s (3) thenges (@) Wuiiuinuiia (5) spmuilsdond (6) ssuneizestudiouls (7) laiwugi
ymadeudeduUsameuenusl 1 fuds Wi nssvumsiaunaunuvdndnineiiomsiug
ffuUsdanald ¢ fuus fie (1) Fdneu (2) Saarvowu (3) ffnenmiluios wesau uag (4)
nsthdnen iy

3. HamMInTITEeUATARARd psaslumaT AT Ut UT ayaldeUsydng wudn Tuaad)
erwaonrdestuTayadsdng Vb luaa feil



84

Y A o

3.1) WwansEUUNTRRIVIAUAIVE NN NSTIFVE oM AU NHfLUsiaenniing

Y
(-

voeng it nnsiduiiuusdein Ala-auans wdu 38.75 esmdaszwiniu 51 wavAnw
Uzl (p) winfu 090 fuilanunasndu (GF) wirdu 099 Ardelarunaunduiiviuud
W& (AGF)) winfiu 0.98 Ardatisindaesadsresrimuuansialaeyssanas (RMSEA) Wiy
000 5w%wawmmmag5w%wamé’amﬁﬁqma&iam’i?ﬂufgf (TUV) Tngdivumdnswaviniu 0.70 uay
001 egafifeddamneadfisesu 01

0168 g 458
2.28
0.24» CDE
2.08
0.09™ FGH
573
0.199 I
4 6.88
082
<4 839
093y K
< 3884
0.10p L
< 014
<+ 009
4 3.81
Chi-Square = 38.75, df = 12, P-value = 0.896 RMSEA = 0.000
3
fia 4w i
ﬂ"lﬁﬁl‘l.lg ™
aung -
nuu
_ ATEUIUNT
ey ”
WAIUIAUATY —
o nn
vy WaNWNS
FAnmues a o
ININY1 UnATH
PGIVGRLEEINGE —
wenges
I nagauiing . in
FAnEA MR mY - WuiEnwniia
waangludn
Uftiluntadnuiuiin s aanuitsdasdn

BRI ET Tataria

psueEosdugauls

Taiuuzdmadowde




85

3.2) BimANsEUWMSRAUIRLMIVAN IR e amsAuUAT MsWaLmunLmdn
Insanan Wudadesiou Anla-aums windu 18.97 samdaseimniu 20 wagArauuiasdu (p)
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‘ FinAuLed

T A—
U I.I.FI'LHJ‘I:“"I'F k1

mangludad

‘ SRAATIBIAULES

N3N LOAUTU 9IRS

FRAAUATY Fanrriiamn

‘ FlEE T il A WANGATNE

iR luATsA e

o afudnuaTH

nz

FRIUAUATY au?

winlasanm

Heyap1




86

NIAUANEULAAANNHIEN NN T Y1V IIBTU
396381 viewiu (2560) M T8IT 04 “JULUUNSIEEUAT NAUKNANTNART QY104 VD

TUIUINUVIANNEARINET (A Promoting Model of Spiritual Well-Being of Adolescents on
Buddhist Psychology)” laeiinguszasa 1) LﬁaﬁﬂmﬂﬁaﬁﬁﬂLa'%:ummmqﬂmq%m
IyuvesTogumundnymsIninel 2) iileaiisgunuuanungnmMsIn gy avesiesy
PUMENNNSININYN Wae 3) WlemsremeuLazlaUDFULUUASIETNAT9IAINIGNNNTN

Y A

TyaavarivunuaN s InIven eiaunseuknAntumidelaned

AILEY &Y
TaliAunasn

&

wseslaleldugns

AMILONUIY
Aunsyin
YN uay
v
MR

ATUEAN
N9
Fayeuad

Ja3830
AN

anuTulalusue

nsiida @
au1a
Tnyayn

TGRS

ANUEUTUS
Aukiau

: : - ¢ : o
Wiauilaunsy Wiausunndsanay WiounuzUszlo wieuditnle
a o Y v dy
nan1sITeagulaseil

a a

1. Jaduidaaiuanunnannadnisey uvesigunundannmsininegl wuin i
10 U93y Usenaume 1) anuguasuniennudnla 2) 3anwdylam 3) nsilas auns uae
Uy 9) Tiamendnsssy 5) anuditanu 6) danudetuluniies 7) Iniuaules 8)

ASUAMATIUAULEY 9) ATOUASIBUGY kay 10) Amnuduiusiuiiou

2. EULLUUﬂU’]@JN’I@ﬂVI’]ﬁGﬁﬂJUEUU’]EWUaﬂ’?ﬂEEHWWMMﬁﬂWWﬁ%m%VIEHﬁﬁWUW%U U
WARIAINANRUSIZNINAILUT Usenausiy mudineusnielsfe sauldsladedndnuue i
fuvsdanald 3 uus Ao 1) wsegalalddugns 2) amdeiulunuies 3) nswdydym
FauwUsaeluudedl 2 fuushe fuuseuduiusiudiou Sfwusdunald 4 fuds fe 1)
dieuilgunse 2) Weusaumnddinan 3) euuuzdselon] 4) ioutiiila wazduusay
NaNN193nIgyeyas Adaudsdunale 3 dauus Ae 1) awaw asu lddiuwns 2) aadn
viufun s iiuazn1s4T3e way 3) n15ifa af aun Jeya



87

a

3. NANIIATIVABUAIIUATIVBIFURUUNITLESUATNANUNIANNNIATY Y 10U VBS
fojunuvdnwnsdninerfivaundu wuin fauaonndestudeyaidaisedny fdla-
awas winu 24.70 eerdasy (df) Wi 17 anuunagidu (p) windu 102 Adeiiinaay
naundu (GF1) winu .990 AdwilinArnunaunduiiusuniugs (AGF) Wity .960uasAdeil
sInA1dsaeuadevesAinIuwanlaeUseuia (RMSEA) wiau 035 Jadedndnuuy
A1115085UEANUKUTUTINVRIAIINNIANN TRy nllaSesay 81.00 Uadedndnuae
LLazmmé’mﬁuﬁ‘ﬁuLﬁaummaaa%mam’mLLUiUiamJaammmqﬂmﬁm‘immm [ RGE
101.00 ofiansandninanianss wudn dvinanamssnniadeindnune diwadoniny
H1gNN193nTgyey1ad AAdnSnawiniu 0.38 aeafifudfynieadffisedu .01 Bndna

a a I

MedRudmNafeANUNIEN NI Ao Tadedndnuazdmasieauduiusiuieud

(¥ s

ANBNENALIAY 0.90 AU USAULDUdINARDAIUNIANNINTAIY Y1 taedivuln

[ a

ANTNAWNNY 0.66 289l TudAUNIEDRANTEAU .01 WaRIINAUTANUAURNUSAULNDUYIN

<

wimdusmuusdeihuluguuuuniaundy

ALY AU
P2 e « 0.23
TuvRuwnsan .

0.09 mp| usgdlaliidugvd

AU
. AUNIFNM

BN 2 4m0.19
Wi uag

AR RiLieTY

AILENAN
NN
PhILTRhT

Ja3vin
Anuny

4.58 mp, anusiulalunuies

Ailda @i
15
ey

4.2 mp| M3Teydeym

0.08

ANMUFUNUS
AuLilau

1.21 1.62

04 0.50
dlaufigumse ieusamndsige itouwuzUselol vitouiinla
) * 1+ *
1.91 0.16 0.13 3.91

XZ: 24.27,df = 17, p = .102, RMSEA = .035
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4.2.1 YumaumMsiaszsilana SEM daeTusunsy LISREL

TunsiauaNan1INAaedldnTE UINNISUSMITNUIdELULAaaNNTTIATIAS19A08
NIEUIUTAITINgINTITeRUUNaNTEN Y SYe s dmSUTAR TE AU vl UdinvequmIng e
asdl Buduandureunsieseiluma SEM frelusunsa LISREL

Wadayadlelusunsu SPSS

\G# pUsav |Lataset|] - IBM SF55 btatistics Uata editor

File  Edit View Data Transform  Analyze  DirectMarketing Graphs  Uliliies  Add-ons  Window  Help

= B - Reports » =
SHe O v q ™ d B B2 F
L5 Descriptive Statistics } =t
Tables »
AVGA1 AVG Compare Means » AVGB1 AVGB2
1 2.9 General Linear Model » 29 33 33
2 29 Generalized Linear Models » 239 33 33
3 29 Mixed Models ro| 29 33 33
4 29 Correlate ¥ Bivariate 3 33
5 29 Regression } E Partial 33 33
2 2 Loglinear ' = DI;ISHCQS o 28
i 29 Neural Metworks » = 36 36
3 29 33 36 36
Classify »

9 32 . ) 36 36 36
10 29 Dimension Reduction » 13 16 15
1 13 scale T 41 T
12 3-2 MNonparametric Tests » 3-2 4-1 4-1
13 32 TEELT Y i1 e
14 32 SRS Y 41 41
15 12 Multiple Response » 39 41 41
16 32 Missing Value Analysis... 3.2 4.0 4.0
17 ki3 Multiple Imputation » 35 40 4.0
18 33 Complex Samples b 33 4.0 40
19 13 F) simulation 33 4.0 40
20 33 Quality Control y | 33 40 40
21 29 ROC Cure 29 33 33
22 29 =) =) 29 33 33
23 29 29 29 29 33 33

[ e ——————————————————————————————
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4nalyze  Direct Marketing

Graphs  Uliliies  Add-ons  Window

Help

EBLAT A

B

9% ‘-“5‘

2 | avcA3 | AvoAr | AVeB1 | AVeB2 | AveB3 | AveCl | AV

29 29 29 33 33 33 41

29 29 8 Eivariate Correlations x| 41

33 32 . 41

Variables

3 32 & niGB1 & wiGAT W a1

i3 2 & BvGB2 & werz (oo ]«

33 32 & MGB3 & WICA3 (Bogtstap.| | %1

33 32 & avect & mca - 43

29 32 g ﬁxgg Q 44

32 32 % oon 44

29 29 44

33 33 a7

32 32 Carrelation C 47

32 32 [@ Pearson 7] Kendall's tau-b [] Spearman ‘ 41

32 32 4T

32 32 Testof 46

32 32 [@Iwn—ta\\ed © oneailed ‘ 16

jg jg [ Flag significant correlations ig

33 33 @@WW 48

33 33 3T 40 R 367 47

29 29 29 33 33 33 41

3 | aAwm | AveBt | AveB2 | AveB3 |  Avect | ¢

29 29 33 33 i3 41
29 @& Bivariate Correlations * 41
32 ) 4.1
12 Variables: @ 41

& mGB1 & AVGA1 .
iz & nveBa & mvea3 W 41
32 & AvGet 7 AVGA4 43
2| |2 (] =
32 & meca T

: & MGC4 i

29 44
33 47
32 - Correlation Coefficients I 47
32 Pearson || Kendall's tau-b [] Spearman | 47
32 47
32 r Test of Significance 46
32 @ Two-tailed © One-tailed 48
jj Flag significant correlations - i:
33 Lok J{paste J[ meset J{cance [ Hete | | 46
3.3 I3 410 40 3] 4.7
29 29 33 33 33 41
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1. Bartlett’s Test of Sphericity

2. ewwillnwes wiwes-eeanu (Kaiser-Meyer-Olkin Measure of
Sampling Adequacy = KMO)

AVGE3 AVGC1 | AVGC2 | AVGC3
41 42

&R Factor Analysis: Descriptives x

[Z] Coefhicients [ inverse

| Significance levels "] Reproduced
[7] Determinant O Ant-image
(¥ KMO and Bartletr's test of sphericity

i s

33
Descriptives..
(_Romton.. )
|| —
(gptons._|

[ocs Do it
st dnatce Oveaanewng Grhs yMes Assss  Window

|3 r
[ L
# Factor Analysis

B
’
,
5 Descriptive Statistics
. Mean Std Deviation [ Analysis N
» AVOAY 3103 1991 60
¥ AVGA2 3137 1957 60
» avors [ 3433 1884 60
» AVGA4 3157 2110 60
,
2l | KMO and Bartlett's Test
: Kaiser-Mayer-Ofkin Maasure of Sampling Adequacy. 735
% Bartett's Testof Approx. Chi-Squars 311835
G| Sphericay ar 5
i Sig. 000
»
B
»

LISREL Windows Application = X

File View Help
New
T

1 C\Users\..\XL\ABC\ABC psf
2 CA\Users\..\XL\ABC\ABC.PTH
3 C:\Users\..\XL\ABC\ABC

4 CAUsers\.\XL\ABC\ABC.OUT

Exit

<

>
Fiename: [0
Flesoftype:  [SPSS Data File(" sav) .

I™ Open as read-only

126205
saven:[ 60C ] « @k

Name Date modified

« No items match your search.

<

Fiename: [ Save

idisiiciiaiitaaiianinaeg

Save astype: |PRELIS Data ("psf) Y

pisisisaninniniianisiaaaininaniy
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B2} LisReL Windows Application - [A.psf] s Mulievsl_ SurveyGUM View Window _Holp ISREL Windows Application - [A.psf]
jion Statistics Graphs m| || %] 0T [7) File Edit Data Transformation Statistics Graphs
| D)l -
H o« »r > -
Insert Variable Insert Variable
Insert Cases Insert Cases
De Delete Variable
Delete Case Delete Case
Weight Cases. Weight Cases...
Survey Design...
| —31 T [y
10 2300 2900 10 2.900 2900
1 3300 3300 3300 3300
12| 3200 3200 3200 3200
13 3200 3200 3200 3200
14 2200 2200 3200 3200

PRTrrr—
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[eem——

TSHS U, Lot s, S0 100
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PARLS TR Can o wdnes
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ouasa

Tow fampir S20e 80
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Auridianotu

REL Windows Application - [4.0UT]
[ File Edit Options Windew Help

Title and Comments. X

7383 N. Lincoln Avenue, Suite 100

Fles oftyos.  [LISREL Sysem Dt [ oo) - Cancel )
= |
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Chi-squazes1l.27, fe2, P-values0.00357, RMSEA%.280

[E5 Rt Wandows Appicaton - (A ouUT)
[ et _Options_Windew _Hep
Dlcses|m| &M )| @ B2

BIruspesami-=

Medisn Standadized Resicusl =  0.00
Largest Standardized Residusi = 299

Seamieat Plot

-2122
- 0|770000

of

2j00
Largest Postve Standarcizes Residuals
Residual for  AVGAS and  AVGAZ 299
Residual for  AVGAd and  AVGA1 299

The Modification indices Suggest o Add an Erer Covariance
Between and  Decrease in Ch-Sousre  New Estimate
AVGAS  AVGAZ 20 025
AVGA  AVGAL 20 o028

Time usedt  0.016 Seconds
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=] Modd [Ftose =] Esimstes: [Standordieod Solion =l

7] Modets: [iiModel | Esinstes [Extmates =] ‘

-11-IIIIII\\\\\
0.9
0.17 -—
hIIIIII o 1.00

o
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nm:—IIIIII bad

0.

.50

Chi-Square=3.20, df=1, P-value=0.07362, RMSEA=0.193
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'Jﬁﬂ'ﬁlliUI&l a LUUN o

Eile Edit Options Window Help

| Diss|w|m] ¥ [WiE| |2 SlB)2|

BIuUsS® exam=

hene:uon process on CAR Effectiveness

Observed Variables

CHARACT1 CHARACT2 CHARACT3 CHARACT4 CHARACTS CHARACTE
Correlation Matrix

1.000

0.708 1.000

0.654 0.733 1.000

0.553 0.566 0.654 1.000

0.505 0.546 0.634 0.634 1.000

0.426 0.566 0.658 0.541 0.621 1.000 Fle Gt Setup Oew View Image Output Window Melp

Sample Size = 120 olelel@) + %5 #|¢| Sjo|e

Latent Variables CHARACT Gooupe: [afcion poscess on A 8 <] Modele [Fibiodel ] Esmater [Sirdidond Sokson =l
Relationships Observed| ¥

CHARACT1 = 1*CHARACT =
CHARACT2 = CHARACT

EEkkbn

CHARACTS = CHARACT

CHARACT4 = CHARACT o R

CHARACTS = CHARACT

CHARACT6 = CHARACT L

Path Diagram o.02

LISREL OUTRUT: ME=ML RS EF SS SE TV SS SC MI B 100

END of Problems Latent | Eta ; oy

<

Chi-Square=29.30, df=9, P-value=0.00047, RUSEA=0.139
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| Dlle(m| % |w|®| k|5 SlB|2
Brusplessam|

Reflection process on CAR Effectiveness

Observed Variables

CHARACT1 CHARACT2 CHARACT3 CHARACT4 CHARACTS CHARACTE
Correlation Matrix

1.000

0.708 1.000
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" RMR, RMSR, RMSEA 121 1na 0 = Tuiaa Fit
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Sources: Cited in Wiratchai, N., 2012 and Watcharasin, P., 2013.
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Chi-Square=104.31, df=79, P-value=0.02985, RMSEA=0.028
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Goodness of Fit Statistics

Degrees of Freedom =79
Minimum Fit Function Chi-Square =10722 @ =0019
Normal Theory Weighted Least Squares Chi-Square -10431 @ -0.030)
Estimated Non-centrality Parameter ®NCP)-2531
90 Percent Confidence Interval for NCP =280 ; 5590)

Minimum Fit Function Value =026
Population Discrepancy Function Value FE0)=0.062
90 Percent Confidence Interval for FO =00068 ; 014
Root Mean Square Error of Approximation EMSEA)=0028
90 Percent Confidence Interval for RMSEA =0.0093 ; 0042
PValue for Test of Close Fit ®MSEA < 0.05=100

Expected CrossValidation Index®CVI)=0.62
90 Percent Confidence Interval for ECVI =056 ; 069
ECVI for Saturated Model =075
ECVI for Independence Model -2836

Chi-Scuare for Independence Model with 136 Degrees of Freedom =11564.90
Independence ATIC =11598.50
Model AIC =25231
Saturated AIC =30600
Independence CAIC =1168418
Model CRIC =623.50
Saturated CAIC =107347

Normed Fit Index MNFD=099
NonNormed Fit Index QINED=1.00
Parsimony Normed Fit Index (PNFI)=058
Comparative Fit Index CFD=-100
Incremental Fit Index (IFD-100
Relative Fit Index REFD=-098
Critical N «CN-424983
Root Mean Square Residual (EMR=0038
Standardized EMR =0.038
Goodness of Fit Index GED=087
Adjusted Goodness of Fit Index @AGFI)-0.94
Parsimony Goodness of Fit Index (PGFI)=0.50

7u1: H2987190153AS1EINNLUSHASY Student Version
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Development of Prototype Administration on Structural Equation
Modeling Research Using Multiphase Mixed Methods Research
Approach for Graduate Students of Buddhist University

Lampong Klomkul®
Phrakhruwirunsutakhun, Asst. Prof. Dr.”

Phramaha Yannawat Thitavaddhano, Asst. Prof. Dr.”

Abstract: The objectives of this research are 1) to develop the structural equation

model research management process using a mixed methods research methodology
paradigm, multi-phase method for doctoral students at Buddhist universities; 2) to

experiment with the structural equation model research management process with
research methodology paradigm of mixed methods, multi- phase method for doctoral

students of monastic universities, and 3) to create and evaluate a prototype of research

administration, structural equation model, with a paradigm of research methodology
of mixed methods, multi- phase method for doctoral students. of the Sangha University.

This research is action research (Action Research) according to the PAOR process,
consisting of planning (Plany, taking action (Act), observing (Observe) and reflecting
(Reflect). The researcher has designed the research according to the PAOR research
cycle. The research results are summarized. as follows:

1. Results of the development of the structural equation model research
management process using a multi- phase mixed methods research methodology
paradigm for doctoral students at Buddhist universities. It can be concluded that it is
divided into 7 steps, called the SEM model research design methodology. Multi- phase
mixed methods research consists of Step 1. Develop the research conceptual
framework into a causal model (SEM). Step 2: Design with Multi- phase Mixed
Methods Research (MMMR). Step 3. Examine variables according to the research
conceptual framework as well. Qualitative research and summarize it as a foundation
theory (GTM). Step 4: Confirm the causal model with quantitative research (Model).
Step 5: Use the causal model to design creative activities with action research (PAOR).
Step 6: Reflect on the results. Putting the model to good use (Model Utilization) and
step 7, creating innovation from the results of trying out the model (innovation).

2. The results of reflection on learning about the research management process
of structural equation models using the multi- phase mixed methods research method

® Faculty of Education, Mahachulalongkornrajavidyalaya University.
“ Faculty of Education, Mahachulalongkornrajavidyalaya University.
" Faculty of Education, Mahachulalongkornrajavidyalaya University.
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paradigm for doctoral students at Buddhist universities found that they have
knowledge and understanding about creating a conceptual framework in Research into
causal models. Learning the variables of Structural Equation Model research is called

latent variables and observed variables. Passed variable has the ability to analyze data

with advanced SEM statistics and can integrate Buddhist principles as variables within
the model including the findings of the transmitted variables that can be further
developed to design activities to develop target groups in real places to see empirical
results.

3. Results of the evaluation of the prototype of research administration,
structural equation model, with a multi-phase mixed method research methodology
paradigm for doctoral students of monastic universities. From evaluating the quality of

the research report, Structural Equation Model with mixed methods research, which
represents a prototype of research management, Structural Equation Model with
research methodological paradigm, mixed methods, multiphase method for
undergraduate students, Ph.D. of the Sangha university, it can be concluded that the

quality level is generally, at a very high level. There are 3 models with the highest
quality level: the model for the effectiveness of scout administration in basic

educational institutions; Buddhist learning ecosystem model and the model of
effectiveness of innovative Buddhist methods for teaching and learning Thai
traditional medicine, followed by the model of Buddhist innovation based on the new
way of promoting healthy development. and a causal model of Buddhist leadership

characteristics in an innovative society for educational institutions.

Keywords: Development of Prototype Administration, Structural Equation Modeling,

Multiphase Mixed Methods Research Approach, Graduate Students of Buddhist
University

1.Introduction

Buddhist research is firmly rooted in the qualitative research format of
Documentary Research, where students and faculty have expertise in studying the
principles of Buddhism as they appear in Buddhist scriptures but when the trends of
change in today’s world society occur quickly. As a result, problems in society began

to become more complex, causing research designs in Buddhism to begin adjusting to
be consistent with the actual conditions of society. The research paradigm began to

adjust from qualitative research to objective research. The amount that analytical

statistics began to play a role in quantitative data analysis but in the context of
Buddhist research. The researcher cannot refrain from conducting qualitative research,

which is the heart of research science in the context of Buddhist research. How to
create harmony in the research design? There is a need for integration between
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Buddhism and modern science. and guidelines for designing mixed methods research
(Mixed Methods Research) so that students can choose to design research according to
their aptitudes. where quantitative and qualitative research methods can be designed
and used together. and there are methods used together according to the nature of the
research design and research objectives. Many researchers use quantitative research

methods along with qualitative research methods, called mixed methods research
(Mixed Methods Research) (Klomkul, L. 2011; Tashakkori and Teddlie, 1998, cited in

Nonglak Wiratchai, 2009)! that can be applied to the design of Buddhist research
especially in research where Buddhist principles are integrated with modern science,
such as research on Buddhist education administration. At present, it is imperative that
mixed methods research plays a role in research design to answer more complex
research problems, especially in society during the Digital age, mixed methods
research has become a widely popular research method in all sciences and fields of
study and has been rapidly disseminated around the world. Therefore, for researchers
who want to Learn about mixed methods research. You must strive to research and
learn in order to keep up with scientific developments in order to gain guidelines for
planning and doing. Mixed methods research is successful (Creswell, JW., 2015).2 As

with the development of progress in Buddhist research, mixed methods research is
one option that faculty, researchers, or students can use and design their research in
accordance with research problems in today's society.

Research to develop Structural Equation Modeling (SEM) is another research

paradigm that plays an important role in quantitative data analysis and currently in
educational research, it is used as a tool for quantitative data analysis to develop
causal models to study the influence of variables that affect each other by analyzing
the consistency of the developed model with empirical data including analysis of
influence values, both direct influences indirect influence and total influence. That

will be useful in putting the research results to use where statistical analysis SEM has
the potential to analyze extensive data. Potential of statistical analysis SEM has

analytical principles that can analyze data from the simplest statistic such as t-test to
more advanced statistic and research models and SEM analysis models. The suitability

of SEM analysis lies in researchers being able to use the statistics to analyze as a
whole. It follows the research model and has statistics to test the validity of the

research model. Importantly, the basic statistical agreement has been relaxed,
normally, analytical statistics are more advanced statistics. There will be more

I Nonglak Viratchai. (2009). Research and statistics: questions to answer. Bangkok: Icon
Printing.

2 Creswell, J. W. (2015 . A Concise Introduction to Mixed Methods Research.
California: SAGE Publication, Inc.
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preliminary statistical agreement but the SEM analysis shows less agreement.

Therefore, another very important aspect of suitability is statistical analysis of SEM
therefore depends on relaxation (Relax) basic statistical agreement. The statistical

analysis of SEM takes the error term into analysis as well, makes it possible to
analyze data in cases where the error terms are related. Variables in research models

are subject to measurement error, or the research model can have latent variables.
Predictor variables may be interrelated. An analytical model is not required, must be a
positive influence model and influence in one way. It may be a multiplicative model
with reversible influence and a model with reversible influence ( Non-Recursive
Model). It can also analyze the case of multiple variables in the model. There is a
nominal level of measurement. or in ranked order as well. It also has the potential to
analyze data from experiments in cases where there are hidden variables. In

experimental research when the dependent, variable is created based on a
measurement model and the dependent variable is in the form of a latent variable.

Analysis with SEM analysis will give more accurate analysis results than analysis
with traditional ANOVA, MANOVA. From the background and importance of this

problem, the researcher is interested in developing a prototype for research
administration, Structural Equation Model as well. Research methodological paradigm

mixed with multi-phase methods for doctoral students in monastic universities to

provide guidelines for developing research paradigms that keep up with changes in
problems occurring in world society that will later be developed into research
problems. That requires research designs that have both greater depth and breadth.

2.Objectives

2.1 To develop a structural equation model research management process with
a multi-phase mixed methods research methodology paradigm for doctoral students at
Sangha university.

2.2 To experiment with the structural equation model research management
process using a multi-phase mixed methods research methodology paradigm for
doctoral students at Sangha university

2.3 To create and evaluate a prototype of structural equation model research
management using a multi-phase mixed method research methodology paradigm for
doctoral students at Sangha university.

3. Method

This research is action research according to the PAOR process, consisting of
planning (Plan), action (Act), observation (Observe), and reflection (Reflect). The
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researcher has designed the research according to the PAOR research cycle as
following:
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Figure 1 PAOR Action Research Cycle

From the action research cycle; the research team has designed the research to
be consistent with the operations of the research project by dividing the research into
each phase according to the PAOR cycle, with details as following:

Phase 1: Development of the structural equation model research management
process with a multi-phase mixed method research methodology paradigm for
doctoral students at Sangha university.

Step 1: Planning step (Plan) Planning to develop the research management
process of Structural Equation Model using the process.

Perspective on multi-phase mixed methods research methodology for doctoral
students at Sangha university. The key informants are 12 experts in educational
research methodology obtained through purposive selection. The tool used to collect
data is a research project development guideline form.

Step 2: Action step (Act); Actions to develop the research management process
of Structural Equation Modeling (SEM) using a multi-phase mixed methods research
methodology paradigm for doctoral students at Sangha university. The target group for
process development is 12 doctoral students, obtained through purposive selection.
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The tools used in the research are research management process design activities and
research quality assessment form and a form for recording participation in research
development activities to analyze qualitative data by creating inductive conclusions.

Quantitative data were analyzed using Descriptive statistics and Reference statistics.

Step 3: Observe: Observing the results of the development of the Structural
Equation Model research management process using the multi-phase mixed methods

research methodology paradigm of doctoral students at Sangha university that is the
result of the action in step 2.

Step 4: Reflect: Reflecting on the design of the Structural Equation Model
research management process with a multi-phase mixed methods research
methodology paradigm for doctoral students at Sangha university. The target group for

reflecting on the results of process design is 12 people, obtained through purposive
selection. The tools used in the research are process development reflection record

form. Qualitative data were analyzed by creating inductive conclusions. The results

obtained from the first phase of the research were the Structural Equation Model
research management process using the research methodological paradigm of mixed
methods, multi-phase methods for Doctor of Philosophy students of Sangha

university.

Phase 2: Experimenting with the Structural Equation Model research
management process using a multi-phase mixed method research methodology
paradigm for Doctor of Philosophy students of Sangha university.

Step 1, planning stage (Plany, the stage of trial of the structural equation model
research management process with a mixed method research paradigm, multi-phase

method for doctoral students of Sangha university, determine the target group for trial
of the developed process. There were 12 Ph.D. students who were selected from the

specific design of the research tools, activities according to the research management
process and research quality assessment form and a research development activity
participation record specifying methods for analyzing qualitative data by creating
inductive conclusions, and quantitative data was analyzed using Descriptive and
Reference Statistics.

Step 2: Action step (Act Action to try out the structural equation model
research management process with the multi-phase mixed methods research
methodology paradigm for doctoral students of the Sangha university.

The target group for testing the developed process was 12 doctoral students,
obtained through purposive selection. The tools used in the research are activities

according to the research management process and research quality assessment form
and a form for recording participation in research development activities to analyze
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qualitative data by creating inductive conclusions and quantitative data was analyzed
using Descriptive and Reference Statistics.

Step 3: Observe; Observing the results from the experiment of using the
Structural Equation Model research management process with the multi-phase mixed

methods research method paradigm among doctoral students at a Buddhist university
from the steps that were performed.

Step 4: Reflect step (Reflect); Reflection on the results from the experiment of
using the Structural Equation Model research management process with the multi-
phase mixed method research method paradigm of Ph.D. students of the Sangha

university from the steps taken and observation of the target group in reflecting on the
results experimenting with the Structural Equation Model research management
process using a multi-phase mixed methods research methodology paradigm among

12 Ph.D. students of a Buddhist university through purposive selection. Tools used for

reflection being a form for recording the reflection of the results of the trial of the
process, analyze qualitative data by drawing inductive conclusions. And the results

obtained from the second phase of the research are the results of an experiment using
the Structural Equation Model research management process with a multi-phase

mixed methods research method paradigm by doctoral students of the Sangha
university.

4. Results

4.1 Results of the development of the Structural Equation Model research
management process using a multi-phase mixed methods research methodology
paradigm for doctoral students at Buddhist universities. It can be summarized that it is
divided into 7 steps, called the SEM model research design methodology. The multi-
stage mixed methods method consists of Step 1: Develop the research concept into a
causal model (SEM). Step 2. Design with Multistage Mixed Methods Research
(MMMR). Step 3: Examine the variables according to the research concept by Conduct
qualitative research and summarize it into a foundational theory (GTM). Step 4
Confirm the causal model with quantitative research (Model). Step 5: Use the causal
model to design creative activities using action research (PAOR). Step 6: Reflect on the
results of the application. The model is put to good use (Model Utilization) and step 7
creates innovation from the results of experimenting with the model (Innovation).

4.2 The results of reflection on learning about the research management
process of Structural Equation Modeling using the multi-phase mixed methods

research methodology paradigm for doctoral students at Sangha university found that
they have knowledge and understanding about creating a conceptual framework for
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research into causal models. Learning the variables of structural equation model

research is called latent variables, observed variables, transmitted variables having the
ability to analyze data with advanced SEM statistics and can integrate Buddhist
principles as variables within the model including the findings of the transmitted
variables that can be further developed to design activities to develop target groups in
real places to see empirical results.

4.3 Results of the evaluation of the research management prototype of the
Structural Equation Model using the multi-phase mixed methods research

methodology paradigm for doctoral students at Sangha university obtained from
evaluating the quality of the research report on structural equation models with multi-

phase mixed methods research that represents a prototype of research management,
Structural Equation Modeling with a research methodological paradigm of mixed
methods, multi-phases for undergraduate Ph.D. students of the Sangha university, it

can be concluded that the quality level is generally at a very high level. There are 3
models with the highest quality level: the model for the effectiveness of scout

administration in basic educational institutions; Buddhist learning ecosystem model
and the model of effectiveness of innovative Buddhist methods for teaching and
learning Thai traditional medicine, followed by the model of Buddhist innovation
based on the new way of promoting healthy development and a causal model of
Buddhist leadership characteristics in a disruptive innovation society for educational
institutions.

5. Discussion

5.1 From the results of developing the research management process,
structural equation model, with a multi-phase mixed methods research methodology
paradigm for doctoral students of Sangha university. In conclusion, it can be divided
into 7 steps, called the SEM model research design method with multi-phase mixed
methods research, consisting of: Step 1: Develop the research concept into a causal
model (SEM). Step 2: Design with Mixed Multistage Method Research (MMMR). Step
3: Examine the variables according to the research concept using qualitative research
and conclude with a Grounded Theory Method (GTM). Step 4: Confirm the causal
model with quantitative research (Model). Step 5: Lead causal models are used to
design creative activities with operations research (PAOR). Step 6 reflects the results
of using the model (Model Utilization) and step 7 creates innovation from the results
of experimenting with the model (innovation).

5.2 From the results of reflection on learning about the research management

process of Structural Equation Model using the mixed methods research methodology
paradigm for doctoral students at Buddhist universities, it was found that they have
knowledge and understanding about creating a conceptual framework in research into
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causal model. Learning the variables of structural equation model research is called

latent variables, observed variables, transmitted variables having the ability to analyze
data with advanced SEM statistics and can integrate Buddhist principles as variables
within the model including the findings of the transmitted variables that can be further
developed to design activities to develop target groups in real places to see empirical
results.

5.3 From the results of the evaluation of the prototype of research

management, structural equation model with a mixed methods research methodology
paradigm, multi-phase method for doctoral students of Sangha university obtained

from evaluating the quality of the research report on Structural Equation Model with
multi-phase mixed methods research that represents a prototype of research

management, Structural Equation Modeling with a research methodological paradigm
of mixed methods, multi-phases for undergraduate Ph.D. students of the Sangha

university, it can be concluded that the quality level is generally at a very high level.
There are 3 models with the highest quality level: the model for the effectiveness of

scout administration in basic educational institutions; Buddhist learning ecosystem
model and the model of effectiveness of innovative Buddhist methods for teaching
and learning Thai traditional medicine, followed by the model of Buddhist innovation
based on the new way of promoting healthy development and causal models of
Buddhist leadership characteristics.

6. Suggestions
6.1 Suggestions for using the research results are as follows:

1. From the findings of this research, Structural Equation Model research
management process with a multi-phase mixed methods research methodology

paradigm for doctoral students at Sangha university divided into 7 steps, called SEM
model research design methodology with multi-phase mixed methods research. It is a

research management process that can be applied to dissertation advising for doctoral
students who are interested in doing research that uses advanced statistical analysis.

2. Should design and create learning activities. There are activities to learn
about sufficiency agriculture for students and youth in the area.and organize volunteer

student activities, giving students the opportunity to learn and do spatial activities to
be a process of creating a learning model that integrates Buddhist principles in every
activity.

3. From the development of the research management process, Structural
Equation Model, with a multi-phase mixed methods research methodology paradigm
for doctoral students of Sangha university. This is learning about the variables of
Structural Equation Model research called latent variables and observed variables
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passed variable having the ability to analyze data with advanced SEM statistics and
can integrate Buddhist principles as variables within the model that can use Buddhist
principles as important variables in analyzing and studying the results of the variables
in order to link them to guidelines for actual practice.

6.2 Suggestions for next research

1. This research is action research (Action Research) according to the PAOR
process, consisting of planning (Plan), action ¢ Act), observation (Observe) and
reflection (Reflect), which is research that focuses on developing a process and then

putting it to experiment using with the learning of the target group to aim towards the
success of research at the doctorate level for the next research, it should be designed
as research and development in order to truly get the results from experimenting with
this process.

2. This research is research in an educational context integrated with Buddhist
principles, which is a perfect connection between the variables of interest in the study.

However, in the next research should be designed that emphasizes the experimental
research process to study the results of using the process that has been developed to be
directly beneficial to the target groups that want to develop.

References
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Abstract: The objectives of this research were 1) to study the components of administration
development for Temple Charity School in Buddhism, 2) to analyze the components of administration
development for Temple Charity School in Buddhism, and 3) to propose the scenario of administration
development for Temple Charity School in Buddhism using the Ethnographic Delphi Future Research
(EDFR) technique. The research used purposive sampling for selecting 17 experts. The instruments for
collecting the data were the semi-structured interview form, rating scale questionnaire and focus group
discussion of 9 experts. Analyze data with content analysis and analysis of statistical values such as
frequency, percentage, median, mode, interquartile range, and standard deviation. Results were shown
as follows: 1. The components of administration development for Temple Charity School in Buddhism
consisted of 1) components of administration development for Temple Charity School in Buddhism
consisted of 4 main components, 20 sub-components, 2) Iddhipada IV in the administration development
for Temple Charity School in Buddhism consisted of 4 main components, and 12 sub-components, and 3)
administration development for Temple Charity School in Buddhism according to the PDCA consisted of
4 main components, and 12 sub-components. 2.The analysis of the components of administration
development for Temple Charity School in Buddhism, experts have a consensus. In overall, the experts
agreed at the highest level in all aspects except for the budget that they agreed at a high level. Consider
the mean in overall opinions were at the highest level in all aspects. 3.The scenario of administration
development for Temple Charity School in Buddhism obtained from the Ethnographic Delphi Future
Research (EDFR) technique can be summarized about the scenario of administration development for
Temple Charity School in Buddhism consisted of 1) components of administration development for
Temple Charity School in Buddhism which were (1) Academic aspect; freedom, flexibility and rapidity,
curriculum development based on students center, creating modern educational media and innovations,
educational quality assurance, coordinating cooperation from stakeholders, (2) Budgeting aspect;
preparation of strategic plans, generating income and resources for education, preparing financial
reports, preparing asset databases, auditing and monitoring reports on budget usage, (3) Personnel
aspect; enhancing personnel efficiency, preventing disciplinary action, training modern technology,
personnel planning, promoting personnel to have knowledge and conscience, (4) General aspect;
coordinating in educational institutions, publicizing information dissemination, developing
administrative networks, taking care of learning resources, promoting faith. 2) Iddhipada IV in the
administration development for Temple Charity School in Buddhism consisted of (1) Passion (doing with
love); rejoicing in the success of others, performing administrative duties with willingness, loving the
work, (2) Diligence (perseverance); diligence, effort to seek knowledge, meeting together, (3) Mind or
Consciousness (remembering the mind); steady, responsible for work, being a moral and ethical example,
(4) Investigation (analysis, reflection); manage work in a timely manner, use intelligence in work,
stimulate subordinates to think rationally. 3) administration development for Temple Charity School in
Buddhism according to the PDCA consisted of (1) Plan; setting goals according to the policy, vision and
mission of the school, clearly specifying responsible persons, operating according to standard criteria,
(2) Do; implementation of the plan, collecting data systematically, building cooperation, (3) Check;
performance inspection, evaluation and monitoring, measures to prevent mistakes, and (4) Act; fixing
work when is not as specified, improving the integrity and quality, and finding truly cause of problem
for preventing recurrence.
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1. INTRODUCTION

Education is one of the important tools for developing a country and has a direct role in human
resource development. The quality of a country's population depends largely on the efficiency of
education in educational institutions and give priority[1]. As one element that will allow humans to
live together in society happily, educational administration is an operation related to education,
including educational institutions, curriculum, teachers, professors, students, materials, equipment,
textbooks, and various technological buildings let it be efficient, with productivity, that is, students,
students with the highest quality. The school is therefore one of the institutions of society arising
from the needs of society to perform the main function of organizing teaching and learning activities
for members of society by providing education and training to teach and develop people to flourish,
knowledgeable moral good culture honesty, sacrifice, and satisfied to practice together to perform
various missions for the benefit of society in overall. In terms of education, it is a process of learning
about what happens to all lives and is also a process. The transfer of knowledge and culture, which
can be said to be a comprehensive process in which individuals develop their abilities in terms of
attitudes, and behavior according to social values, as well as being a process of transferring both
common and professional knowledge, morals and culture. Most importantly, it is a guide for behavior
and knowledge for the benefit of the society as a whole, which is a good attitude towards kindness
which practice to the public in a good way pose skills fluency in following the guidelines.

According to moral boundaries, both outward behavior and inward virtue are important. In the
academic year 1977, the Office of the Private Education Commission issued a policy and work plans
in line with the National Education Act, 1977, thus adding a quantitative education development
policy that "Will promote the organization of private schools for more charity" Academic Year 1978-
1980 Office of the Private Education Commission has brought such an offer came to operate the
temple’s public school development trial project for charity 11 schools in different regions were
selected to participate in the project: 1) Putthamongkolnimit School, 2) Samankhun Wittayathan
School, 3) Suwan Rangsarit Wittayalai School, 4) Wat Ban Pong Samakkhi Kunupatham School, 5)
Matthayom Wat Mai Krongthong, 6 ) Wat Maha Phuttaram School, 7) Vinit Sueksa School, 8) Phayuha
Wittaya School, 9) Buddha Chinnarat Pittaya School, 10) Thammarat Sueksa School, and 11) Pinit
Prasat School by establishing "The Temple's Private School Council for Charity" was established for
the first time. There is Phra Dhammamanee. The licensee of Vinitsuksa School was elected as the first
chairman of the council. [2] Buddhist monastic charitable schools were developed and developed into
schools of much higher quality than before. The Private Education Commission specifically provides
100% support in accordance with the tuition subsidy card guidelines making charity schools of
Buddhist temples. There is some level of financial security from the state. However, the development
of charitable schools in Buddhist temples for sustainable growth will only hope that the support from
the budget that is only subsidized will not suffice. School administrators and teachers who are those
who have to work in schools need to have concepts and working principles in line with needs of society
and changes in the world to make school development successful [3].

The management concept that executives use in organizations is PDCA, which is a quality
management cycle used to control and develop organizational processes in a systematic way. The
goal is to solve problems that arise and develop continuously to transform the organization to success
by being able to apply the PDCA cycle to all types of organizations and all forms of business including
educational institutions. This concept was invented by Edwards W. Deming as a tool for planning
sustainable solutions. Deming believed that quality could be improved and developed which the
deming cycle consists of 4 steps: 1) Plan: determine the cause of the problem, then plan for change
or test for improvement. 2) Do is to follow the plan or experiment as a pilot. [4] In subsections 3)
Check is to check to know if the plan has been achieved or if there is something wrong or what has
been learned. 4) Act is to accept change. If the results are satisfactory or if the results did not go
according to plan. Repeat the cycle using the learning from action in the cycle that was performed.
The quality cycle is a continuous process but can start from any step. The executives are responsible
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for implementing the process to lead the organization to drive according to the plan develop into
success which educational administrators can apply to their own educational institutions to achieve
the goals set is to manage education for efficiency and effectiveness.
Charity school of Buddhist temples, as an educational institution that provides education for local
children and youth by the abbot, assistant abbot and school board or giving land to the government
to establish a school or the temple uses the temple's land to build a school building to become a
school with temples all over the country. Many temples have established private schools proceed to
hire teachers to teach. Some temples use monks who have academic knowledge as teachers in
teaching and learning. Some temples collect tuition fees. Some temples teach for free using the
temple's budget to operate. The charity school of the temple emphasizes the policy of teaching and
learning Buddhist morality as the main essence followed by academic subjects according to the
curriculum. According to the subject category or subject group specified by the government in
accordance with the regulations of the Ministry of Education concerning private schools of the temple
and the establishment of a charitable school of the temple was in accordance with the regulations
[5]. In the past, the management of charitable schools of Buddhist temples in 4 missions, consisting
of academic administration budget management personnel management and general administration.
There is an important issue that may affect the overall educational system in the future, namely, the
academic administration of charitable schools of Buddhist temples is disparity, lack of promotion and
support of knowledge, innovation, media technology is not up-to-date. The curriculum is inconsistent
with the core curriculum and way of life of local people, lack of development of students’ thinking
process skills executives lack flexibility in management, no decision-making power. Teachers do not
have the freedom to develop teaching and learning processes for students. Budget support for
Buddhist monasteries’ charitable schools is limited, which is an obstacle to the development of the
school inadequate cooperation from communities and government agencies in allocating resources
affect management causing problems and ambiguity in operations. The aforementioned problems
caused the management of Buddhist temples' charitable schools to not achieve the expected results.
The school has not taken into account the direction of management in the future that is clear and
concrete from the background and importance of such problems. The researcher is therefore
interested in studying the direction or trend of the effective management of charitable school
management of Buddhist temples in the next decade (2023-2032) in 3 issues:1) The four elements of
charitable school administration, namely academic, budgetary, personnel, and general
administration; 2) Iddhipada IV in the administration development for Temple Charity School in Buddhism,
and 3) Development of Charitable School Management of Buddhist Monasteries According to PDCA
Principles by Using Delphi and Ethnography Future Research Techniques (Ethnographic Delphi Future
Research: EDFR) developed by Lecturer Chumpol Poonpatcheevin, a lecturer in the Department of
Material Education. Faculty of Education, Chulalongkorn University This is a popular future research
technique. At present, because this technique combines good points and to remove the shortcomings
of international research techniques. Both Delphi methodology and EFR methodology provide
systematic and reliable data. It is based on the belief that 1) the future is something that humans can
systematically study; 2) human beliefs about the future influence behavior. 3) The belief that human
beings can control and create the future. To prepare for the management of education in all 4
aspects, including the development of teachers and personnel to be able to manage the learning
process effectively.
Developing students, which is an important resource in driving the development of the country to
progress causing Buddhist temple charity schools to adjust the management process to prepare for
the situation that will occur in the future in line with the national strategic plan. The knowledge
gained from the research can be used as guidelines for setting policies, formulating strategies and
good practices that will lead to education management quality able to move in the right direction in
the future continuously and sustainably.

2. RESEARCH OBJECTIVES
The objectives of this research were 1) to study the components of administration development for
Temple Charity School in Buddhism, 2) to analyze the components of administration development for
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Temple Charity School in Buddhism, and 3) to propose the scenario of administration development for
Temple Charity School in Buddhism.

3. RESEARCH METHOD
Ethnographic Delphi Future Research (EDFR) technique was conducted in this research. The research used
purposive sampling for selecting 17 experts. The instruments for collecting the data were the semi-
structured interview form, rating scale questionnaire and focus group discussion of 9 experts. Data were
analyzed by using content analysis and analysis of statistical values such as frequency, percentage,
median, mode, interquartile range, and standard deviation.

4, RESEARCH RESULTS
Results of the scenario of administration development for Temple Charity School in Buddhism were shown
as follows:
1. The components of administration development for Temple Charity School in Buddhism consisted of 1)
components of administration development for Temple Charity School in Buddhism consisted of 4 main
components, 20 sub-components, 2) Iddhipada IV in the administration development for Temple Charity
School in Buddhism consisted of 4 main components, and 12 sub-components, and 3) administration
development for Temple Charity School in Buddhism according to the PDCA consisted of 4 main
components, and 12 sub-components.
2. The analysis of the components of administration development for Temple Charity School in Buddhism,
experts have a consensus. In overall, the experts agreed at the highest level in all aspects except for the
budget that they agreed at a high level. Consider the mean in overall opinions were at the highest level
in all aspects.
3. The scenario of administration development for Temple Charity School in Buddhism obtained from the
Ethnographic Delphi Future Research (EDFR) technique can be summarized about the scenario of
administration development for Temple Charity School in Buddhism consisted of 1) components of
administration development for Temple Charity School in Buddhism which were (1) Academic aspect;
freedom, flexibility and rapidity, curriculum development based on students center, creating modern
educational media and innovations, educational quality assurance, coordinating cooperation from
stakeholders, (2) Budgeting aspect; preparation of strategic plans, generating income and resources for
education, preparing financial reports, preparing asset databases, auditing and monitoring reports on
budget usage, (3) Personnel aspect; enhancing personnel efficiency, preventing disciplinary action,
training modern technology, personnel planning, promoting personnel to have knowledge and conscience,
(4) General aspect; coordinating in educational institutions, publicizing information dissemination,
developing administrative networks, taking care of learning resources, promoting faith. 2) Iddhipada IV in
the administration development for Temple Charity School in Buddhism consisted of (1) Passion (doing
with love); rejoicing in the success of others, performing administrative duties with willingness, loving the
work, (2) Diligence (perseverance); diligence, effort to seek knowledge, meeting together, (3) Mind or
Consciousness (remembering the mind); steady, responsible for work, being a moral and ethical example,
(4) Investigation (analysis, reflection); manage work in a timely manner, use intelligence in work,
stimulate subordinates to think rationally. 3) administration development for Temple Charity School in
Buddhism according to the PDCA consisted of (1) Plan; setting goals according to the policy, vision and
mission of the school, clearly specifying responsible persons, operating according to standard criteria, (2)
Do; implementation of the plan, collecting data systematically, building cooperation, (3) Check;
performance inspection, evaluation and monitoring, measures to prevent mistakes, and (4) Act; fixing
work when is not as specified, improving the integrity and quality, and finding truly cause of problem for
preventing recurrence.
There are 2 scenarios of the scenario of administration development for Temple Charity School in
Buddhism as the following figures.
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Figure 1 Scenario 1 for sustainable development and continually of administration for Temple Charity
School in Buddhism

Road Map for sustainable development

Figure 2 Scenario 1 for the Road Map for sustainable development of administration for Temple Charity
School in Buddhism

5. DISCUSSIONS
1. Components of the development of charitable school management of Buddhist temples. The future
of the development of academic charitable school management in Buddhist temples School
administrators must manage school education to meet standards and evaluation and evaluation
focusing on individual learners. The curriculum must allow instructors to teach in accordance with
the content or learning objectives promote the creation of modern educational media and
innovations. The curriculum is suitable for creating quality learners with the standard of Buddhist
identity teaching and learning, emphasizing on student participation in teaching and learning and
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support academic activities, and research projects. There is an educational quality assurance system
which are internal and external quality assessment. This may be due to curriculum and education
and learning management processes that are flexible, diverse, correct, modern, timely, and focus on
promoting morality, ethics, and cooperation of all sectors. It will help to raise the quality of education
of charitable schools of Buddhist temples in the future. It related to Chompunut Ruamchat has studied
the subject "The future of the teaching professional curriculum in the next decade (2007-2016)" found
that [6] in curriculum administration should be participatory and decentralized. The responsible
committee consists of many related persons both internal and external parties and in accordance
with Orachon Wannasorn has studied the subject “The future of academic administration of municipal
schools to support the development of learner skills in the 2 1st century” found that [7] in terms of
curriculum development, educational institutions focus on curriculum development to have area-
based education management to meet the needs, local needs development and use of educational
technology media. Emphasis is placed on modern media production that meets standards and builds
immunity in the use of various forms of media and create understanding among parents to help
supervise the use from birth. The development of quality assurance systems within educational
institutions emphasis on assurance from the teacher under the quality cycle system. Coordination of
academic cooperation networks aims for all sectors to seriously support.

2. lddhipada IV in the administration development for Temple Charity School in Buddhism, the future of
the development of the management of charitable school management in Buddhist temples in the
aspect of passion (doing with love), love for one's own administration, and being satisfied with doing
it. It is the first thing to start working with if you have a passion for the work you do. If you encounter
obstacles, you will not be discouraged. Executives must encourage and encourage personnel to grow.
| want the school to thrive Personnel have the skills to be successful in their work. Students have
quality standards, knowledgeable and virtuous able to apply knowledge to further study willing to
work. Executives must believe in management. As a teacher, one must choose faith in the teaching
profession. This may be because the love of work is the starting point that will make executives and
personnel satisfied with their responsibilities and perform with full capacity, willing and enthusiastic
with self-development in order to bring knowledge to use in the performance of their own actions to
achieve success in accordance with Phra Apinan Kantasilo (Singmada) has studied the subject
" Administration of educational institutions according to the Principle of Initiative 4 in Basic
Educational Institutions, Na Dun District, under the Office of Maha Sarakham Primary Educational
Service Area Office 2" found that [8] personnel in educational institutes Should have a good
understanding of their roles and responsibilities Satisfaction and love for work, in duty, colleagues,
students and subordinates to motivate work success. The prerequisite for management is to have
patience and to wait.

3. The development of charitable school management of Buddhist temples according to PDCA
principles, the future of the development of charitable school management in Buddhist temples
Planning (Plan): Administrators must set goals and objectives in accordance with the school’s policy,
vision and mission. Set standards and methods of working according to the criteria and assign
responsible persons. This may be due to targeting and objectives are very important in the
administration of education. It is the most suitable decision making for the future operation of the
charity school, saving time and budget, in line with Udom Chamni's study on "Development of Buddhist
Leadership of Charity School Administrators of Buddhist Temples in the Central Region" found that
[9]in the planning process. Is to set goals and objectives planning projects and targets of performance
over various periods of time, and shows the expected optimum operation method to achieve the
desired aims and objectives determining and estimating the resource requirements required for
operations. The future of the development of charitable school management in Buddhist temples
practical implement the plans set out in accordance with the policies, vision and mission of the school
have to collect and systematically record information related to the operation, allowing
administrators to analyze the information for accurate and rapid decision making. Administrators
must create unity and cooperation in educational institutions. This may be due to the implementation
of the plan according to the policy, school vision and mission systematically and with steps to know
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the results of the practice and use. The results to improve and adjust according to the desired
objectives consistent with Thanyaphat Sangluang that has studied " Management guidelines for
strategic plan management of sports schools under the National Sports University". Results found that
[10]in terms of the process of converting the plan into action, there is a stakeholder analysis process
and planning projects/activities related to the school's vision, mission, goals and strategies in terms
of education and sports management appropriately. There is a systematic implementation and audit
process including public relations follow up, and check performance every time. Performance reports
are available and evaluation of the performance according to the focus of the work and bring the
evaluation results to improve and develop for efficiency and effectiveness.

6. KNOWLEDGE FROM RESEARCH

Knowledge from the research on “The future of school management development charity of Buddhist
temples” is the opinion of 17 experts/persons about the future development of the management of
charity schools in Buddhist temples which showed the result of research using Delphi future research
techniques and ethnography. (Ethnographic Delphi Future Research: EDFR), which is consistent in 3
main points, consisting of 1) the development component of the management of charitable school
management in Buddhist temples, 2) Iddhipada IV in the administration development for Temple Charity
School in Buddhism, and 3) the development of charitable school management of Buddhist temples
according to PDCA principles. Charity of Buddhist temples resulting in continuous and sustainable
development. Knowledge from the research is shown in Figure 3.

Figure 3 Knowledge from Research “Smart-D”
Source: Phramaha Thanasak Dhammachoto (Chuensawang) (2022)
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A. Recommendation for Policy

1. The Office of the Private Education Promotion Commission should create knowledge and
understanding support the organization of training workshops to educate executives at all levels in
order to achieve thorough development. There are basic guidelines for driving education management
to meet quality standards.

2. Charity school administrators of Buddhist temples should prepare an integrated school
administration plan with other relevant agencies, organizations, ministries to create a network of
cooperation in determining the direction to develop educational administration and develop learners
together systematically, clearly, concretely, continuously and sustainably.

B. Recommendations for Practices

1. Administrators can apply the results from this research to use in planning, making strategies,
setting policies, academic education administration, budgeting, personnel, and general management
planning to meet the needs and future situations. This will help the management of charitable schools
in Buddhist temples to achieve the expected results. Learners have educational quality and good
quality of life as a force for further development of the nation.

2. Administrators of educational institutions under other affiliations that operates in the
administration of education able to study the research results for use in making plans, making
strategies, setting policies, academic education administration, budgeting, personnel, and general
aspects of their schools under their jurisdiction.

C. Recommendations for Further Research

1. Should study the model of charitable school management development of Buddhist temples to
achieve excellence in the future.

2. Factors affecting the management of charitable schools of Buddhist temples should be studied.

3. Appropriate Buddhist temple charitable school management strategies should be studied in the
future.

8. CONCLUSION

The research on the scenario of administration development for Temple Charity School in Buddhism
showed results of the study that the components of administration development for Temple Charity
School in Buddhism consisted of 1) components of administration development for Temple Charity School
in Buddhism consisted of 4 main components, 20 sub-components, 2) Iddhipada IV in the administration
development for Temple Charity School in Buddhism consisted of 4 main components, and 12 sub-
components, and 3) administration development for Temple Charity School in Buddhism according to the
PDCA consisted of 4 main components, and 12 sub-components. The analysis of the components of
administration development for Temple Charity School in Buddhism, experts have a consensus. In overall,
the experts agreed at the highest level in all aspects except for the budget that they agreed at a high
level. Consider the mean in overall opinions were at the highest level in all aspects. 3.The scenario of
administration development for Temple Charity School in Buddhism obtained from the Ethnographic
Delphi Future Research (EDFR) technique can be summarized about the scenario of administration
development for Temple Charity School in Buddhism consisted of 1) components of administration
development for Temple Charity School in Buddhism which were (1) Academic aspect; freedom, flexibility
and rapidity, curriculum development based on students center, creating modern educational media and
innovations, educational quality assurance, coordinating cooperation from stakeholders, (2) Budgeting
aspect; preparation of strategic plans, generating income and resources for education, preparing financial
reports, preparing asset databases, auditing and monitoring reports on budget usage, (3) Personnel aspect;
enhancing personnel efficiency, preventing disciplinary action, training modern technology, personnel
planning, promoting personnel to have knowledge and conscience, (4) General aspect; coordinating in
educational institutions, publicizing information dissemination, developing administrative networks,
taking care of learning resources, promoting faith. 2) Iddhipada IV in the administration development for
Temple Charity School in Buddhism.
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Abstract: The purposes of this dissertation were 1) to study the components of development of
Buddhist based public welfare management of the Thai Sangha, 2) to develop a model on Buddhist
based public welfare management of the Thai Sangha, and 3) to propose the model on Buddhist
based public welfare management of the Thai Sangha. Multiphase mixed methods research was
designed by using quantitative methods to extend qualitative results. It was divided into 3 phases.
Phase 1 qualitative research, the key informant was qualified person in public welfare management
and were selected by purposive sampling of 10 key informants. Research tool was interview form
and data was analyzed by using analytic induction. Phase 2 was a qualitative research, focus group
discussion by experts who were academics in the field of public welfare management using purposive
sampling of 9 experts, data were analyzed by content analysis. Phase 3 was quantitative research by
using a questionnaire to validate a model on Buddhist based public welfare management of the Thai
Sangha. The sample group was determined by using a sample size of 15 samples per 1 number of path
showing the relationship between the variables in the model of all 29 paths. Therefore, the
appropriate sample size should be 435 samples. Data were analyzed by using descriptive statistics,
Pearson’s Correlation Coefficient and analyzed to validate the model with the empirical data, and
analyzed the direct and indirect effects with the LISREL program. Results were shown as follows: 1.
The components of development of Buddhist based public welfare management of the Thai Sangha
consisted of 3 components: 1) development of public welfare management, namely welfare, support,
development, integration, 2) Buddhist principles (Sangahavatthu 1V), namely Obom-Aree (Dana),
Vachi Phairoh (Piyavaja), community welfare (Attacariya), self-sufficiency (Samanattata), and 3)
Buddhist based public welfare management of the Thai Sangha, namely creating knowledge of love
and unity, cultivate faith, connecting the mind of the monks with the community, and develop a
network of volunteers. 2. A developed model on Buddhist based public welfare management of the
Thai Sangha has shown important factors and causal relationships, and the results that will lead to
Buddhist based public welfare management of the Thai Sangha consisted of 1) development on public
welfare management, 2) Buddhist principles (Sangahavatthu 1V), 3) Buddhist based public welfare
management of the Thai Sangha. Results of assessment showed that there were possible, accurate
and appropriate. 3. The model on Buddhist based public welfare management of the Thai Sangha was
proposed as a causal relationship model that fit with the empirical data (Chi-square = 37.18, df =
25, p = .055, GFI = .986, AGFI = 956, RMR = .034). Accounting for the variations in development on
Buddhist based public welfare management of the Thai Sangha was 95.20 percent, and it indicated
that development on public welfare management can promote Buddhist based public welfare
management of the Thai Sangha by having Buddhist principles (Sangahavatthu IV) as a mediator in
the model on Buddhist based public welfare management of the Thai Sangha, and PBD Model was
proposed as knowledge from research.
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1. INTRODUCTION

The Buddhist Institute is one of the most important institutions. Buddhism has been helping Thai
society since the past to the present by helping to refine the mind and character of the Thai people
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as well as providing necessary services according to the needs of the people. It also contributes to
solving social problems for us for the most part. Monks and temples have to take on the responsibility
of helping society. This institute is therefore very beneficial to the government and administration of
Thailand especially among people who are characterized by small, dense communities, most
communities often have temples in the center of the village. The temple was therefore a central
place for associations or social life and center of culture. It was considered the most important
institution in the village after the family. Monks in Buddhism have many roles, including religious,
social, educational, cultural leaders, and the most important role is to protect and propagate
Buddhism. Buddhism in Thailand has temples and monks as the center of society and the spiritual
center of the people with monks as representatives of the temple who guide the way of conduct of
the Buddha in a good way to induce faith that a monk who is intelligent and well-versed in various
fields of study. Above the general public who can give advice to people who come to seek advice
because most people in Thailand respect Buddhism and have always accepted the abilities of the
monks. The temple is the center that unites the minds of the people in the community. As for the
monks who are representatives of the temple, they have a role and duty in performing their duties
in accordance with the Dhamma and Discipline which is the root of Buddhism and propagation of
Buddhism recommend training be a good role model for the people providing public assistance and
promoting daily life. These things became a center of people's minds, a center of respect, trust and
cooperation for the monks and people in the community have been involved in helping each other
since the past of Thailand, which can be seen that the role of monks in teaching people to have
knowledge.

Monasteries and monks are recognized social institutions [2] and are trusted by all parties. Therefore,
it is easier to coordinate community development, and the monks' participation in community
development is the inheritance of the Master's intentions which aims for the monks to help the society
as much as the monks can. Today's temples are not places that completely separate the conditions
of the temple and the house. There is always a mutually supportive relationship. Similarly, monks
today although not a noble monk who cuts passions, focusing on nirvana alone without acknowledging
the problems of all the people that would not have been possible. Monks need to interact with laymen
in order to provide assistance according to the duties worthy of the status stepping in to help the
villagers monks therefore have roles as developers in various fields for the survival of Thai society.
Therefore, the present monks are known as supporters of the people in both ways, socio-economic
and mental and intellect is a true refuge in today's society.

Administration of Buddhism affairs, it is another business that will help drive the development of
Thailand within the 20-year national strategic plan. At present, there are reforms in various affairs
of Thailand. Reforming Buddhism affairs is considered a national agenda because it was specified in
the 2014 interim constitution that required the National Reform Council (NRC) to study and analyze
and make guidelines and recommendations for reforms in various fields Presented to the National
Legislative Assembly (NLA), the Cabinet (Cabinet), the National Council for Peace and Order (NCPO),
and related agencies. In this regard, the Sangha Council the Supreme Governing of the Thai Sangha
has issued an order No. 2/2559 to appoint committees of various departments of the Sangha Council,
dated 25 April 2016, then various committees. A meeting was held to prepare a strategic plan for
reforming Buddhist affairs. According to the Sangha's mission, there are 6 aspects, consisting of 1)
Administrative aspects, 2) Religious studies, 3) Education welfare, 4) Mission, 5) Public utilities, 6)
Public welfare by the Department of Public Welfare, the Sangha Supreme Council Director of the
Sangha Council chairman of the board along with 15 other committees/persons to drive Buddhist
activities in public welfare and on January 30, 2017, the Sangha Council Meeting Considered and
approved the strategic plan for reforming Buddhist affairs and to take immediate action [3].

The role of monks in Thai society, it is a task that monks can do directly, which is to support the
mind. On the other hand, material assistance is achieved indirectly by suggesting, inducing others to
do or sharing things or services received from others for the greater benefit with that relief must
take into account the appropriateness of the season. The role of the monks in helping the community
according to the concept of Phra Rajavaramuni. It consists of providing mental advice as a consultant
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about various life problems. As for the role of monks in community development, they should practice
themselves. Effective management plays an important role in public welfare operations to achieve
their goals.Since the goal setting Organization management, personnel, command, coordination,
reports and budget Wat Suthisaard, Khlong Sam Wa District, is a temple that has been with the
community for a long time. There is a management of public welfare organizing activities for the
public benefit of the monks or the temple should be involved or services in terms of helping people
who suffer or suffer in various forms with educational institutions domestic agency and abroad by
adhering to the teachings of the Lord Buddha as the working principle through a systematic
management process human relations and mutual support which is consistent with the principles in
Buddhism Sankhahavatthu IV [5], which is a Buddhist principle used as a guideline for practice to
create happiness in living together by adhering to the principle of helping each other on the basis of
goodwill toward each other. in order to bring people’'s minds together create a harmonious love affair
harmony cooperation and create good relations in living together in 4 things, namely 1) Dana and
giving, which means being generous, sacrificing, sharing, helping each other with things, as well as
providing knowledge and teaching. 2) Pleasant words, loving words or words of appreciation is to say
polite, sweet, harmonious words to create goodwill and love and respect as well as a statement
showing benefits with reasons, as evidence that motivates people to appreciate and enjoy. 3)
Attacariya, beneficial behavior is earnestly helping the business. Doing public service as well as
helping to improve and promote in ethics, 4) Samanattata, consistency, i.e. conduct oneself
consistently, conduct oneself consistently among all peoples and evenly in happiness and suffering
by mutually acknowledging and correcting oneself as well as placing oneself appropriate to one's
status as a person events and environment fairness in each case[6] from the background and
importance of such problems. The researcher is therefore interested in studying to do a research on
" the model on Buddhist based public welfare management of the Thai Sangha" for interested agencies
used for the benefit of the public Enhance the quality of life of people in the community and help
develop the Thai Sangha and the country for further progress.

2. RESEARCH OBJECTIVES
The purposes of this dissertation were 1) to study the components of development of Buddhist based
public welfare management of the Thai Sangha, 2) to develop a model on Buddhist based public
welfare management of the Thai Sangha, and 3) to propose the model on Buddhist based public
welfare management of the Thai Sangha.

3. RESEARCH METHOD

Multiphase mixed methods research was designed by using quantitative methods to extend qualitative
results. It was divided into 3 phases. Phase 1 qualitative research, the key informant was qualified
person in public welfare management and were selected by purposive sampling of 10 key informants.
Research tool was interview form and data was analyzed by using analytic induction. Phase 2 was a
qualitative research, focus group discussion by experts who were academics in the field of public
welfare management using purposive sampling of 9 experts, data were analyzed by content analysis.
Phase 3 was quantitative research by using a questionnaire to validate a model on Buddhist based
public welfare management of the Thai Sangha. The sample group was determined by using a sample
size of 15 samples per 1 number of path showing the relationship between the variables in the model
of all 29 paths. Therefore, the appropriate sample size should be 435 samples. Data were analyzed by
using descriptive statistics, Pearson's Correlation Coefficient and analyzed to validate the model with
the empirical data, and analyzed the direct and indirect effects with the LISREL program.

4, RESEARCH RESULTS
Results were shown as follows: 1. The components of development of Buddhist based public welfare
management of the Thai Sangha consisted of 3 components: 1) development of public welfare
management, namely welfare, support, development, integration, 2) Buddhist principles
(Sangahavatthu V), namely Obom-Aree (Dana), Vachi Phairoh (Piyavaja), community welfare

345



RUSSIAN LAW JOURNAL Volume XI (2023) Issue 10s

(Attacariya), self-sufficiency (Samanattata), and 3) Buddhist based public welfare management of
the Thai Sangha, namely creating knowledge of love and unity, cultivate faith, connecting the mind
of the monks with the community, and develop a network of volunteers. 2. A developed model on
Buddhist based public welfare management of the Thai Sangha has shown important factors and
causal relationships, and the results that will lead to Buddhist based public welfare management of
the Thai Sangha consisted of 1) development on public welfare management, 2) Buddhist principles
(Sangahavatthu 1V), 3) Buddhist based public welfare management of the Thai Sangha. Results of
assessment showed that there were possible, accurate and appropriate. 3. The model on Buddhist
based public welfare management of the Thai Sangha was proposed as a causal relationship model
that fit with the empirical data (Chi-square = 37.18, df =25, p =.055, GFI = .986, AGFl = .956, RMR =
.034). Accounting for the variations in development on Buddhist based public welfare management of
the Thai Sangha was 95.20 percent, and it indicated that development on public welfare management
can promote Buddhist based public welfare management of the Thai Sangha by having Buddhist
principles ( Sangahavatthu IV) as a mediator in the model on Buddhist based public welfare
management of the Thai Sangha.

Table 1 Statistical values of the correlation analysis between latent variables and the influence
analysis of the model on Buddhist based public welfare management of the Thai Sangha.

DHAM WELFARE
Variables TE IE DE TE 1E DE
MANAGE L912%* - 912%* .908%* 552%* 356%*
(.041) (.041) (.104) (.072) (.071)
DHAM - - - L605%* - 605%*
(.076) (.076)
Statistics Chi-Square = 37.18, df=25, p =.055, GFI=.986, AGFI=.956, RMR=.012
Variable DHAMI1 DHAM?2 DHAMS3 DHAM4 WELFAREL1 WELFARE2
Reliability .864 .816 .897 .690 .808 726
Variable WELFARE3 WELFARE4 MANAGE1 MANAGE2 MANAGE3 MANAGE4
Reliability .824 .826 795 .749 .864 769
Squared Multiple Correlations for Structural Equations
WELFARE DHAM
R SQUARE .885 .832
Correlation matrix between latent variables
Latent WELFARE DHAM MANAGE
variable
WELFARE 1.000
DHAM 930 1.000
MANAGE .908 912 1.000

Remark: The number in the parentheses is the standard error, =p < .01
TE = Total Effect, IE =Indirect Effect, DE =Direct Effect

Buddhist

Principles
(Sangahavatthu IV)

91%** .60%*

Development
of Public
Welfare

Management

Public Welfare
Management of
the Thai Sangha

3EEF —>

Chi-square = 37.18, df = 25, P-value = .055, RMSEA = .034
Figure 1 The model on Buddhist based public welfare management of the Thai Sangha
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5. DISCUSSIONS

1. Components of the components of development of Buddhist based public welfare management of
the Thai Sangha, it is a guideline for management development public welfare for the society of the
Thai Sangha for sustainability in 4 areas: 1) going to help temples and people who suffer. There are
floods, hurricanes, fires, etc., both physically by donating four factors, helping with things, rice, dry
food, and mentally by giving Dharma as encouragement in times of disaster; 2) Helping the monks
participate in managing the area, there are sufficient resources for living and living of community
people such as forest management, reforestation, forest ordination, forest conservation), water
management (upstream dams, digging wells), community environmental management, redemption
of cattle and buffaloes; 3) Development, the Sangha is the leader in developing the area by applying
Dhamma principles to economic and social development, such as organizing the temple area as a
community assistance center, Buddhist agriculture, the King's Philosophy, the Truth Group, Savings,
Community Rights Promotion; 4) Integration, the Sangha promotes cooperation, network partners for
sustainable development is a joint development solving problems systematically, integrating power
through network partners, such as the health statute for monks, schools, the elderly, Buddhist
tourism Conservation of Buddhist cultural ways setting up funds help victims and the public welfare
volunteer network. This is in line with the concept of Pinit Lapthananon, who said that public welfare
operations in the Buddhist way. It may also be classified into 4 principles, consisting of 1) Help means
helping, subsidizing, or in concrete terms, it is the assistance that the monks give to the people with
kindness which may be both assistance in normal times, that is, helping people who have problems
in their lives including the scope of welfare work of the monks should be determined in accordance
with the regulations of the Sangha Administrative Organization and not contrary to the monastic
discipline; 2) Support or generosity, this principle is the role that monks and monasteries provide
support to communities or public organizations that can take advantage of the resources of
monasteries or monasteries to support those in need; 3) Development, change for the better. The
development role of the monks is in the way that the monks engage with people in community
development activities. Emphasis is placed on the temple as the center of the activities of the
community; and 4) Integration, integration or integration into a network of activities recognized by
agencies or organizations from different sectors [7].

2. The model on Buddhist based public welfare management of the Thai Sangha was developed,
discussion of the results of the development of the development model of public aid management in
the Buddhist way of Thai Sangha found that it consists of 3 major components as follows: Component
1: The development of public aid management has 4 main principles: (1) aid, (2) support, (3)
Development, and (4) Integration. Component 2 Buddhist way of life (Sangahavatthu 1V). There are 4
important principles, consisting of (1) compassionate (dana), (2) beautiful speech (Piyawacha), (3)
helping the community (atthacariya). (4) self-sufficiency (samanattata). The third component, the
development of public welfare work in the Buddhist way of the Thai Sangha. The research results
related to the findings of some points in the research work of Phrakhru Chinvaranuwat (Sing
Chinwaro), which found that 3 divisions (house-wat-state), with the temple as the center of
propulsion based on the principle of unity, namely compassion, right view and fairness along with
allowing all parties to have access to real information emphasizing the appropriateness to the context
of each area. 2) Helping other people's affairs for the public benefit is to promote the role of the
monk as the leader of the community volunteer group, i.e. the development of personality traits of
the monk. Development of Motivation Technical Characteristics and the development of skills,
experiences and knowledge related to public welfare work. 3) Supporting public property, public
property is the establishment of a fund to maintain the public domain with the monks as leaders in
accepting donations from Buddhists in the area. The establishment of the fund is in the form of a
charitable capital with oversight in the form of a committee consisting of representatives from the
clergy civil affairs and people in that community by using the money in the fund to focus on repairs,
or maintain the public domain of the community in good condition and organizing training activities
for young people to have a sense of love and cherish the public property of the community is
important using the area of the temple as the location of the center. There is a management structure

347



RUSSIAN LAW JOURNAL Volume XI (2023) Issue 10s

in the form of a joint committee between all stakeholders. There is an action plan to support in the
event of a sudden disaster. The main form of operation is psychological rehabilitation activities by
having the monks work together with personnel from the Department of Public Welfare and to be
able to practice outside the area to rehabilitate the poor and those suffering from disasters who are
unable to travel to receive services, and in accordance with the research of Phrakhru Viriyasasanakij
(Somjate Samakho), Phrahaha Krisada Kittisophono, Chamnong Adiwatthanasit. The results of the
research found that 1) the operation of the business to support. It is planned to use the same norm
in operation assign workloads to community personnel appropriately in line with the work plan. Give
the public an opportunity to participate in expressing their opinions and follow up and evaluate the
performance. 2) Helping other people's affairs for the public benefit the Sangha organizes meetings
at the abbot level to impart policies on the provision of service areas to the community. There is a
coordination for the villagers to help take care of the buildings and buildings suitable for use. There
is an inspection and development of a place for the benefit of the community. 3) Supporting the
public domain places in the public domain, an internal audit committee has been appointed with the
approval of the community around the temple to check the transparency of public service, conduct
a field survey of public domain in the community take notes and register the public domain in the
community. Then, restore or construct a public property according to the original form to preserve
folk art. 4) Helping people or animals. There is a planning meeting to help the people in line with
government policies. Advising people on problems in the way of life of the people according to the
Buddhist way appropriately.

3. The results of the presentation of the development model of public welfare management in the
Buddhist way of Thai Sangha. When considering the direct and indirect influences between the
variables in the model, it was found that the relationship between the variables Public Welfare
Management Development (MANAGE) and Thai Sangha's Public Welfare Management Plan (WELFARE)
(relationship size = .908), separated into direct effect .356 and indirect effect .552 into total effect
.908 All 3 types of effects were statistically significant. It is worth noting that the magnitude of the
indirect effect of the development of public welfare management (MANAGE) on the Buddhist public
welfare management of the Thai Sangha (WELFARE) was higher than the direct effect through the
principle variables of the Buddhist way of life (Sangahavatthu IV) (DHAM) showed that the main
variables of the Buddhist way of life (Sangahavatthu IV) (DHAM) were the mediator variables in the
development model of public welfare management in the Buddhist way of the Thai Sangha. This is
related to some findings in the research of Phrakhru Wiriyasasanakij (Somjate Samakho), Phra
Mahakrisada Kittisopano Chamnong Adiwattanasit [10] Phrakhru Chinwaranuwat (Singh Shinwaro) [11]
that the research results showed that the development of public welfare management of the Sangha
in Suphanburi Province, including 1) Operations to help support. There is a plan to use as the same
norm in the operation; 2) Helping other people's affairs for the public interest; 3) Helping public
property that is a public place; and 4) Helping people or animals. There is a planning meeting to help
the people related to government policies advising people on problems in the way of life of the people
according to the Buddhist way of life appropriately and provides relief and assistance to victims of
natural disasters. In addition, it also related to some research by Suriyon Noisanguan that the research
results found that the performance of public welfare activities of the Sangha should be in the form
of social welfare development in the part expected by society in both ways, namely material
assistance and mental relief at the same time with the aim of leading to sustainable development
and integration of society need to develop the quality of mind improve quality of life develop the
quality of human resources and developing natural resources and the environment under the model
of public welfare work of the Sangha, bringing the greatest happiness to Thai society [12].

6. KNOWLEDGE FROM RESEARCH
Knowledge from research on the model on Buddhist based public welfare management of the Thai
Sangha consisted of 3 aspects as PBD Model which D stands for Development of Public Welfare
Management, B stands for Buddhist Principles, and P stands for Public Welfare Management of the
Thai Sangha in Buddhist, and was shown as below figure.
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Public Welfare
Management
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Sangha in
Buddhist

Development
of Public

Welfare Toee,,
Management ... Buddhist
Principles

Figure 2 Knowledge from Research “PBD Model”
Source: Phrakhru Thamrongwongwisut (Thirasak Thirasakko) (2022)

7. RECOMMENDATIONS
A. Recommendation for Policy
Government sector and the National Office of Buddhism, the results of research on the development
of public welfare management models in the Buddhist way of the Thai way of the Sangha should be
used. This will be used to develop, apply and develop the monks to become knowledgeable and
capable in managing public welfare work.
B. Recommendations for Practices
1. Government and National Office of Buddhism, the results of research on the development of public
welfare management models in the Buddhist way of the Thai way of the Sangha should be used to be
adapted to benefit the development of public welfare management of the Thai Sangha.
2. Government and the National Office of Buddhism emphasis should be placed on the development
of a model for public welfare management in the Buddhist way of the Thai Sangha to develop into a
training manual for monks.
C. Recommendations for Further Research
1. Should study the development of the development of the management development of Public
Welfare model of the Buddhist way of the Thai Sangha by using other principles to develop.
2. The development of public welfare management development models should be used Buddhist way
of Thai Sangha to be developed as a training manual for monks in the future.

8. CONCLUSION
This research study about the model on Buddhist based public welfare management of the Thai
Sangha. Results showed that the components of development of Buddhist based public welfare
management of the Thai Sangha consisted of 3 components: 1) development of public welfare
management, namely welfare, support, development, integration, 2) Buddhist principles
(Sangahavatthu 1V), namely Obom-Aree (Dana), Vachi Phairoh (Piyavaja), community welfare
(Attacariya), self-sufficiency (Samanattata), and 3) Buddhist based public welfare management of
the Thai Sangha, namely creating knowledge of love and unity, cultivate faith, connecting the mind
of the monks with the community, and develop a network of volunteers. A developed model on
Buddhist based public welfare management of the Thai Sangha has shown important factors and
causal relationships, and the results that will lead to Buddhist based public welfare management of
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the Thai Sangha consisted of 1) development on public welfare management, 2) Buddhist principles
(Sangahavatthu 1V), 3) Buddhist based public welfare management of the Thai Sangha. Results of
assessment showed that there were possible, accurate and appropriate. 3. The model on Buddhist
based public welfare management of the Thai Sangha was proposed as a causal relationship model
that fit with the empirical data Accounting for the variations in development on Buddhist based public
welfare management of the Thai Sangha was 95.20 percent, and it indicated that development on
public welfare management can promote Buddhist based public welfare management of the Thai
Sangha by having Buddhist principles (Sangahavatthu IV) as a mediator in the model on Buddhist based
public welfare management of the Thai Sangha, and PBD Model was proposed as knowledge from
research.
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Abstract

The objectives of this dissertation were 1) to study the innovation in teaching and
learning management of Thai traditional medicine for the change of the world in COVID-19
pandemic, 2) to compare the teaching and learning skills of Thai traditional medicine students
in the experimental group before and after receiving an online teaching program and
developing a model, 3) to propose an effectiveness innovation model of Buddhist in teaching
and learning management of Thai traditional medicine in new normal. Multiphase mixed
methods research was designed by using quantitative methods to extend qualitative results. It
was divided into 3 phases; Phase 1 qualitative research, there were 9 key informants from
religious experts, experts of innovations and experts in Thai traditional medicine, and data were
analyzed by analytic induction. Phase 2 quasi-experimental research, the sample was calculated
using Daniel Soper’s formula, and 116 samples were selected by purposive sampling from
online teaching workshops. The data were analyzed by descriptive statistics and statistical
testing. Focus group discussion was obtained from purposive sampling of 9 experts, and data
were analyzed by content analysis. Phase 3 was quantitative research, a sample of 116 students
studying Thai traditional medicine at the Institute of Thai Traditional Medicine Clinic Arokaya,
and were selected by purposive sampling. Data were analyzed by using descriptive statistics,
Pearson’s Correlation Coefficient and analyzed to validate the model with the empirical data,
and analyze the direct and indirect effects. Results were shown that 1) The innovation in
teaching and learning management of Thai traditional medicine for the change of the world in
COVID-19 pandemic, which consisted of 4 components: (1) innovation in new normal, (2)
process of teaching and learning Thai traditional medicine, (3) Buddhist teaching methods, and
(4) the effectiveness of teaching and learning innovation. 2) An effectiveness innovation model
of Buddhist in teaching and learning management of Thai traditional medicine in new normal
was created for the experiment consisted of the relationship between independent variables,
namely Teaching Thai traditional medicine with emphasis on theoretical activities in terms of
practice and field, on-site instruction is still needed to practice skills in each field of study.
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Dependent variable was learning achievement, satisfaction, utilization and professional
development. The results of the comparative experiment before and after the teaching of Thai
traditional medicine in the new normal through learning applications were 165.89, significantly
different at the .05 level. After teaching Thai traditional medicine in new normal, for teaching,

the value (X = 72.13) was higher than before teaching (X = 25.27). The overall satisfaction
with teaching through the application was at a high level in all 3 aspects. These included
teaching and learning, innovation, and Buddhism with style in teaching. 3) The developed
model of an effectiveness innovation Buddhist model in teaching and learning management of
Thai traditional medicine in new normal fit with the empirical data (Chi-square = 87.116, df =
70, p = .0810, GFI = .952, AGFI = .918, RMR = .196). Accounting for the variations in the
effectiveness of teaching and learning innovation was 92.40 percent, indicating that the
variables within the model were innovation in new normal, process of teaching and learning
Thai traditional medicine, and Buddhist teaching methods can promote the effectiveness of
teaching and learning innovation by having Buddhist teaching methods as a mediator in an
effectiveness innovation model in teaching and learning management of Thai traditional
medicine in new normal.

Keywords: Innovation, Teaching and Learning Management, Thai traditional Medicine, New
Normal.

Introduction

Thai traditional medicine is a holistic health care process. It is a medical process
involving examination, diagnosis, treatment, treatment or prevention of disease as well as
promoting and restoring human health through knowledge or textbooks on traditional Thai
medicine that have been passed down and developed from generation to generation. From
ancestors to generations, or from educational institutions recognized by the Thai Traditional
Medical Council, whereas His Majesty King Bhumibol Adulyadej [1] has graciously
proclaimed that it is expedient to have a law on Thai traditional medicine professions in
accordance with this Act; rights and liberties of persons, in which section 29 in conjunction
with section 32, section 33, section 41, section 43 and section 45 of the Constitution of the
Kingdom of Thailand prescribes that it can be done by virtue of the provisions of the law
therefore graciously by and with the advice and consent of the National Assembly, this Act is
enacted. Section 1; This Act is called the “Thai Traditional Medicine Profession Act B.E. 2556”

Section 4 Thai traditional medicine professions under this Act consist of: or other types
of Thai traditional medicine as prescribed by the Minister upon the recommendation of the
committee.

Teaching and learning of Thai traditional medicine is extremely important because it
focuses on Thai traditional medicine students to have knowledge and understanding of the body
of knowledge that is cultural heritage in holistic health care since birth and health care in each
age group, which is divided into three age groups, namely early childhood, middle age, and
late age especially in terms of the Buddhist way of teaching Thai traditional medicine teachers
that brings knowledge gained from inheriting knowledge from ancestors from generation to
generation and transferring knowledge from teachers to through an innovative learning process
that is suitable and interesting for teaching Thai traditional medicine.

Bringing modern innovations to participate in the teaching of Thai traditional medicine
to cause the development of modern learning through the media of information technology.
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Nowadays, technology will play a role in teaching and learning in various disciplines. As a result,
the researcher saw the importance of introducing innovations into the teaching and learning of
Thai traditional medicine, resulting in the teaching and learning process having to be modified
to be up-to-date as well. Learning from the words of a single teacher or from listening to it from
the classroom like in the past is impossible because the learners must know how to research and
study from various media. In addition, teachers must use information technology by three
learners to bring knowledge experience and skills to help develop the quality of teaching and
learning Thai traditional medicine to achieve full efficiency, the National Education Act of 1999,
and its amendment (2nd edition) of 2002 contains several provisions relating to educational
technology and educational innovation. Most importantly, Section 67 states, “The state must
promote research and development, production, and technology development for education,
monitoring, inspection, and evaluation of the use of educational technology to be worthwhile and
suitable for the learning process of Thai people.” Section 22; “Educational management must be
based on the principle that all learners have the ability to learn and develop themselves and
considered the learners to be the most important. The process of self-education can be managed
and the learners are considered the most important. The educational management process must
encourage learners to develop naturally and to their full potential.” Successful implementation of
educational reform is stipulated in the National Education Act of 1999.

Research Objectives

1. To study the innovation of teaching and learning Thai traditional medicine for global
changes in the situation of COVID-19.

2. To compare teaching and learning skills of Thai traditional medicine students before
and after receiving the online teaching program.

3. To propose an effectiveness innovation model of Buddhist in teaching and learning

management of Thai traditional medicine in new normal.

Conceptual Framework

Buddhist innovation effectiveness model, teaching methods of Thai traditional
medicine in the new way of life era of Thai traditional medicine students from the institute of
aromatherapy Kanthararak district presents concepts, theories, innovations, textbooks,
documents, and research related to Buddhist effective models, innovative methods of teaching
and learning Thai traditional medicine in new normal based on the study of documents. The
relationship between variables can be shown as follows:
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Figure 1 Conceptual Framework

Research Methods

The method of conducting the research was divided into 3 phases:

Phase 1: Qualitative research design; a documentary study and an in-depth interview of
experts in education, innovation and Thai traditional medicine to study the components of the
Buddhist innovative effectiveness model, methods for teaching and learning Thai traditional
medicine in the new way of life era of Thai traditional medicine clinical students Kanthararak
district, Sisaket province.

Phase 2: Focus group discussion to create a model of effectiveness of Buddhist
innovative methods for teaching Thai traditional medicine in new normal of Thai traditional
medicine clinical students Kanthararak district, Sisaket province by using verses from
academic studies and information from in-depth interviews to create an online teaching model,
experiment and analyze data using qualitative methods, extending the results to quantitative
Developing a model framework for online teaching and learning management with 4 factors as
follows: 1) Innovation in the new way of life foundation, 2) Thai traditional medicine teaching
process, 3) Buddhist teaching style with teaching style, and 4) Effectiveness of management
innovation learn Thai traditional medicine in focus group discussion, there are expert Buddhists
in education and Thai traditional medicine by using a purposive sampling of 9 experts using an
online teaching program.

Phase 3 Data collection and analysis by quantitative method using questionnaires. In
interpreting the results of qualitative data analysis, expanding too quantitative to present a
model of effectiveness, Buddhist innovation, methods for teaching Thai traditional medicine
in the new way of life of the institute of medicine Kanthararak district, Sisaket province with a
quantitative method to determine the size of the sample. The researcher determined the sample
size of the population using Daniel Soper’s formula [2], using the Free Statistics Calculators
website for calculating the minimum sample size of structural equation analysis (A- priori
Sample size calculator for Structural Equation Models: SEM) with a minimum sample size of
116 subjects, then develop the model with LISREL program.

Research Results

1. The innovation of teaching and learning Thai traditional medicine for global changes
in the situation of COVID-19 of the institute of medicine Kanthararak district, Sisaket province
derived from the study of documents related research and in-depth interviews with 9 experts in
Buddhism, academic, innovation, and Thai traditional medicine. There were 4 variables: 1)
Innovation in the new way of life, 2) Thai traditional medicine teaching process, 3) Buddhist
teaching methods, and 4) The effectiveness of innovation in teaching and learning management
of Thai traditional medicine. The effect of variables on the effectiveness of innovation in
teaching and learning Thai traditional medicine 1) the process of teaching and learning Thai
traditional medicine directly affecting the effectiveness of innovation in teaching and learning
Thai traditional medicine results through Buddhist methods of teaching with style in teaching,
2) Innovations in the new life-based era directly affect the effectiveness of innovations in
teaching and learning Thai traditional medicine and results through Buddhist methods of
teaching with style in teaching, and 3) Buddhist methods of teaching with teaching style
directly affect the effectiveness of innovation in teaching and learning Thai traditional
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medicine.

2. The development of teaching and learning skills of Thai traditional medicine students
by using an online teaching program of Buddhist innovative effectiveness models, methods for
learning and teaching Thai traditional medicine in the new normal from group conversation.
The experts agreed with the proposed model, namely, 4 latent variables, namely 1) the teaching
and learning process of Thai traditional medicine; The variables that were observed were (1)
the curriculum, (2) the teaching and learning, (3) the learning media, and (4) the evaluation; 2)
innovation in normal, the variables observed were (1) applications in teaching and learning and
measurement and evaluation via online system with an online program online class room online
teaching, (2) Thai traditional medicine e-book & digital media, (3) Thai traditional medicine
online learning resources; 3) Buddhist teaching methods with teaching style, there were
observed variables: (1) teaching clearly (Sandassana), (2) teaching to see the truth
(Samadapana), (3) teaching to be brave encouragement (Samuttejana), and (4) Soothes the
heart to be joyful, listens tirelessly, and filled with hope (Sampahamsana) because listeners
see the benefits that will be gained from practice, and teaching to Effectiveness of innovation
in teaching and learning Thai traditional medicine. There were 4 latent variables: 1) learning
achievement, the observed variables were (1) academic achievement, (2) satisfaction, (3)
utilization, and (4) professional development.

Summarizing the results of an experiment comparing skills before and after teaching
and learning Thai traditional medicine in new normal through applications for learning, the
value was equal to 165.89, the difference was statistically significant at the .05 level. for the

teaching and learning ( X = 72.13) had a higher score than before the teaching (X = 25.27) for
the satisfaction of teaching and learning through the application, teaching, innovation,
Buddhism with style in teaching and the effectiveness of innovation in teaching and learning
Thai traditional medicine according to the following table.

Table 1 Results of the comparison of skills before and after learning management with
innovative Buddhist methods for teaching Thai traditional medicine in the new normal.

Results Frequency X S.D. t
Experiment Group 116 25.27 1.51 165.89 *
Control Group 116 72.13 0.35 )

*P <.05

3. Buddhist innovation effectiveness model for teaching and learning Thai traditional
medicine in the new normal of the institute of medicine Kanthararak district, Sisaket province
from the LISREL program. In the data analysis of this model, there were 4 latent variables:
teaching management in Thai traditional medicine (TEACH), innovation in the new normal
(INNOVAT), Buddhist teaching methods with teaching styles (BUDDH) Efficacy of Teaching
and Learning Thai Traditional Medicine (EFFECTS) with all 15 variables used in the data
analysis. The model is consistent with empirical data. Considering from the statistics used to
check the concordance between the model and the empirical data, i.e., Chi-square=87.12,
df=70, p-value=0.810, RMSEA=0.032, that is, the chi-square value is significantly different
from zero. It was not significant, indicating that the hypothesis was accepted. When
considering the results of the analysis of the Buddhist innovation effectiveness model, teaching
and learning methods of Thai traditional medicine in the new way of life era, it was found that
the model was consistent with the empirical data. Considering from the statistics used to check
the consistency between the model and the empirical data, for example, chi-square value is
87.12 degrees of freedom (df) is 70, probability (p) is .0810, that is, chi-s value. Square was
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not significantly different from the center, indicating that the main hypothesis was accepted
that the model of effective Buddhist methods of innovation in teaching and learning Thai
traditional medicine in the new way of life era developed in harmony with empirical data. This
corresponds to the analytical results: GFI was .972, the adjusted GFI was .929, approaching 1,
and the root-mean-square index was .929 of the remainder (RMR) is equal to .038, approaching
zero, and the remainder in the form of the standard score between the highest variables (Largest
Standardized Residuals) was 2.835, which supported that the research model was consistent
with the empirical data.

When considering the reliability of the observed variables. It was found that the
observed variable had a reliability value between .615 and .792. The variable with the highest
reliability was e-book on Thai Traditional Medicine (INNOVAT?2) with a reliability value of
.7192, followed by online learning resources. (INNOVATS3) had a reliability value of .760 and
the variable with the lowest reliability was online teaching and assessment application
(INNOVAT1) had a reliability value of .615. Overall, the reliability of most of the observed
variables was high.

When considering the predictive coefficient (R-SQUARE) of the latent internal
variable structural equation, it was found that Buddhist Methods in Teaching (BUDDH) had a
predictive coefficient of 0.744, and could explain 74% of the variance in Buddhist teaching
methods. Effectiveness of Teaching Innovation Innovation (EFFECT) had a predictive
coefficient of 0.924, indicating that the variable within the model was Buddhist teaching
methods (BUDDH), innovation in new normal (INNVOTE) and the process of teaching Thai
traditional medicine Able to explain the variation in teaching and learning innovation
effectiveness (EFFECT) 92.4%.

When considering the correlation matrix between latent variables, it was found that the
correlation coefficient between latent variables ranged from .0.786 to 0.959, with all pairs of
variables having the same directional relationship. The variables with the highest correlation
coefficients were Buddhist Methods of Teaching with Style (BUDDH) and Buddhist
Innovation Based on New Ways (EFFECT) with the correlation coefficient of .0.959. High
indicates that Buddhist methods of teaching are increasing, EFECT is also increasing, and the
second variable with correlation coefficient was the innovative effectiveness of Thai traditional
medicine teaching and learning (EFFECT) and Thai traditional medicine teaching and learning
management (TEACH), with a correlation coefficient of .0.857 and was correlated with high
level.

When considering the direct and indirect influences between the variables in the model,
it was found that the relationship between the variables of innovation in the New Way of Life
Era (INNOVAT) and the effectiveness of innovation in teaching and learning Thai traditional
medicine (EFFECT) (correlation size = 0.199) divided into direct influence .347 and indirect
influence .021 as total influence 19 The relationship between variables of Thai traditional
medicine teaching and learning (TEACH) and Thai traditional medicine teaching and learning
innovation effectiveness (EFFECT) (correlation size = 0.687), separated into direct influence
0.112 and indirect effect 0.565 and total influence 0.68. (EFFECT) (correlation size = 0.838),
direct influence 0.838 and total influence 0.838 affecting the effectiveness of innovative
teaching and learning in Thai traditional medicine (EFFECT) and Buddhist teaching style
(BUDDH) (correlation size = 0.959), direct effect 0.212 and total effect equal to 0.212. The
relationship between the variables of Thai traditional medicine teaching and learning (TEACH)
and Thai traditional medicine teaching and learning innovation effectiveness (EFFECT),
(correlation size = 0.857) is a total influence of 0.675. The total influence of 67 affects the
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effectiveness of innovation in learning and teaching Thai traditional medicine (EFFECT) with
statistical significance. However, direct and indirect influences affected the teaching
effectiveness of Thai traditional medicine with no statistical significance according to the

following table.

Table 2 Statistical values of the correlation analysis between latent variables and the analysis
of the influence of the Effectiveness Innovation Model of Buddhist in Teaching and Learning
Management of Thai Traditional Medicine in New Normal

BUDDH EFFECT
Variables TE IE DE TE IE DE
INNOVAT 0.212% 0.212% 0.199* 0.178* 0.021
(.095) (.058) (0.095) (.081) (.072)
TEACH 0.675%* 0.675%* 0.687** 0.565%* 0.122
(.100) (.100) (.100) (.097) (.085)
BUDDH - - 0.838%+* - 0.838%*
(0.086) (.086)
Statistics Chi-Square = 87.116, df= 70, p= .0810, GFI= .952 , AGFI=.918, RMR= .196
Variable BUDDH1 BUDDH2 BUDDH3 BUDDH4 EFFECT1 EFFECT2
Reliability 0.737 0.596 0.813 0.741 0.721 0.735
Variable EFFECT3 EFFECT4 INNOVATI INNOVAT2 INNOVAT3 TEACH1
Reliability 0.840 0.835 0.615 0.792 0.760 0.849
Variable TEACH2 TEACH3 TEACH4
Reliability 0.827 0.802 0.830
Squared Multiple Correlations for Structural Equations
BUDDH EFFECT
R SQUARE 0.744 0.924
Correlation matrix between latent variables
Latent BUDDH EFFECT INNOVAT TEACH
variahle
BUDDH 1.000
EFFECT 0.959 1.000
INNOVAT 0.788 0.786 1.000
TEACH 0.856 0.857 0.854 1.000
Remark: The number in the parentheses is the standard error, **p < .01
TE = Total Effect, IE = Indirect Effect, DE = Direct Effect
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Figure 2 Effectiveness Innovation Model of Buddhist in Teaching and Learning Management
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of Thai Traditional Medicine in New Normal

Discussions
The researcher discussed the results according to the research objectives as follows:

1. To study the innovation of teaching and learning Thai traditional medicine for global
changes in the situation of COVID-19 of the students of the Institute of Thai Traditional
Medicine, Thai traditional medicine clinic, and aromatherapy. The results showed that there
were 4 variables in the panel, namely teaching and learning in Thai traditional medicine,
innovation in new normal, Buddhist way of teaching with style in teaching, and the
effectiveness of teaching innovations in Thai traditional medicine achievement. Partially
corresponded with Thitana Khaemanee in the subject of knowledge teaching for effective
learning process management [3] in accordance with Chaiwat Suthirat in the subject of
management innovation Learner-centered learning is important. [4] Kamolrat Nunkong has
conducted research on the effectiveness of problem-based learning activities on learning
achievement and ability to solve problems for diploma program students higher vocational
health sciences in pharmaceutical techniques, using teaching and learning variables create
people from the community graduate quality professional certificate course high school public
health, department of pharmaceutical techniques, identity, providing services with human
hearts pharmaceutical technique practice[5] and is partially consistent with the researcher's
research, in accordance with Suchada Painont [6] has conducted research on causal factors
influencing Japanese language learning achievement of Mathayomsuksa 6 students in the
Secondary Educational Service Area Office 31 used teaching quality, parental attention,
achievement motivation Japanese language aptitude basic knowledge willingness to study
attitude towards the subject self-concept about oneself Buddhist academic achievement is in
some respects consistent with the research of Mario Lozano-Lozano et al. [7] “A blended
learning system to improve motivation, mood, and satisfaction of undergraduate students: a
randomized controlled trial.” They are consistent in terms of blended learning which is a new
learning management method results in motivating the desire to learn having a good emotional
state and have satisfaction in learning than learning with traditional methods with statistically
significant test results.

2. To develop teaching and learning skills of Thai traditional medicine students by using
an online learning program. The research results showed that there were 4 latent variables,
namely, the teaching and learning of Thai traditional medicine, innovation in normal, Buddhist
way of teaching with style in teaching, and the effectiveness of teaching innovation in Thai
traditional medicine and 15 observed variables, the development of innovative learning
management to develop thinking skills of learners at the elementary level. The results showed
that there were 2 variables, namely, the development of learning management innovations to
develop thinking skills of learners at the primary level, trial results and quality inspection
innovative learning management to develop thinking skills of learners in elementary and
primary education [8] and in part with Mukarin Huang [9] conducted research on “The Causal
Model of Factors Influencing Achievement in Mandarin Chinese Language of Vocational
Education Students.” The research results showed that there were latent variables in teaching
quality, friend attributes family environment teacher attributes student attributes achievement
and there are 17 observed variables.

3. To propose an effectiveness innovation model of Buddhist in teaching and learning
management of Thai traditional medicine in new normal. The results showed that the developed
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model was consistent with the empirical data, latent variables in teaching and learning Thai
traditional medicine Innovation in the new way of life Buddhist teaching methods with teaching
style indirectly affecting the effectiveness of teaching and learning innovation in Thai
traditional medicine. Teaching and learning variables of Thai traditional medicine Innovations
in the new life-based era and Buddhist methods in teaching with teaching styles directly
influence Effectiveness of Teaching Innovation in Thai Traditional Medicine Partially in line
with Wipha Muangming [10] has conducted research on “Causal factors influencing
mathematics learning achievement of Mathayomsuksa 6 students in Udon Thani Educational
Service Area 1.” The research results were as follows: The only variable directly influencing
mathematics learning achievement including the time spent in the original study. The variables
that directly and indirectly influenced mathematics learning achievement were learning
intention and home environment. The only indirect influence on mathematics learning
achievement was attitude toward teachers, attitude towards mathematics learning expectation
cooperative learning style classroom atmosphere, interaction among friends’ achievement
motivation and parental attention.

Knowledge from Research

Figure 3 TIEB Module research knowledge TIEB comes from Timorese meaning good.
Source: Kamollak Phothi Arunpat, 2022.

Five-pointed Chaleaw in traditional Thai medicine means Wicker sticks mounted on
medicinal pots. There is a belief that it is to maintain the quality of the medicine for the 5 points

means to cast the spell of Mo Buddhaya (5 gods) to save one’s life, one must look at life
holistically with the five principles (form, feeling, perception, form, and consciousness).

Recommendations
Recommendation for Policy
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1.

Institutions and institutional Administrator teachers teaching Thai traditional medicine;
The results of research, effectiveness model, Buddhist innovation, methods of teaching
and learning Thai traditional medicine in new normal should be taken into account.
This goes to application development to develop the teaching and learning of Thai
traditional medicine. This will be beneficial to the educational institution management
process to achieve the objectives according to the government policy.

The institutional administrators should have a policy to adopt Buddhist innovative
effectiveness models, methods for teaching and learning Thai traditional medicine in
the new way of life era. used in training workshops to produce teachers and personnel
in Thai traditional medicine has developed further the knowledge of traditional Thai
medicine in the beginning and open online training courses by experts to create
knowledge and expertise in order to develop the knowledge of Thai traditional medicine
to international standards.

Findings from the study accompanying teaching and learning and measuring tools and
indicators of success of those who participated in teaching and learning activities
through applications which is important information developed for agencies or people
who are interested used as a guideline for policy formulation or guidelines for practice
or development to achieve the objectives according to the policies of the Thai
Traditional Medical Council and the government sector.

Recommendation for Practice

1.

From the form of teaching and learning using innovative communication technology
via application system. It can be applied to both individual and organizational levels
which can be used for teaching and learning both in terms of teaching. Evaluation can
be applied both at the individual and organizational levels, where the knowledge from
innovation can be combined with the knowledge of Thai traditional medicine that is
related to religion and culture as well.

From the research results, it was found that the four Buddhist teaching styles were the
transmission variables of the developed model. Therefore, the principles of Buddhist
teaching with the four teaching styles should be used as guidelines for integrating
learning. Teaching through an application system with a focus on teachers. If teachers
can apply Buddhist principles in teaching with style in teaching. It will make learning
more effective combined with the use of innovations, it will make teaching and learning
more effective, making learning more effective in learning.

This research is a pilot experiment on learning Thai traditional medicine through an
application system to create a body of knowledge that can be further developed in the
teaching of applied Thai traditional medicine and communication sciences mixed
learning related to teaching and learning through an online system for easy and
convenient access, as well as being able to expand the knowledge of traditional Thai
medicine to be more well-known.

Recommendation for further research

1.

A study should be conducted on the model development of the effectiveness of
Buddhist innovation in the teaching and learning of Thai traditional medicine in the
new way of life era by using the Dhamma principles on the topic of Buddhist teaching
method, another 9 items to develop or extend the body of knowledge and apply it to the
teaching and learning of Thai traditional medicine.

Based on the findings of this research, it should study innovations in teaching and
learning through applications to be used to improve the teaching style of Thai traditional
medicine to be systematic and full of teaching and learning through applications.
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3. The innovative effectiveness model for learning and teaching Thai traditional medicine
should be applied in the new way of life era. It will be developed into a training manual
for teachers or those who are interested in the knowledge of Thai traditional medicine
in the future.

4, Based on the findings of this research, it focuses on studying and developing and
experimenting with teaching and learning models through existing applications using
the lowest value from Daniel Soper’s formula for further research. A medium or
maximum experimental research design should be designed to examine the theory of
teaching and learning Thai traditional medicine through an application system in order
to integrate knowledge with modern innovations.
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Abstract

The purposes of this research were 1) to study the compositions of the Structural
Equation Model for goodness competency development according to Buddhist principles of
students in secondary schools, 2) to develop the structural equation model for goodness
competency development according to Buddhist principles of students in secondary schools,
and 3) to propose the structural equation model for goodness competency development
according to Buddhist principles of students in secondary schools. Multiphase mixed methods
research was designed by using quantitative methods to extend qualitative results. It was
divided into 3 phases. Phases 1-2 used qualitative research, the key informant was 4 educators
and 10key informants from monks, school administrators and teachers who participated in the
project including 9 experts for focus group discussion. They were selected by purposive
sampling. Data were analyzed by using analytic induction. Phase 3 used quantitative research,
the sample group consisted of 470 samples. The data were obtained from two-stage random
sampling, the data were analyzed by descriptive statistics, Pearson’s Correlation Coefficient,
and research hypothesis was tested by validity of the Structural Equation Model. Results
showed that 1) the compositions of the structural equation model for goodness competency
development according to Buddhist principles of students in secondary schools consisted of 4
components: (1) the process of 7 good habits, (2) PDCA development process, (3) Buddhist
principles, (4) the competence of students. 2) The Structural Equation Model for goodness
competency development according to Buddhist principles of students in secondary schools
consisted of 2 exogenous latent variables: (1) the process of 7 good habits, and (2) PDCA
development process. There are 7 observed variables of the process of 7 good habits. The
observed variables were (1) keeping the 5 precepts, (2) chanting meditation and meditating, (3)
keeping the bedroom and bathroom clean and orderly, (4) thinking well by touching the people
around you, (5) speaking well, (6) doing good for service or saving merit, and (7) participate
in happy hour activities. The observed variables of PDCA development process consisted of 4
variables which were Plan, Do, Check, and Act. Two endogenous variables were: (1) student
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competency, and (2) Buddhist principles. Observed variable of student competency consisted
of 6 variables: (1) self-management competency, (2) communication competency, (3)
teamwork competency, (4) higher thinking competency, (5) strong citizen competency, and (6)
persistence competency together with nature and sustainable science. The observed variables
of the Buddhist principles consisted of 3 variables: (1) the development of social relations, (2)
the development of the mind, (3) the development of cognition. 3) The Structural Equation
Model for goodness competency development according to Buddhist principles of students in
secondary schools fit with the empirical data (Chi-square = 117.154, df= 94, p= .0532,
GFI=.976, AGFI=.946, RMR=.0135) Accounting for the variations in student competency was
87.40 percent, and it indicated that the process of 7 good habits, PDCA development process,
and Buddbhist principles can promote student competency by having Buddhist principles as a
mediator in the Structural Equation Model for goodness competency development according
to Buddhist principles of students in secondary schools.

Keywords: Goodness Competency, PDCA Development Process, Buddhist Principles,
Secondary Schools.

Introduction

Constitution of the Kingdom of Thailand, Chapter 16, National Reform, Section 258,
E. Education, Article 4 [1] to improve teaching and learning at all levels so that learners can
study according to their aptitudes and to improve the structure of relevant agencies to achieve
that goal in accordance with national and local levels. The heart of the study is “Learning of
the learners” in education reform to be successful, it is necessary to reform the learning of
learners. In learning reform, there are important elements that are related, many more like a
teacher, teaching and assessment courses. These four elements will support and facilitate
learners to achieve quality learning and to develop important competencies that can be used in
real life today and in the future [2] (core competency) in 6 aspects [3] as a goal to develop the
skills necessary for learners to live in the present and in the future, namely: 1) Self-management
competency, 2) Communication performance, 3) The ability to work together as a team, 4)
Higher thinking performance, 5) The ability to be a strong citizen and 6) The ability to live in
harmony with nature and science in a sustainable way. Management of education to have
competency is therefore important in preparing the learners.

Processes according to Buddhist principles can develop learners’ competencies. Self-
development according to Buddhism is a process of coordinating working relationships as
supporting factors in terms of behavior, mind and wisdom. Phra Brahmagunabhorn [4] said that
the Trisikkha is a training system from the outside to the inside from the coarse part to the fine part
and from the simpler parts into the more difficult and profound parts. When training in the inner
level, which is the mind level and wisdom level. The result was sent back out to help with life until
life skills have expertise in solving problems surrounding problems that arise in today’s society;
have virtue; qualitative 5 precepts preservation school project; warm family with 7 virtuous
routines [5]. Activities and indicators of success are in line with the quality development plan and
support, promote, develop learning skills in the 21st century, develop learners’ competencies to
have knowledge, skills, and good attitudes through doing 7 good routines, consisting of 6 daily
routines and 1 weekly routine, as follows: Keep the five precepts, pray, meditate, keep the bedroom,
and kitchen clean and tidy, think well by touching those around you, speak well by speaking nicely,
do good by making at least one merit or making merit, and participating in happy hour activities,
really which is a weekly routine at least 12 times. Happy hour is really a time when members come
together to do good deeds or share experiences of doing good deeds. The purpose is to bring group
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power to enhance single power in doing good deeds. The activity form is not fixed, can be designed
and modified as appropriate, but the main activity that should be maintained is praying, praying,
meditating, 5 precepts. Together, members tell stories or good experiences. From the 6 daily good
routines, watch the media or listen to lectures that emphasize the importance or inspire people to
do 7 good routines continuously. Which is the real happy hour activity? It will help strengthen the
morale of the members to do good deeds to be stable and even stronger because at this hour the
members will only discuss self-correction and responsibility, creative problem solving until
bringing happiness to both yourself and those around you. As if everyone had practiced to remove
bullying germs from the virtuous person in them to exchange with each other along with learning
which person should be worshiped is to choose an idol or role model, which is the Buddha, monks
who practice well, collecting people who do good deeds and contribute to the nation or the world,
even classmates who intend to do good deeds, etc.

From the study of the above, information was taken into consideration the consistency
of student development through the process according to Buddhist principles, it is possible that
can help students to have the necessary competencies to live in the present and in the future.
This research aims to study the compositions of the Structural Equation Model for goodness
competency development according to Buddhist principles of students in secondary schools
which the study results research this time. It will be important information that the Sangha and
relevant agencies. The results of the study can be used together to develop learners to have
better performance and efficiency, and most importantly, to bring the principles and teachings
in Buddhism to benefit the nation and promote Buddhism to grow and be stable.

Research objectives

1) To study the compositions of the Structural Equation Model for goodness competency
development according to Buddhist principles of students in secondary schools.

2) To develop the Structural Equation Model for goodness competency development
according to Buddhist principles of students in secondary schools.

3) To propose the Structural Equation Model for goodness competency development
according to Buddhist principles of students in secondary schools.

Conceptual framework

Structural Equation Model for goodness competency development according to
Buddhist principles of students in secondary schools derived from the study of the document.
The relationship between variables can be shown as follows:

Figure 1 Conceptual Framework
Res Militaris, vol.13, n°2, January Issue 2023 4092



ﬁm RES MILITARIS Social Science Journal

Research Methods

Phase 1: In-depth interview to study the components of the Structural Equation Model
for goodness competency development according to Buddhist principles of students in
secondary schools. The results obtained from the first phase of the research were the
components of the Structural Equation Model for goodness competency development
according to Buddhist principles of students in secondary schools and the model for the
development of Buddhist virtue-based performance of secondary school students which
answers the research objective 1.

Phase 2: Focus group discussion to develop a Structural Equation Model for the
development of Buddhist merit-based competency among secondary school students. The
results obtained from the second phase of the research were to obtain Structural Equation
Model for goodness competency development according to Buddhist principles of students in
secondary schools and to verify the validity of the Structural Equation Model for goodness
competency development according to Buddhist principles of students in secondary schools
which answers the research objective 2.

Phase 3: Use of questionnaires to propose Structural Equation Model for goodness
competency development according to Buddhist principles of students in secondary schools.
The results obtained from the third phase of the research were the complete model of Structural
Equation Model for goodness competency development according to Buddhist principles of
students in secondary schools, which answered the research objective 3.

Research results

The compositions of the Structural Equation Model for goodness competency
development according to Buddhist principles of students in secondary schools, from the study
of relevant documents and research and in-depth interviews, key informants are Educational
scholars, 4 key informants, monks, school administrators and teachers. It was found that there
were 4 components of the structural equation modeling for the development of virtue
performance according to Buddhist principles in secondary schools: 1) 7 routines of good deeds
process, 2) PDCA development process, 3) Buddhist principles, and 4) student performance.

The Development of the Structural Equation Model for goodness competency
development according to Buddhist principles of students in secondary schools from focus
group discussion of 9 experts, it was found that there were 4 latent variables, namely, the
process of 7 good habits. There were 7 observable variables, PDCA development process had
4 observable variables, Buddhadhamma principles had 3 observable variables, student
performance. There are 6 observable variables, altogether 4 latent variables, 20 observable
variables has the following components: Component 1 Process aspect 7 good routines 1) Keep
the five precepts, 2) Pray and meditate, 3) Store the bedroom keep the bathroom clean and tidy,
4) Think good by catching people around you, 5) Speak well with sweet talk, 6) Do good deeds
by making merit or making merit at least 1 thing, and 7) Really participating in happy hour
activities. The second component of the PDCA development process consists of: 1) Planning,
2) Implementation of the Plan, 3) Checking, and 4) Action. Component 3 of the
Buddhadhamma consisted of: 1) Developing the level of social relations, 2) Developing mind
and 3) develop cognitive and understanding. Component 4 of student competencies consisted
of: 1). Self-management competency, 2) Communication performance, 3) The ability to work
together as a team, and 4) Higher thinking performance, 5) Strong citizenship competence, and
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6) The ability to live in harmony with nature and sustainable technology. When considering
the results of analyzing the Structural Equation Model for goodness competency development
according to Buddhist principles of students in secondary schools, it was found that the model
was consistent with the empirical data considering from the statistics used to check the
consistency between the model and empirical data, including the chi-square value is 117.15
degrees of freedom is 94, the probability (p) is 0.053, that is, the Chi-square value is not
significantly different from zero, indicating that the main hypothesis is accepted that the
Structural Equation Model. The development of virtue performance according to Buddhist
principles of secondary school students developed in harmony with empirical data which is
consistent with the analytical results, Goodness of Fit Index (GFI) is 0.976, Adjusted Goodness
of Fit Index (AGFI) is 0.946, which is close to 1, and the root-mean-square index of the section
the Root Mean Square Residual (RMR) is equal to 0.0135, approaching zero and the remainder
in the form of the standard score between the highest variables (Largest Standardized
Residuals) equals 2.990, which supports that the research model is consistent with the empirical
data.when considering the reliability of the observed variables. It was found that the observed
variables had a reliability value between 0.650 and 0.919, with the variable having the highest
reliability. Action (PDCA4) had a reliability value of 0.919, followed by the level of social
relationship development (TRISIK1) had a reliability value of 0.860, and the variable with the
lowest reliability was kept the bedroom and bathroom clean and tidy (GOOD3) with a
reliability value of 0.650. Overall, the reliability of most of the observed variables is high.

When considering the predictive coefficient (R-SQUARE) of internal latent variable of
Structural Equation Model, it was found that the Buddhadhamma principle (TRISIK) had a
predictive coefficient of 0.826, indicating that the variables within the model, namely the 7
Good Habits of Good Practice (GOOD) process and the PDCA development process (PDCA),
could explain the variance of the Buddhadhamma principle (TRISIK). 82.6. It was found that
student performance (SCOMPET) had a predictive coefficient of 0.874, indicating that the
variables within the model were the 7 Good Habits (GOOD) process, the PDCA development
process (PDCA), and the Buddhist principles (TRISIK) could explain the variance in the
performance of students. Students (SCOMPET) got 87.4%. When considering the correlation
matrix between latent variables, it was found that the correlation coefficient between the latent
variables ranged from 0.838 to 0.933, with all pairs of variables having the same direction
relationship (positive correlation) variable with the highest correlation coefficient is student
performance (SCOMPET) and Buddhadhamma principles (TRISIK) equal to 0.933 with a high
correlation, indicating that students’ performance increases with Buddhadhamma principles.
The second correlation coefficient was 7 Good Habits (GOOD) process and PDCA
development process (PDCA), with a correlation coefficient of 0.919, indicating that the 7
Good Habits process increased the PDCA development process, too.

When considering the indirect and direct influences between the variables in the model,
it was found that the relationship between the Buddhist Principles (TRISIK) and the Seven
Good Habits of Good Practices (GOOD) had a total effect of 0.277, only a direct effect of
0.277. Dhamma (TRISIK) and PDCA Development Process (PDCA) had a total effect of
0.648, only a direct effect of 0.648, the relationship between student performance variables
(SCOMPET) and process 7 good routines (GOOD), had a total effect of 0.301, and had an
indirect effect 0.228 and a direct influence of 0.073. The relationship between student
performance variables (SCOMPET) and the PDCA development process (PDCA) had a total
influence of 0.585, an indirect effect of 0.533 and a direct influence of 0.053 of the relationship
between student performance variables (SCOMPET), and Buddbhist principles (TRISIK) had a
total influence of 0.823 with only a direct influence of 0.823. It was notable that two variables,
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namely, the 7 Good Habits of Good Practice (GOOD) process and the PDCA development
process (PDCA), had a positive total influence, positive indirect influence and has a positive
direct influence. It was shown that the 7 Good Habits (GOOD) process and the PDCA
development process (PDCA) indirectly influenced the student performance variable
(SCOMPET) through the Buddhadhamma principal variable (TRISIK) and directly influenced
the student performance variable (SCOMPET) was statistically significant at the .01 level.

Table 1 Statistical values of the correlation analysis between latent variables and the analysis
of the influence of the Structural Equation Model for goodness competency development
according to Buddhist principles of students in secondary schools

TRISIK SCOMPET
Variables
TE IE DE TE IE DE
GOOD 27T 27T 301%* 228%* 073
(.078) (.078) (.081) (.066) (.065)
PDCA B4g%* H48%* 585%* 533% 053
(.081) (.081) (.082) (.076) (.072)
TRISIK 823%H 823
(.062) (.062)
Statistics y2=117.154, df =94, p = 0532, GFI1 =976, AGFI = 946 RMR = 0135
Variable GOOD1 GOO0D2 GOOD3 GOOD4 GOOD3 GOO0Ds
Reliability 0.669 0.720 0.650 0.751 0.778 0.855
Variable GOOD7 PDCA1 PDCA2 PDCAS PDCA4
Reliability 0.734 0.814 0.870 0.808 0919
Variable TRISIK1 TRISIKZ? TRISIK3
Reliability 0.860 0.806 0.810
Variable SOOMPETT  SCOMPELZ SOOMPETS SOOMPERM SCOMWPELD  SCOMPETS
Reliability 0.853 0.813 0.855 0.714 0.797 0.839
Squared Multiple Correlations TRISIK  SCOMPET
for Structural Equations
R SQUARE 0.826 0.874
Correlation matrix between latent variables
Latent variable TRISIK  SCOMPET  GOOQOD PDCA
TRISIK 1.000
SCOMPET 933 1.000
GOOD 872 838 1.000
PDCA 902 8al 919 1.000

Remark: The number in the parentheses 1s the standard error, *¥p < .01
TE = Total Effect, IE = Indirect Effect. DE = Direct Effect
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Chi-square = 117.15, df = 94, P-value = 0.053, RMSEA = 0.023

Figure 2 Structural Equation Model for Goodness Competency Development according to
Buddhist Principles of Students in Secondary Schools

Discussions

Research entitled on “Structural Equation Model for Goodness Competency
Development according to Buddhist Principles of Students in Secondary Schools,” The
researchers discussed the results according to the research objectives as follows.

1. To study the components of the Structural Equation Model for “the Development of
Good Performance according to Buddhist Principles of Secondary School Students”, from the
study of relevant documents and research and in-depth interviews, key informants are
educational scholars, 4 figures/person, monks, school administrators and teachers. It was found
that there were 4 components of the Structural Equation Modeling for the development of
virtue performance according to Buddhist principles in secondary schools: 1) 7 routines of
good deeds process, 2) PDCA development process, 3) Buddhist principles, and 4) student
performance partially corresponds to Phramaha Sunan Sunando [6] has conducted research on
“Management of the Establishment Project to Keep the 5 Precepts with 7 Good Routines
Pathum Thani Province”. The results showed that 1) Problems and obstacles caused by the
discontinuity of the activities, time to practice is quite limited, lack of project summary and
evaluation, 2) Components of Project Management (PDCA); 1) The company plans activities
by sub-dividing from the Pracharat Temple, creates happiness project, organized a project with
the monks of Wat Khian Khet, Pathum Thani province, 3) Inspection; the company has checked
the names of participants in the activities. The company has adjusted its strategy for organizing
activities in limited time. 3. The project management model consists of: keeping the precepts,
chanting, meditating, keeping the room clean, good thinking, good talking, good doing, being
happy actually in hour activities.

Res Militaris, vol.13, n°2, January Issue 2023 4096



Wi RES MILITARIS Social Science Journal

2. To develop a Structural Equation Model for “the Development of Good Performance
according to Buddbhist principles of Secondary School Students”, from a group discussion of 9
experts/person, it was found that there were 4 latent variables, namely, the process of 7 good
habits. There were 7 observable variables, PDCA development process had 4 observable
variables, Buddhadhamma principles had 3 observable variables, student performance. There
are 6 observable variables, altogether 4 latent variables, 20 observable variables. has the
following components: Component 1 Process aspect 7 good routines; 1. Keep the five precepts
2. Pray and meditate 3. Store the bedroom, keep the bathroom clean and tidy. 4. Think good
by catching people around you. 5. Speak well with sweet talk. 6. Do good deeds by making
merit or making merit at least 1 thing and 7. Really participating in happy hour activities? The
second component of the PDCA development process consists of 1. Planning Plan 2.
Implementation of the Do Plan 3. Checking and 4. Action. Component 3 of the Buddha
dhamma consists of: 1. Developing the level of social relations 2. Developing mind and 3.
develop cognitive and understanding, component 4 of student competencies consist of: 1. Self-
management competency 2. Communication performance 3. The ability to work together as a
team 4. Higher thinking performance 5. Strong citizenship competence and 6. The ability to
live in harmony with nature and sustainable technology, partially corresponds to partially in
line with Phra Nattawut Aggavaddhano [7] has conducted research on “A Causal Model of
Factors Influencing Learning Achievement of Mathayomsuksa 6 Students in Secondary
Schools under the jurisdiction of the Secondary Educational Service Area Office 4”, consisted
of 3 latent variables: 1) teaching quality, there were observed variables: (1) teaching was easy
to understand (2) encouraged student participation (3) learning activities ( 4) Evaluate and give
feedback (5) Use teaching media 2) Characteristics of peers. The variables observed were: (1)
helping friends, (2) giving advice, (3) inviting each other to study, (4) tutoring more friends,
and 3) family environment. The variables that were observed were (1) arranging home
conditions suitable for learning (2) interest or stimulation in learning (3) caring for well-being
(4) behavioral care. student The variables observed were: 1) achievement motivation (2)
learning aptitude (3) learning strategies (4) time spent on additional studies 2) Trisikkha; The
five precepts (2) Concentrate on studying (3) Understand the lesson in the classroom 3)
Achievement the variables observed were: (1) O-NET (2) cumulative grade point average.

3. To propose a Structural Equation Model for “the Development of Good Performance
according to Buddhist principles of Secondary School Students”. The outcomes according to
the variables for the development of virtue performance according to Buddhist principles of
students in secondary schools were: 1.Process of 7 Good Habits (GOOD) 2.Process of PDCA
development (PDCA) 3.Principles of Buddhism (TRISIK) 4.Student performance (
SCOMPET) The basic statistical analysis of teaching quality found that the Structural Equation
Model for the development of good performance according to Buddhist principles of students
in secondary schools was consistent with the empirical data (Chi-square = 117.154, df= 94, p=
0532, GFI=.976, AGFI=.946, RMR=.0135), able to explain the variance in student
performance 87.40% show that the process of 7 good routines PDCA development processes
and Buddhist principles can foster student competency. The Buddhadhamma principle was
used as a transmission variable in the Structural Equation Model for the development of virtue-
based competency according to Buddhist principles of secondary school students in accordance
with something with Chatchawan Kongphueng who has done research on “Influence of Factors
Affecting Achievement in Analytical English Reading among Mathayomsuksa 6 Students of
Schools in Bangkok.” The research results can be summarized as follows: 1) All factors were
at the high level in all factors. The average levels and percentages were as follows: (1) attitude
factor (3.88), (2) parenting factor of family and peer relationship (3.78), (3) teacher teaching
quality factor (3.58), and (4) The aptitude and learning ability factor was 49.93, with an average
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score of critical English reading achievement at 48.80, which was considered moderate. 2) All
factors had a positive correlation with reading achievement, analytical English. There was a
statistical significance at the 0.01 level for all values, with a correlation coefficient between
0.63-0.98, with the factors of aptitude and academic ability and achievement in analytical
English reading. 3) The correlation structure was consistent with the empirical data. It was
found that there was a chi-square value of 314.11, degrees of freedom (df) of 117, a statistical
significance (p-value) of 0.000, GFI = 0.97, AGFI = 0.95, CFI = 1.00, SRMR = 0.02, RMSEA
= 0.04, with a critical sample size (CN) = 489.17. The highest direct influencing factors were
aptitude and learning ability (0.98), and the highest indirect influencing factors were attitude
(0.41). The highest were 1) Aptitude and learning ability factor (0.98) 2) Attitude factor (0.41)
3) Family upbringing factor and relationship among peers (0.39) and 4) teacher teaching quality
factor (0.31) with statistical significance at the .01 level, analyzed 97 percent.

Knowledge from Research

Figure 2 Knowledge from Research

Recommendations

Recommendation for Practice

1.1  The school organizes a curriculum to develop virtue competency according to Buddhist
principles for school students.

1.2 The school participated in the qualitative 5 precepts preservation school project, warm
family.

1.3  The school organizes a curriculum to develop teachers and students in 6 core
competencies.

1.4  The school organizes a curriculum to develop teachers and students on the PDCA
development process.

1.5  The school organizes moral development courses, such as Dhamma training, moral
camps.

Recommendation for further research

2.1  The components expected to be related to the Structural Equation Model for the
development of good performance according to Buddhist principles of students in other
secondary schools should be further studied.
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2.2 Another mediator should be studied in addition to the Buddhadhamma (Trisikkha)
principles that are expected to influence the development of additional virtue
competencies.
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Abstract

The purposed of this research were 1) to study the components of factors affecting a
Buddhist learning ecosystem in schools under Primary Education Service Area, 2)to develop

a Buddhist learning ecosystem model in schools under Primary Education Service Area, and
3)to propose Buddhist learning ecosystem model in schools under Primary Education Service

Area. Multiphase mixed methods research was designed by using quantitative methods to
extend qualitative results. It was divided into 3 phases; Phase 1 qualitative research, the key

informant was qualified person in education administration and were selected by purposive
sampling of 12 key informants. Data were collected by interview form and were analyzed by

using analytic induction. Phase 2 was a qualitative research, focus group discussion by

experts who were academics in the field of Buddhist education administration qualified
person in education administration using purposive sampling of 9 experts, data were analyzed
by content analysis. Phase 3 was quantitative research by using a questionnaire to validate the

Buddhist learning ecosystem model in schools under Primary Education Service Area. The

sample group was determined by using a sample size of 10 samples per 1 number of paths
showing the relationship between the variables in the model of all 45 paths. Therefore, the

appropriate sample size should be 450 samples. Data were analyzed by using descriptive
statistics, Pearson’s Correlation Coefficient and analyzed to validate the model with the
empirical data, and analyze the direct and indirect effects. Results were shown as follows: 1.

The composition of the factors affecting the Buddhist learning ecosystem model in schools
under Primary Education Service Area consisted of 5 factors: 1) teachers, 2) learning, 3)

parental participation, 4) virtues conducive to growth in wisdom, 5) Buddhist learning
ecosystem. Therefore, there will be different learning styles, including different learning,
complementary learning, learning by potential, and allround learning. 2. The developed
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model of Buddhist learning ecosystem in schools under Primary Educational Service Area
has shown important factors and causal relationships, and the results that will lead to a
Buddhist learning ecosystem consisting of: 1) teachers, 2) learning, 3) parental participation, 4
virtues conducive to growth in wisdom. Results of the investigation revealed that possible, be
accurate and appropriate. 3. The Buddhist learning ecosystem model in schools under Primary
Educational Service Area was proposed as a causal relationship model that fit with the
empirical data (Chi-square = 9193, df = 72, p = .057, GFI = 978, AGFI = 947, RMR = 014).
Accounting for the variations in learning ecosystems was 91.60 percent, and it indicated that

teachers, learning, parental participation and virtues conducive to growth in wisdom can
promote an ecosystem of Buddhist learning by having virtues conducive to growth in wisdom
as a mediator in the Buddhist learning ecosystem model in schools under Primary Education
Service Area.

Keywords: Buddhist Learning Ecosystem, Model, Primary Educational Service Area

1. Introduction

All factors affect learning, the patterns that affect learning can be defined as
“ecosystems”, just as in science an ecosystem is a unit of space. An ecosystem consists of a

society of organisms acting together with their environment as a system that shows the close
relationship of organisms and environment by the hierarchy of different eating patterns, as
well as the circulation of mineral substances and energy transfer until causing the
composition of living things to be a system with different characteristics. Ecosystems are

mechanisms to control the society of living things that arise from the relationship between
living and non-living parts [11 combining ecosystems with learning has given rise to a new

definition of terms that influence education and learning. The learning ecosystem means a

learning system that has external factors surrounding it that has a positive effect on learning
for students.

With the basic rights of Thai people of all genders and ages must be developed.

Government promotion for effective learning to be an important cost in continuing to live
both in terms of being the foundation of skills and competence in a career living happily with
others in society. It also leads to the development of the nation to have wealth, stability and be

able to compete with other countries in the future, Ministry of Education plenipotentiary in
the field of administration and education management for Thailand in collaboration with the
Secretariat of the Education Council has prepared a national education plan 2017-2036 to be a

target frame and the direction of the country’s educational management by focusing on
providing education for everyone to have access to opportunities with equality and quality.
The National Education Plan 2017-2036 focuses on the importance of participation and
acceptance from all relevant sectors. This is in line with the 20-year national strategic plan

that focuses on 6 strategies for development, namely security strategies, strategy for building
competitiveness development strategy and empower people, strategies for creating
opportunity, equality and social equality, strategy for building growth on the quality of life
that is friendly to the environment and strategies for rebalancing and develop the public
administration system.

From the linkage in part of the National Education Plan 2017-2036 and the 20-year
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National Strategic Plan, we can foresee a strategy or good educational trend in the 21st
century, namely education management to strengthen security, manpower production and
development related to the country’s development according to the potential and
opportunities of the area raise the quality of education, develop learners to have life skills in
the 21st century, foster quality learning opportunities, equality, and create a good sense of
morality and ethics, and improve the efficiency of the educational management system
according to good governance. [2] The main goal of Thailand’s education development is to
develop learners to be quality people through the learning process for the prosperity of
individuals and society by transferring knowledge, training, cultural continuation, and
creativity sustains academic progress. The creation of a body of knowledge arising from the
organization of the environment, society, learning and supporting factors for a person to
continually learn throughout life. 3]

From the National Education Plan 2017-2036, the aforementioned 20-year National
Strategic Plan, and the 10th National Economic and Social Development Plan (2007-2011)

that has mentioned the dangers of changing trends of the world that affects economic,
political, cultural and human values. Environmental changes caused by the destruction of

natural resources have resulted in catastrophic disasters in regions around the world,
everything that happens affects children as well. Both in present and future life, the current of

cultural change causes the loss of the good old culture, especially in terms of morality and
ethics, the situation faced by children is extremely distressing, pattern development learning
the Buddhist way by inserting or reinforcing Buddhist principles, it can have a positive effect
on learners (children) can be chosen to apply as a guideline for learning in the Buddhist way,
such as the 4 Noble Truths, the Threefold Training (Trisikkha), Satipatthana 4, and
Pafinavuddhidhamma 4, etc. First of all, it is the basis for learning all subjects, both secular
and spiritual conform to the model and scientific way of thinking that focuses on the learning
process caused by learning, thinking, analyzing, distinguishing and doing. It is considered an
important part that causes the issue of research studies “Development of Buddhist Learning
Ecosystem Models in Schools under the Office of Primary Educational Service Area~,

focusing on finding answers through the research process and modeling to bring
developmental answers that create a good learning ecosystem, effective for students in
schools under the Office of Primary Educational Service Area to achieve a different learning
system mutual learning potential-based learning and all-round learning as well as being part

of the mechanism to drive Thailand 4.0 in the future.

2. Research Objectives

1. To study the components of factors affecting the Buddhist learning ecosystem in
schools under Primary Educational Service Area.
2. To develop a Buddhist learning ecosystem model in schools under Primary

Educational Service Area.

3. To present a Buddhist learning ecosystem model in schools under Primary
Educational Service Area.

Conceptual Framework

Buddhist learning ecosystem model in schools under Primary Educational Service
Area derived from the study of documents links between variables can be shown as follows:
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Figure 1 Research Conceptual Framework

3. Research Method

The method of conducting the research was divided into 3 phases:

Phase 1: In-depth interview to study the factors affecting the Buddhist learning
ecosystem in schools under Primary Education Service Area. The target groups used in the
study were experts in school administration from purposive sampling of 12 key informants.
The tool used for data collection was the interview questions. The related issues include

teachers, learning, parental involvement, Vuddhidhamma and the Buddhist learning
ecosystem.

Phase 2: Focus group discussion to develop a Buddhist learning ecosystem model in
schools under the Office of Primary Educational Service Area. The researcher used the
obtained data to develop a Buddhist learning ecosystem model in schools under the Office of
Primary Educational Service Area. There are 5 components as follows: teachers, learning,
parent participation, Vuddhidhamma and the Buddhist learning ecosystem. The target group
used in focus group discussions; the informants were academics in Buddhist education
administration, expert in Educational Institution Administration by using purposive sampling,
10 persons were used. Tools used in group discussion consisted of questions or topics used in
group discussion, divided into 2 parts as follows: Part 1 Components of the development of
the learning ecosystem model knowledge of Buddhist ways in schools under Primary
Educational Service Area, issues used in appropriateness examination and the feasibility of
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developing a Buddhist learning ecosystem model in schools under Primary Educational
Service Area.

Phase 3: Use of questionnaires to present a Buddhist learning ecosystem model in

schools under Primary Educational Service Area using quantitative methods to study by
using the data from the study in Phase 1 to create a model for the Buddhist learning
ecosystem in schools under Primary Educational Service Area and checking the validity of
the generated model. The population used in this research was obtained from educational

institutes under Primary Educational Service Area. The key informants were teachers under

Primary Educational Service Areas across the country, divided by the Office of Education, 18
regions, the number of schools is 26,274 schools and the population is 347,759 people. The

researcher determined the size of the sample group using the formula of Hair et al. (1998) s to

use the sample size of 10 people per 1 parameter to be estimated or the number of paths that
show the relationship between variables in the conceptual model in the research. In this

research, there were 45 parameters to be estimated. The size of the appropriate sample was
450 people. Two-stage random sampling was used by randomly sampling from the number of

schools under Primary Educational Service Area Nationwide Step 1 selected a school under
Primary Education Nationwide by stratified random sampling from the Office of Education,
18 regions in the area Office of Education Region 2, Step 2 Randomly select research areas.

The Primary Educational Service Area Office, Pathum Thani province, randomly stratified
into 4 levels: small, medium, large and extra-large to find a sample of 450 people and then

develop the model.

4. Research Results

The results of the study of the components of factors affecting the Buddhist learning
ecosystem in schools under the Office of Primary Educational Service Area. A research study

on the factors affecting the Buddhist learning ecosystem in schools under the Office of
Primary Educational Service Area. It consisted of 5 factors: teachers, learning, parental

participation, Vuddhidhamma, and the Buddhist learning ecosystem in which all aspects of
this component are related to each other.

The results of developing a Buddhist learning ecosystem model in schools under the
Office of Primary Educational Service Area. There are components that are important factors
and have a causal relationship, consisting of 5 important components as follows: 1) Teachers
have 4 important principles, consisting of (1) training, (2) supervising, (3) mentoring, and 4)
motivating thought, second components: 2) Learning, there are 3 important principles,
consisting of (1) skill development, (2) intelligence development, and (3) mental development,
third components: 3) Parental participation, there are 3 important principles, consisting of (1)
Support, (2) mentorship, and (3) model practice, fourth components: 4) Pafiiavuddhidhamma
consists of 4 main principles, consisting of (1) acquaintance with knowledgeable people, 2)
listening, (3) analytical thinking, and 4) Practice, fifth components: 5) The Buddhist Learning
Ecosystem consists of 4 main principles, consisting of: (1) differentiated learning, (2

complementary learning, (3) potential learning, and 4) all-round learning.

Results of the presentation of the Buddhist learning ecosystem model in schools under
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the Office of Primary Educational Service Area. As for the results of the analysis of the

Buddhist learning ecosystem model in schools under the Office of Primary Educational
Service Area, it was found that the model is consistent with empirical data considering from
the statistics used to check the consistency between the model and the empirical data, for
example, the Chi-square value is 9193 degrees of freedom is 72, the probability (p) is .057,

that is, the chi-square difference value. It was not significantly different from the center. It

showed that it accepted the main hypothesis that the Buddhist learning ecosystem model in
schools under the Office of Primary Educational Service Area developed in harmony with
empirical data. This corresponds to the analytical results: GFI was 978, the adjusted GFI was

947, close to 1, and the root-mean-square index was 947 of the remainder (RMR) is equal to
014, approaching zero and the remainder in the form of standard scores between the highest
variables (Largest Standardized Residuals) was 2914, which supported that the research
model was consistent with the empirical data.

When considering the predictive coefficient (R-SQUARE) of the latent internal
variable structural equation, it was found that DHAM had a predictive coefficient of 843,
indicating that the variable within the model was teacher (TEACH) learning (LEARN) and
parental involvement (PARENT) could explain 84% of the variance in wisdom. Buddhist
Learning Ecosystem (BECOS) had a predictive coefficient of 916, indicating that the
variables within the model were teachers. Teacher (TEACH), learning (LEARN), parent
involvement (PARENT), and DHAM (DHAM) could explain 92% of the variance in the
Buddhist learning ecosystem.

When considering the direct and indirect influences between the variables in the
model, it was found that the relationship between Buddhist Learning Ecosystem (BECOS) and

teachers (TEACH) variables (correlation size = 415) was separated into direct influences. 192
and indirect influence 221, a total effect of 412. Direct and indirect influences on the
Buddhist Learning Ecosystem (BECOS) were not statistically significant but the size of the
total influence affecting the Buddhist Learning Ecosystem (BECOS) was statistically
significant.

The relationship between Buddhist learning ecosystem variables (BECOS) and
learning (LEARN) (correlation size =-289) separated into a direct effect -452 and an indirect
effect .163 into a total effect -289, direct and indirect influences on the Buddhist Learning
Ecosystem (BECOS) were not statistically significant. But the size of the total influence
affecting the Buddhist Learning Ecosystem (BECOS) was statistically significant and the
relationship between Buddhist learning ecosystem variables (BECOS) and parental
participation (PARENT) (correlation size = .758), separated into direct influence 212 and
indirect effect 546 as total effect.758, direct and indirect influences on the Buddhist Learning
Ecosystem (BECOS) were not statistically significant but the size of the total influence
affecting the Buddhist Learning Ecosystem (BECOS) was statistically significant.

It is worth noting that the direct and total influence sizes of Pafinavuddhidhamma
(DHAM) had a statistically significant influence on teachers (TEACH) of 223. and the total

influence on learning (LEARN), size .165, with statistical significance and
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Panfiavuddhidhamma (DHAM) had a statistically significant influence on parental
participation (PARENT), size .552 as shown in table 1 and figure 2.

Table 1 Statistical values of the correlation analysis between latent variables and the
influence analysis of the Buddhist learning ecosystem model in schools under the Office of
Primary Educational Service Area.

. DHAM BECOS
Variables
TE IE DE TE IE DE
TEACH 0.223 - 0.223 0.412* 0.22 0.192
(.128) (.128) (.172) (.125) (.156)
LEARN 0.165 - 0.165 -0.289 0.163 -0.452
(.134) (-134) (.200) (.137) (.172)
PARENT 0.552%* - 0.552%* 0.758%* 0.546%* 0.212%
(.075) (.075) (.100) (.082) (.098)
DHAM - - 0.988%* - 0.988**
(0.087) (.087)
Statistics Chi-Square = 91.93, df= 72, p= .057, GFI= .978, AGFI= .947, RMR= .014
Variable DHAMI1 DHANMN?2 DHAMS3 DHANMNA4 BECOS1 BECOS2
Reliability 0.888 0.813 0.783 0.842 0.892 0.794
Variable BECOS3 BECOS4 TEACHI1 TEACH2 TEACHS3 TEACH4
Reliability 0.834 0.670 0.724 0.768 0.663 0.791
Variable LEARNI LEARN2 LEARN3 PARENTI1 PARENT2 PARENTS3
Reliability 0.797 0.868 0.759 0.809 0.871 0.797
Sqguared Multiple Correlations for Structural Equations
DHAM BECOS
R SQUARE 0.843 0.916
Correlation matrix between latent variables
Latent DHANM BECOS TEACH LEARN PARENT
variable
DHANM 1.000
BECOS 0.949 1.000
TEACH 0.880 0.820 1.000
LEARN 0.885 0.800 0.957 1.000
PARENT 0.905 0.866 0.903 0.916 1.000

Remark: The number in the parentheses is the standard error, **p < .01
TE = Total Effect. IE = Indirect Effect. DE = Direct Effect
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Figure 2 A causal relationship model of Buddhist learning ecosystems in schools under
Primary Educational Service Area.

Res Militaris, vol.13,n°2, January Issue 2023 4330

Parental
participation

Advise po3es

Roles Model

Chi-Square=91.93, df=72, P-value=0.060, RMSEA=0.025



am RES MILITARIS Social Science Journal

5. Discussions

Subject research “Development of a Buddhist Learning Ecosystem Model in Schools
under the Office of Primary Educational Service Area” The researcher found the main issues
to be discussed as follows: Factors affecting the Buddhist learning ecosystem in schools under

the Office of Primary Educational Service Area, including teachers, learning, parental
participation and intelligence have a connection in this Buddhist ecological model. This

results in different learning styles known as Buddhist learning ecosystems, mutual learning
potential-based learning and all-round learning. All of the factors contributing to these

learning styles are consistent with the research by Farahiza Zaihan Azizan (4] described in

blended learning in higher education institutions in Malaysia found that blended learning has
a variety of teaching styles more than just face-to-face learning in the classroom. More

effective learning which has a positive effect on learning.

From the development of a Buddhist learning ecosystem model in schools under the
Office of Primary Educational Service Area. It was found that the model consisted of 5 key

components, namely (1) teachers, (2) learning, (3) parental participation, 4) wisdom and (5)
Buddhist learning ecosystem. Components 1-4 are consistent with the research of Kritsupatch
Sannok et al. (5] mentioned in components and system architecture of digital learning
ecosystem for teaching and learning, digital storytelling for teaching students. The study

found that digital learning ecosystem components for teaching and learning management
must consist of teaching, including teachers. Learning aspects include the use of equipment or

media to enable learners to acquire skills in various fields is the part that helps support, take
care of counseling, including friends, parents, etc.,, and in the 5th component, the Buddhist

learning ecosystem. There is some agreement with the research of Mario Lozano-Lozano, et
al. “A Blended Learning System to Improve Motivation, Mood, and Satisfaction of
Undergraduate Students: A Randomized Controlled Trial> They are consistent in terms of

blended learning which is a new learning management method results in motivating the desire
to learn having a good emotional state and have satisfaction in learning than learning with
traditional methods with statistically significant test results.

The result of presenting the Buddhist learning ecosystem model in schools under the
Office of Primary Educational Service Area found that the model was consistent with the
empirical data. When considering the direct and indirect influences between the variables in

the model, it was found that the relationship between Buddhist Learning Ecosystem (BECOS)
and DHAM (correlation size = 988) was separated into direct effects only 988 indicates that
the direct influence is more valuable than the indirect influence. Therefore, the Buddhist

learning ecosystem must have wisdom, knowledge, listening, analytical thinking, and practice
is a passing variable. This will result in a complete Buddhist learning ecosystem.

The Buddhist learning ecosystem model in schools under the Office of Primary
Educational Service Area was presented as a causal relationship model was consistent with
the empirical data (Chi-square =9193, df =72, p =.057 , GFI = 978, AGFI = 947 , RMR =

014, explaining the variance of wisdom at 84.30% and the Buddhist learning ecosystem at
91.60 percent, consistent with some researches of Phra Thattharot Adhipafifio (Silasilp) (7
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mentioned in “The Development of the Buddhist Sunday School Model according to the
principle of maturity.» The research results showed that the principle of wisdom is used as a
process for teaching and learning, namely (1) Sappurisamseva (associating with
knowledgeable people) by recruiting knowledgeable local wisdom teachers. (2)
Saddhammasavana; Listening to the teachers teachings clearly and attentively. (3)
Yonisomanasikara (critical thinking) reflecting on the teacher's words to be deep, complete,
clear; in accordance with the objectives set. It is a practical test whether it can be completed

correctly or not in which general, towards the Buddhist Sunday School curriculum according
to Vuddhidhamma satisfied high level with mean equal to 3.81.

Knowledge from Research

P Panya Wuttidham

proy (O

Figure 3 Research knowledge TLPDB Crown model
Source: Natnicha Chedora, 2022

6. Recommendations

Recommendation for Policy

Government sector, ministry of Education Primary Educational Service Area. The
research results of the model development of Buddhist learning ecosystems in schools under
the Office of Primary Educational Service Area should be applied to develop and apply in
order to develop a learning management model which will correspond and similar to the
Thailand education eco-system, which will benefit the teaching and learning model of

Thailand.

Recommendation for Practice

Government sector, Ministry of Education Primary Educational Service Area Office.
The research results of the model development of Buddhist learning ecosystems in schools
under the Office of Primary Educational Service Area should be applied to benefit the
development of teaching and learning models.
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Recommendation for further research
l. A study on the development of a Buddhist learning ecosystem model in schools under

the Office of Primary Educational Service Area should be conducted by using other
principals involved. and develop more.

2. The Buddhist learning ecosystem model should be used in schools under the Office of

Primary Educational Service Area to develop a teaching and learning manual in
elementary education institutions.

References

Suratthani Rajabhat University, Living Ecosystems, [(Online, Source:
https.ssites.google.comysite/sasimajankong2542/home/hnwy-thi3. Retrieved on: [ 16
June 2021

Educational Strategy Group Office of Education Region 1 ,” Educational Development
Strategic Plan (2019 -2022) Region 1», Research Report (Document No.22,2017 Office
of the Permanent Secretary, Pathum Thani 2017).

National Education Act, B.E.2553, (Teachers Council Printing House, Ladprao, 2010).

Farahiza Zaihan Azizan, Blended Learning in Higher Education Institution in Malaysia,
(Regional Conference on Knowledge Integration in ICT 2010, Page 454-466).

Kritsupatch Sannok, et al, Composition and System Architecture of Digital Learning

Ecosystem for Teaching and Learning with Digital Storytelling for Teacher
Profession Students, Sikha Journal of Education, Year 6, No.2 July-December 2019),

pages 87 - 100.

Mario Lozano-Lozano et al, A Blended Learning System to Improve Motivation, Mood
State, and Satisfaction in Undergraduate Students: Randomized Controlled Trial,
Journal of Medical Internet Research 2020, Vol. 22 iss. 5)

Phra Thattharot Adhipanfio (Silasilp), “Development of Buddhist Sunday School Model
according to the principles of knowledge», Political Science and the Doctor of Public
Administration, (Rajabhat Maha Sarakham University, 2017)

Res Militaris, vol.13,n°2, January Issue 2023 4333



GW L AL L Social Science Journal

ROPEAN JOURNAL OF MILITARY STU

Development of a Model for Rommaniyasathan Administration in
Phrapariyattidhamma School General Education Division

By
Thippawan Supipetch

Faculty of Education, Mahachulalongkornrajavidyalaya University, Thailand
Email: wanthip1970@gmail.com

Lampong Klomkul
Faculty of Education, Mahachulalongkornrajavidyalaya University, Thailand
Email: Jampong.klom@mcu.ac.th

Phramaha Yannawat Thitavaddhano
Faculty of Education, Mahachulalongkornrajavidyalaya University, Thailand
Email: yannawat.bud@mecu.ac.th

Padet Jongsakulsiri
Faculty of Education, Mahachulalongkornrajavidyalaya University, Thailand
Email: padet.jong@mcu.ac.th

Abstract

The purposes of this dissertation were 1) to study a good role of model for
Rommaniyasathan Administration in Phrapariyattidhamma School General Education
Division, 2) to develop a model for Rommaniyasathan Administration in
Phrapariyattidhamma School General Education Division, and 3) to propose the model for
Rommaniayasathan Administration in Phrapariyattidhamma School General Education
Division. Multiphase mixed methods research was designed by using quantitative methods to
extend qualitative results. It was divided into 3 phases. Phase 1 qualitative research, the key
informant was qualified person in education administration and were selected by purposive
sampling of 12 key informants. Data were collected by interview form and were analyzed by
using analytic induction. Phase 2 qualitative research, focus group discussion by experts who
were academics in the field of Buddhist education administration and education
administration by using purposive sampling of 9 experts, and data were analyzed by content
analysis. Phase 3 was quantitative research by using a questionnaire to validate a model for
Rommaniyasathan Administration in Phrapariyattidhamma School General Education
Division. The sample group was determined by using a sample size of 7 persons per 1
number of paths showing the relationship between the variables in model of all 43 paths.
Therefore, the appropriate sample size should be 287 samples. Data were analyzed by using
descriptive statistics, Pearson’s Correlation Coefficient and analyzed to validate the model
with the empirical data, and analyze the direct and indirect effects. Results indicated that 1. A
good role of model for Rommaniyasathan Administration in Phrapariyattidhamma School
General Education Division consisted of 4 factors: 1) environmental factors in school
administration, 2) mechanisms for managing the environment in educational institutions, 3)
Sappaya VII, and 4) Rommaniyasathan Administration in Phrapariyattidhamma School
General Education Division. 2. A model for Rommaniyasathan Administration in
Phrapariyattidhamma School General Education Division was developed and had shown
important factors and causal relationships, and the results that will lead to Rommaniyasathan
Administration consisted of: 1) environmental factors in school administration, 2)
mechanisms for managing the environment in educational institutions, 3) Sappaya VII and
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the results of the examination revealed that possible, be accurate and appropriate. 3. The
Model for Rommaniyasathan Administration in Phrapariyattidhamma School General
Education Division was proposed as a causal relationship model that fit with the empirical
data (Chi-square = 114.98, df = 93, p = .061, GFI = .955, AGFI = .925, RMR = .018).
Accounting for the variations in Rommaniyasathan Administration was 92.10 percent,
indicating that the environmental factors in school administration, mechanisms for managing
the environment in educational institutions, and Sappaya VII can promote Rommaniyasathan
Administration by having Sappaya VII as the mediator in the model for Rommaniyasathan
Administration in Phrapariyattidhamma School General Education Division.

Keywords: Rommaniyasathan Administration, Phrapariyattidhamma School, General
Education Division

1. Introduction

Changes from the global situation in the 21st century (between 2001-2100) have
affected various organizations and global citizens in many ways, including global economic
volatility, entering the world’s aging society global climate variability degradation of natural
resources and the global environment including the natural disasters of the world, all have a
tendency to intensify and increase violence causing both public and private organizations to
be affected inevitably. The world’s population therefore has to modify its own organizational
management strategy in order to survive, be safe and suitable for such situations [1], and
especially school administrators as organization leaders. It is necessary to speed up the
development of educational resource management processes for maximum efficiency and
effectiveness in order to achieve the goals set and is an important driving force in building
immunity for their own organizations for this change is accelerating the development of
human resources to create the potential of human capital to occur at all levels of society [2].
Therefore, human resource development is an important tool of preparation in the modern
world (globalization) because education is learning for the prosperity of the individual and
society with knowledge transfer, training, cultural continuation, creating sustaining academic
progress, new knowledge arising from learning environment arrangement, and factors that
support people to learn continually throughout their lives. [3] For this reason, developing
educational institutes to be a strong learning organization a quality society is a society of
wisdom and is a learning society to promote the skills of learning to be competent and able to
keep up with the changes of the world [4], especially the education management of basic
education institutions must be in order to promote and develop people in Thai society to be a
complete life of human being in terms of physical, mental, intellectual, knowledge, morality,
ethics, and culture, able to live happily with others. [5] Therefore, developing educational
institutions to be learning organizations and is a desirable Thai society. New knowledge
should be created all the time relationship building to achieve goals with participatory
processes and workflow adjustments to contribute to the development of the potential of
quality educational institutes according to the educational institute’s context and to develop
an appropriate model for promoting a learning society that is adaptive and has knowledge
development in various fields in order to be properly applied in the quality education system
fast and suitable for the current situation and able to manage educational institutions in line
with the goals of the national education management to achieve sustainable lifelong learning.

[6]

Phrapariyattidhamma School General Education Division is an educational institute
located within the temple area. In Buddhism, the temple is considered the main institution of
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the community. It is a place for education for monks and novices, and also a place for
training and purification for those who come to ordain to study in Buddhism to create
intellectual development to have knowledge and understanding of facts and have a good
attitude toward all things correctly and appropriately.Therefore, the management of
environment in Phrapariyattidhamma School General Education Division is therefore a new
dimension in environmental management within the temple.This is a good starting point for
the development of environmental care along with the health care of monks and novices. In
particular, the development of the environment within the temple should have a clearly
defined area and scope of responsibility, both the Buddhavasa and Sanghavasa areas. There
should be a safe and clean maintenance system and orderliness of various buildings on a
regular basis, such as classroom arrangements school building arrangement corridor
arrangement of cafeterias, libraries and toilets, etc. In addition, Phrapariyattidhamma School
General Education Division Green areas should be allocated for planting large trees to create
shade, planting ornamental plants and lawns to be colorful promotion of atmosphere
management teaching environment and buildings to be livable, beautiful, shady, clean, safe
and hygienic. [7]

From the principles and conditions of the above problems, Phrapariyattidhamma
School General Education Division lacks of responsibility for maintaining cleanliness
orderliness and hygienic safety, especially the environmental factors that are not conducive to
teaching and learning activities. It is considered a very important obstacle to the educational
management process to be effective according to the specified standards. For the above
reasons, it is an important issue that made the researcher interested in studying the
development of the religious establishment management model in Phrapariyattidhamma
schools General Education Division in all 3 areas, consisting of landscape management,
green space, management of livable buildings and managing the environment to be healthy.
The results of this research educational institution administrators, teachers, and personnel in
educational institutions can be adapted for the management of the Phrapariyattidhamma
school General Education Division environment. According to the principle of Sappaya VII
to be a royal place which is a learning source for monks and novices. It is a place of training,
teaching and polishing both in terms of morality and ethics to be able to live happily taking
into account the conservation of natural resources and the environment in
Phrapariyattidhamma School General Education Division. It is regarded as the spiritual center
of Buddhists in general and in order to create benefits for the public to achieve the objectives
according to the research objectives.

2. Research Objectives

1. To study a good role of model for Rommaniyasathan Administration in
Phrapariyattidhamma School General Education Division.

2. To develop a model for Rommaniyasathan Administration in Phrapariyattidhamma
School General Education Division.

3. To propose the model for Rommaniayasathan Administration in Phrapariyattidhamma

School General Education Division.

Conceptual Framework

The model for Rommaniyasathan Administration in Phrapariyattidhamma School
General Education Division derived from the study of documents. The relationship between
variables can be shown as follows:
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Figure 1 Conceptual Framework

3. Research Method

The method of conducting the research was divided into 3 phases:

Phase 1: In-depth interview to study a good role of model for Rommaniyasathan
Administration in Phrapariyattidhamma School General Education Division with the target
group being teachers of grade 12 students were selected by purposive sampling of 12 key
informants, Department of General Education under the National Office of Buddhism to
select teachers and personnel in Phrapariyattidhamma School Department of General
Education according to the following qualifications: 1) being a teacher at the lower secondary
level (Grade 7-9) 2) Being a teacher at the upper secondary level (Grade 10-12), 3) being an
experienced personnel working for at least 5 years, and 4) being a teacher and a recognized
personnel.

Phase 2: Focus group discussion to develop a model for Rommaniyasathan
Administration in Phrapariyattidhamma School General Education Division. The researcher
used the obtained data to develop a model for Rommaniyasathan Administration in
Phrapariyattidhamma School General Education Division has 4 components as follows:
environmental factors in school administration school environment management
mechanisms, Sappaya VII principles, and religious establishment management in
Phrapariyattidhamma schools, Department of General Education. Target groups used in
group conversations. Key informants were academician in Buddhist Education Management
expert in Educational Institution Administration by using purposive sampling, 9 persons were
used. The tools used in the group discussion consisted of questions or topics used in the
group discussion, divided into 2 parts as follows: Part 1 model of the administration of
Phrapariyattidhamma schools General Education Division. Part 2, issues used in appropriate
examination and the feasibility of the development of the religious establishment
management model in Phrapariyattidhamma schools General Education Division.
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Phase 3: Use of questionnaires to propose the model for Rommaniayasathan
Administration in Phrapariyattidhamma School General Education Division using
quantitative approach by using the data from the study in Phase 1, creating a model for the
administration of religious institutions in Phrapariyattidhamma schools General Education
Division and verify the validity of the generated model. The population used in this research
was obtained from Phrapariyattidhamma School General Education Division with key
information providers school administrators, teachers and personnel in Phrapariyattidhamma
schools General Education Division under the National Office of Buddhism divided by
affiliation with the Phrapariyattidhamma, Educational Service Area Office Department of
General Education, Region 1, number of schools, 14 schools, population 300 people to
determine the size of the sample. The researcher determines the sample size by using the
formula of Hair et al. (1998), i.e., and the sample size of 7 people per 1 parameter to estimate
or the number of paths that show the relationship between the variables in the conceptual
model in the research. In this research, there were a total of 43 parameters to be evaluated, the
optimal sample size of 287 people, using a two-stage random sampling method by randomly
sampling from the number of Phrapariyattidhamma schools General Education Division, of
14 schools and selecting a purposive sampling to find a sample of 287 people, so the
appropriate sample size. In this research, the researcher used the sample size of 287 people
and the sampling quantitative research, obtained from simple random sampling and
developed the model using computer package program.

4. Research Results

The results of the a good role of model for Rommaniyasathan Administration in
Phrapariyattidhamma School General Education Division from the study consisted of all 4
factors, namely, environmental factors in school administration, school environment
management mechanisms, people 7 principles, and religious establishment management in
Phrapariyattidhamma schools General Education Division, which every component of this
aspect. There are all related relationships.

The results of the development of the religious establishment management model in
the Phrapariyattidhamma School General Education Division has components that are
important factors and have a causal relationship, consisting of 4 important components as
follows: Component 1) Environmental factors in school administration consisted of 3 main
factors: (1) school structure, (2) administration, and (3) society and culture. Component 2)
Environmental management mechanisms in educational institutions consist of 4 main
principles: (1) Planning (Plan), (2) Implementation of the plan (Do), (3) Checking (Check),
and (4) Amendment (Act). Component 3) Sappaya VII Principles. There are 7 important
principles, consisting of: (1) dwelling place (Avasasappaya), (2) Suitable resort
(Gojarasappaya), (3) talking (Bhassasappaya), (4) people (Puggalasappaya), (5) food
(Bhojanasappaya), (6) weather (Utusappaya), and (7) Posture (Iriyapathasappaya).
Component 4; Administration of religious places in Phrapariyattidhamma schools, the
General Education Department has 3 main principles, consisting of: (1) green landscape
management, (2) livable building management, and (3) sanitary environment management.

The results of the presentation of the administrative model of the Royal Place in
Phrapariyattidhamma schools General Education Division in the analysis of the results of the
administration model of the Royal Place in Phrapariyattidhamma schools, Department of
General Education, found that the model was consistent with the empirical data considering
from the statistics used to check the consistency between the model and the empirical data,
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for example, Chi-square value is 114.98, degrees of freedom is 93, probability (p) is .061,
that is, Chi-square difference. It was not significantly different from zero. It showed that it
accepted the main hypothesis that the religious institutions administration model in
Phrapariyattidhamma schools General Education Division developed in harmony with
empirical data which is consistent with the analytical results, assimilation index (GFI) is
0.955, corrected asymmetry index (AGFI) is 0.925, which is close to 1, and the root-mean-
square index of the section The remainder (RMR) is equal to 0.018, approaching zero. and
the remainder in the form of standard scores among the highest variables (Largest
Standardized Residuals) was 4.124, which supported that the research model was consistent
with the empirical data.

When considering the predictive coefficient (R-SQUARE) of the structural equation
of latent internal variables, it was found that the Sappaya VII (SAPPAYA) had a predictive
coefficient of .796, indicating that the variables within the model were environmental
management mechanisms in educational institutions. (MANAGE) The environmental factors
in school administration (FACTOR) can explain the variance of Sappaya VII principles at
80.00% in the administration of religious institutions in Phrapariyattidhamma schools. The
general education department (ROMMANI) had a predictive coefficient of .921, indicating
that the variables within the model of mechanisms for managing the environment in schools
(MANAGE), factors in school administration (FACTOR), and Sappaya 7 (SAPPAYA) were
able to explain the variations in the administration of religious places in Phrapariyattidhamma
schools General Education Division for 92.10 percent.

When considering the direct and indirect influences between the variables in the
model, it was found that when considering the direct and indirect influences between the
variables in the model, it was found that the relationship between the variables in the
administration of the royal place in the Phrapariyattidhamma School General Education
Division (ROMMANI) and environmental factors in school administration (FACTOR)
(correlation size = .310), separated into direct influence .053 and indirect influence .256 into
total influence .310 direct and indirect influence Effects on the Administration of Royal
Places in Phrapariyattidhamma Schools General Education Division (ROMMANI) with no
statistical significance but the size of the total influence affects the administration of religious
places in Phrapariyattidhamma schools General Education Division (ROMMANI) with
statistical significance. The relationship between the variables of religious establishment
management in Phrapariyattidhamma schools General Education Division (ROMMANI)
versus the mechanism of environmental management in educational institutions (MANAGE)
(correlation size = .611), separated into direct influences .131 and indirect influences .480
into a total effect of .611 direct and indirect influences. Effects on the Administration of
Royal Places in Phrapariyattidhamma Schools General Education Division (ROMMANI)
with no statistical significance but the size of the total influence affects the administration of
religious places in Phrapariyattidhamma schools General Education Division (ROMMANI)
with statistical significance and the relationship between the variables of religious
establishment administration in Phrapariyattidhamma schools General Education Division
(ROMMANI) and Sappaya VII (SAPPAYA) (correlation size = .797) separated into direct
influence .131 and indirect influence .480 into total influence .611 direct and indirect
influence affect to the administration of religious places in Phrapariyattidhamma schools
General Education Division (ROMMANI) with no statistical significance but the size of the
total influence affects the administration of religious places in Phrapariyatidhamma schools
General Education Division (ROMMANI) with statistical significance.
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It is worth noting that the size of the direct and total influences of the Sappaya VII
(SAPPAYA) has a statistically significant influence on the school administration
environment factor (FACTOR) at the size of .321 Sappaya VII (SAPPAYA) has a size of
direct influence and total influence on the mechanism of environmental management in
educational institutions (MANAGE) size .602 with statistical significance, details of the
analysis results are shown in Table 1 and Figure 2.

Table 1 Statistical values of separate analysis of correlation between latent variables and
analysis of influences on the development of a model for Rommaniyasathan Administration in
Phrapariyattidhamma School General Education Division.

Variables SAPPAYA ROMMANI
TE IE DE TE IE DE

FACTOR = g3pq4 ] 0321+ 03104+ 0256* 0053
(076) (076) (081) (064)  (060)

MANAGE g gop+ ] 0.602%* 0,611+ 0480%  0131%
(081) (081) (.083) (073)  (067)

SAPPAYA _ ) ] 0.797#* ] 0,797+
(.066) (.066)

Statistics _ Chi-Square = 114.98_df=03, p= 061, GFI=955, AGFI=925 RMR=01§
Varihle ~ SAPPAYAL SAPPAYA? SAPPAYA3 SAPPAYA4 SAPPAYAS SAPPAYAG

Reliability 0.728 0.689 0.786 0.769 0.817 0.794

Varihle  SAPPAYA7 ROMMANII ROMMANI2 ROMMANI3 FACTORl FACTOR?
Reliability 0810 0.789 0.873 0.869 0610 0.797
Varishle ~ FACTOR3 MANAGEL MANAGE? MANAGE3 MANAGE4

Reliability 0.798 0.795 0.772 0.847 0.822
Squared Multiple Correlations for Structural Equations
SAPPAYA ROMMANI
R SQUARE 0.796 0921
Correlation matrix between latent variables
Latent SAPPAYA ROMMANI FACTOR MANAGE
variable
SAPPAYA 1.000
ROMMANI 936 1.000
FACTOR 835 830 1.000
MANAGE 876 875 853 1.000

Remark: The number in the parentheses 13 the standard error, **p < .01
TE = Total Effect, IE = Indirect Effect, DE = Direct Effect
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Figure 2 Causal relationship model for Rommaniyasathan Administration in
Phrapariyattidhamma School General Education Division.

5. Discussions

Research entitled on “The Development of the model for Rommaniyasathan
Administration in Phrapariyattidhamma School General Education Division”, the results of
this study, the researcher found the main issues that were used to discuss the research results
as follows: Factors affecting the model of the administration of religious institutions in
Phrapariyattidhamma schools General Education Division, including environmental factors in
school administration, mechanisms for managing the environment in educational institutions
and the Sappaya 7 Principles are linked in the model for the administration of religious places
in the Phrapariyattidhamma School General Education Division. This led to various forms of
administration known as the administration of the Royal Establishments in
Phrapariyattidhamma schools. All 3 types of General Education Departments: landscape
management, green space, management of livable buildings and managing the environment
to be healthy in which every element of the factors that cause these management styles is
consistent with the research of Phrakhru Pariyatiipanyathorn (Pridi Panyatharo) [8]
mentioned in Risk Management Model of Phrapariyatthamma School General Education
Division. The research results showed that:

1. The results of the study of the administrative problems of Phrapariyatidhamma School
General Education Division. The overall performance was satisfactory at a high level,
when considering side by side management problems were at a high level, followed
by Personnel (Man), Finance (Money), and Equipment (Material), respectively.

2. The result of the development of the risk management model of the
Phrapariyattidhamma School General Education Division, found that the risk
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management model of the Phrapariyattidhamma School General Education Division
according to the risk management framework of the COSO model, there are 4
components: 1) Policy aspects, 2) Objectives, 3) Committees and 4) Processes, and
has 6 steps: 1) risk identification 2) risk assessment, 3) risk response, 4) risk control
activities, 5) information and communication, and 6) monitoring and evaluation.

3. Risk management model of Phrapariyatidhamma School General Education Division
can reduce the risk of administrative problems of Phrapariyathamma Schools General
Education Division founded by using the concept of system theory and having clear
objectives and goals: 1) personnel, 2) finance, 3) management, and 4) Equipment.

Administration of religious places in Phrapariyattidhamma schools General Education
Division. This is also consistent with the research of Weeberb J. Requia and Matthew D.
Adams [9] described in the study assessed the relationship between green space and student
performance in the Federal District (FD), Brazil using three different green scales. A mixed
regression model was used to analyze the relationship of school green space exposure and
student performance. The results confirmed the hypothesis that the impact of green space on
student performance varies by type of green metric. There was a positive relationship with
academic performance at the school level. The distance to the green area was negatively
correlated with academic performance. The amount of green area was estimated with various
results depending on the size, epidemiological investigations must consider the differential
effects of green space relationships, and it is also consistent with the research of Pitchsinee
Jitwai Wai [10] mentioned in environmental management in educational institutions Nakhon
Pathom Primary Educational Service Area Office, Region 1. The results of the research found
that: 1. Environmental management in educational institutions 2. Administrators and teachers
in educational institutions with sex, age, position, duty and different work experience have
opinions on environmental management in educational institutions, both in overall and in
each aspect were not different from administrators and teachers in educational institutions
with a qualification, size of educational establishments affiliated with and the location of
different educational institutes. There were no differences in overall opinions about
environmental management in educational institutions, but in each aspect, it was found that
the difference was statistically significant at the .05 level.

3. Administrators and teachers in educational institutions, they should be involved in
the planning of environmental management actions taking into account the important factors
in environmental management that helps to promote the environment are sufficient and
suitable for educational institutions create an atmosphere and education that affects the
efficiency of school administrators, teachers, students, parents and communities.The results
of the presentation of the administrative model for Rommaniyasathan Administration in
Phrapariyattidhamma School General Education Division, found that the model was
consistent with the empirical data. When considering the direct and indirect influences
between the variables in the model, it was found that General Education Department
(ROMMANI) and Sappaya VII (SAPPAYA) (correlation size = .797) separated as the only
direct effect, .797 indicating that the direct effect was greater than the indirect effect.
Therefore, the administration of religious places in Phrapariyattidhamma schools General
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Education Division (ROMMANI) must have Sappaya VII principles, namely dwelling place
(Avasasappaya) (2) Suitable resort (Gojarasappaya) (3) talking (Bhassasappaya), (4) people
(Puggalasappaya), (5) food (Bhojanasappaya), (6) weather (Utusappaya), and (7) Posture
(Iriyapathasappaya) are the transmission variables to promote the administration of religious
places in Phrapariyattidhamma schools General Education Division, complete and effective
sustainably.

The model of the administration of religious places in Phrapariyattidhamma schools
General Education Division is presented as a causal relationship model being consistent with
empirical data developed in harmony with the empirical data (Chi-square = 114.98, df = 93,
P-value = .061, RMSEA = .029), able to explain the variance of Sappaya VII principles at
80.00% and to explain the variance. Variations of the administration of religious institutions
in Phrapariyattidhamma schools General Education Division, 92.10 percent, consistent with
some research; Anchulee Rattanaporn [11] mentioned in guidelines for managing the
environment according to the Sappaya VII Principles of educational institutions under the
Office of Pathumthani Primary Educational Service Area 1 by the research results found that:
1. Current condition of the environment of educational institutions under the Pathumthani
Educational Service Area Office, Region 1, the overall level was at a high level and when
considering each side with the lowest average management: 1) Administrators; teachers and
personnel in educational institutes develop educational institute curriculum, local course
assess and improve continually in the physical aspect, namely 2) the management prepares a
safety manual on the use of the building, laboratories, roads, stairs, and fire escapes,
academic aspects include: 3) administrators encourage teachers to organize teaching and
learning using a variety of media formats. 2. Guidelines for managing the environment
according to the Sappaya VII Principles of educational institutions under the Pathum Thani
District Office, Region 1 in terms of management, namely 1) administrators, teachers and
personnel in educational institutions should jointly adjust the curriculum of educational
institutions create learning resources and budget support is provided. 2) Administrators;
teachers and personnel in educational institutes networking with educational institutions,
parents and communities; and 3) Administrators; teachers and personnel in educational
institutions hold meetings to prepare action plans and making a calendar for physical
performance, namely 1) administrators; teachers and personnel in educational institutions
survey the risk areas and improve efficiency, 2) Administrators; teachers and personnel in
educational institutions, educate about signs prepare safety manuals in schools, and 3)
Administrators encourage teachers to train students to be assertive and show students’ work
on the boards or academic supervision signs, namely: 1) Administrators encourage teachers
to produce teaching materials to be available in accordance with the content used in the
teaching-learning process, 2) administrators encouraged speakers to provide knowledge in
teaching-learning, and 3) administrators encouraged teachers to attend training on teaching-
learning techniques.
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Source: Thippawan Supipetch, 2022

6. Recommendations

1. Recommendation for Policy

1.1 National Bureau of Buddhism and Phrapariyatthamma School General Education
Division should focus on the administration of religious places in
Phrapariyattidhamma schools General Education Division, to raise the achievement of
teaching and learning to be more efficient and effective.

1.2 National Bureau of Buddhism; there should be a set of standards for teaching and
learning to be efficient and effective according to the standards set and
Phrapariyattidhamma schools General Education Division. There should be an action
plan related to the administration of the institutions in educational institutions,
concretely clear and able to follow the plan effectively.

2. Recommendation for Practice
2.1  Phrapariyattidhamma Schools General Education Division, there should be activities,
training to educate teachers about the curriculum in educational institutions and to
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promote  learning  resources  about  environmental = management  in
Phrapariyattidhamma schools General Education Division, to diversify sustainably.
2.2 Phrapariyattidhamma Schools General Education Division, regulations and guidelines
for measurement and evaluation should be established to be clear and effective.
2.3 Phrapariyattidhamma Schools General Education Division, the goals of educational
institutions should be set according to the standards and assessment of the quality of
education General Education Division to be standardized and equally systematic.

3. Recommendation for further research

3.1 A study should be conducted on the development of the religious establishment
management model in Phrapariyattidhamma schools General Education Division by
bringing other principles to study and develop to be more effective.

32 The model of the administration of the religious establishments in
Phrapariyattidhamma Schools General Education Division should be applied to
develop into a teaching and learning management manual in educational institutions.

3.3 There should be a study on community participation in the administration of religious
places in Phrapariyattidhamma schools General Education Division to be more
efficient.

3.4 The opinions and development guidelines of educational institute administrators,
teachers and personnel should be studied towards the administration of religious
institutions in Phrapariyattidhamma schools General Education Division.

3.5 There should be a study of guidelines for the development of religious institutions in
Phrapariyattidhamma schools General Education Division to suit the needs of the
learners and can support the development of the school efficiently and sustainably.
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Abstract

The purposes of this dissertation were 1) to study the components of Buddhist attribute administrators in
disruptive innovation society for educational institutes, 2) to develop a causal model for Buddhist attribute
administrators in disruptive innovation society for educational institutes, and 3) to propose the causal model for
Buddhist attribute administrators in disruptive innovation society for educational institutes. Multiphase mixed
methods research was designed by using quantitative methods to extend qualitative results. It was divided into 3
phases. Phase 1 qualitative research, the key informant was qualified person in education administration and were
selected by purposive sampling of 12 key informants.Research tool was interview form and data was analyzed by
using analytic induction. Phase 2 was a qualitative research, focus group discussion by experts who were
academics in the field of Buddhist Education Administration, and qualified person in education administration
using purposive sampling of 9 experts, data were analyzed by content analysis. Phase 3 was quantitative research
by using a questionnaire to validate the causal model for Buddhist attribute administrators in disruptive innovation
society for educational institutes. The sample group was determined by using a sample size of 10 samples per 1
number of path showing the relationship between the variables in the model of all 43 paths. Therefore, the
appropriate sample size should be 450 samples. Data were analyzed by using descriptive statistics, Pearson's
Correlation Coefficient and analyzed to validate the model with the empirical data, and analyze the direct and
indirect effects with the LISREL program. Results were shown as follows: 1. The components of Buddhist
attribute administrators in disruptive innovation society for educational institutes consisted of 4 factors: 1)
attribute administrators in disruptive society, 2) attribute administrators in disruptive innovation, 3) Buddhist
attribute administrators, 4) Buddhist attribute administrators in disruptive innovation society. Therefore, there will
initiate Buddhist attribute administrators in disruptive innovation society such as explicit, teamwork and
participation, information technology and communication, intelligent, and best environmental development. 2.
The developed model of Buddhist attribute administrators in disruptive innovation society for educational
institutes has shown important factors and causal relationships, and the results that will lead to Buddhist attribute
administrators in disruptive innovation society consisting of 1) attribute administrators in disruptive society, 2)
attribute administrators in disruptive innovation, 3) Buddhist attribute administrators. Results of the investigation
revealed that there were possible, accurate and appropriate. 3. The causal model for Buddhist attribute
administrators in disruptive innovation society for educational institutes was proposed as a causal relationship
model that fit with the empirical data (Chi-square = 72.53, df = 56, p = .068, GFI = .982, AGFI = .946, RMR =
.026). Accounting for the variations in Buddhist attribute administrators in disruptive innovation society was 95.50
percent, and it indicated that attribute administrators in disruptive society, attribute administrators in disruptive
innovation, and Buddhist attribute administrators can promote Buddhist attribute administrators in disruptive
innovation society by having Buddhist attribute administrators as a mediator in the causal model for Buddhist
attribute administrators in disruptive innovation society for educational institutes, and BIRD Model was proposed
as knowledge from research.

Keywords: Causal Model, Buddhist Attribute Administrators, Disruptive Innovation Society



1. INTRODUCTION

The world is changing rapidly. There also is no limit on time and place. As a result, every sector has been
affected by such changes how it works of leaders must change, not even the leaders in the school because the
traditional education management may no longer meet the needs of the changing world. Educational leader,
therefore, they must review in order to adapt and build their personnel to be complete human beings who are ready
for an innovative society to transform computers and other sciences, began to play a role since the 4™ industrial
revolution, despite technological advances but still can’t predict what will happen. Changes are not gradual as in
the past. If not start to adjust get ready for a changing world, no standstill highly complex. Changes in the world
and Thai society will change in 6 important areas, namely, technological changes; ( Technologicalization) will
result in a trading system ( Commercialization), which both technology and education will lead to more
globalization in Thai society (Globalization) then leads to urbanization and urban society will definitely use more
technology (Digitalization. Finally, Thai society will be an individual society with individual characteristics
(Individualization) is very high [1], the change that reverses the “Disruption” that occurs. At present, it consists
of 4 aspects: 1) speed, 2) perspectives from the new generation, and 3) startup thinking and get more information
and faster. [2]

The word changes, and the word is “disruptive”, a change in a new way, a complete change or reversal,
make things original with something missing flipping change and this fast will result in social, political and
economic conditions that people are familiar with have also changed. The obvious case is that social media has a
greater impact on human behavior. Whether it affects the election on consumption behavior or causing certain
types of businesses or jobs to adapt or disappear, and it also has a continuous effect on mood. People’s thoughts
and lives in society as well, this change may be summoned. That is the occurrence of disruption being what we
used to understand, used to be, will change quickly into complex, unpredictable business. Many professional jobs
disappear and emerge, unemployment will occur Learning new skills and social reorganization in the midst of a
volatile world [3], even the educational leaders of today and beyond going to have to change accordingly.

New educational concepts have emerged as a foundation for creating new education such as VUCA Agile
CCPR Education 4.0 etc. It is something that education leaders need to keep up with new ideas and new actions
because of education. It’s creating people to have knowledge. Competence has the necessary basic skills, has a
good character and a good heart, be ready to fight for yourself and society, be ready to engage in a career.
Education helps people to flourish both intellectually, mentally and physically, and also affects society and the
nation to prosper and progress in line with civilized countries. An educational institution is an agency being
responsible for managing education and performing various tasks, to promote teaching and learning which is
beneficial to the students including activities which refines and cultivates students to be good citizens of society
have good cultural and social values, aware of the rapid changes in the world where the efficiency and
effectiveness of education management. It is the success of education that school administrators must be leaders
who can cause change to develop the school until it achieves the objectives of education, the school administrators
therefore need to play an important role in the administration and management of education and have important
characteristics both professionally and personally to carry out achieving success in accordance with the goals and
objectives of the study in which the new generation of school administrators will be the leaders of change. in the
management paradigm. The ability of today's school administrators to lead and adapt to the changes that will
occur professionally.

Leadership traits are the indicators of an organization’s success. Leadership is the driving force but the
situation in an innovative society has changed that cannot be predicted. It is a potential challenge for each leader.
If the characteristics of the leader will be able to help lead the organization through the crisis, but if leaders lack
new skills or perspectives, lack of adaptation to situations that may occur or not. Leaders may put the organization
at a disadvantage or disaster as well to help strengthen stability and grow the organization sustainably. Leaders
need to link their vision with strategies and tactics to lead them to fluent execution under the direction of the leader
there is a need for clear communication for followers to gain knowledge and understanding of the mission
thoroughly and able to follow the directions that the leaders have set, which these processes will prove the potential
of leaders who have to face or deal with events in an innovative society. Therefore, leaders must be ready for
visionary changes. Teamwork and participation creativity use of information and communication technology as
well as creating an innovative organizational atmosphere. This is to protect or solve problems in a timely manner
that deserves to be regarded as a true leader.

Leader’s morality is one way that can be used to solve the problem of leadership’s ethics because it is the
principle that causes good development for leaders, rulers, and government administrators at various levels. The
leader who will be successful must have the principles of leadership and the qualities of a good leader means
being a potential person in one’s own body, mind, knowledge and ability, ready to perform their duties wisely and
achieve their objectives with efficiency and effectiveness in which Buddhism has mentioned many important
principles of leadership; for example, the Dasavidharajadhamma, the four Brahmavihara, the Rajasangahavatthu
1V, and the Sappurisadhamma VI, etc. These principles are regarded as promoting leadership to be a leader with
morality and ethics in all management in which there are important principles for leaders in the



Sanghasobhanasutta; Jatukka Nipata, the Buddha spoke about the characteristics of leaders; As there is a message
“In this Dhamma and discipline: 1) A discerning monk received good advice, 2) nuns, 3) laymen, 4) discerning
laywomen received good advice will make a group beautiful. Monks, these four types of persons.

“An intelligent person who receives good advice, is brave, is a scholar, knows the Dhamma, and practices
the Dhamma in accordance with the Dhamma would make a group beautiful?” [4] In this sutta, the Buddha
showed characteristics of Buddhist leaders. A leader must be one who has 5 characteristics: 1) being intelligent;
2) being well advised, including being disciplined; 3) being brave; 4) being a scholar; 5) being virtuous and
practicing the Dhamma, fair maintain the correctness of what is right.

Based on the background and importance of such problems, the researcher is interested in studying “The
Causal Model of Buddhist Leadership Characteristics in a Flipping Innovation Society for Schools” states that
leaders need to understand the situation of a flipping innovation society and how to adapt to this situation,
including having to analyze and find ways to cope, prepare the manpower to be ready to deal with this matter.
This is because the leader will determine and point the fate of the organization in the future. A leader who thinks
hard in the situation of an innovative society will be able to make effective decisions including performance as
well as being able to manage educational institutions more efficiently. [5]

2. RESEARCH OBJECTIVES
The purposes of this dissertation were 1) to study the components of Buddhist attribute administrators in
disruptive innovation society for educational institutes, 2) to develop a causal model for Buddhist attribute
administrators in disruptive innovation society for educational institutes, and 3) to propose the causal model for
Buddhist attribute administrators in disruptive innovation society for educational institutes.

3. RESEARCH METHOD

Multiphase mixed methods research was designed by using quantitative methods to extend qualitative
results. It was divided into 3 phases. Phase 1 qualitative research, the key informant was qualified person in
education administration and were selected by purposive sampling of 12 key informants. Research tool was
interview form and data was analyzed by using analytic induction. Phase 2 was a qualitative research, focus group
discussion by experts who were academics in the field of Buddhist Education Administration, and qualified person
in education administration using purposive sampling of 9 experts, data were analyzed by content analysis. Phase
3 was quantitative research by using a questionnaire to validate the causal model for Buddhist attribute
administrators in disruptive innovation society for educational institutes. The sample group was determined by
using a sample size of 10 samples per 1 number of path showing the relationship between the variables in the
model of all 43 paths. Therefore, the appropriate sample size should be 450 samples. Data were analyzed by using
descriptive statistics, Pearson's Correlation Coefficient and analyzed to validate the model with the empirical data,
and analyze the direct and indirect effects with the LISREL program.

4. RESEARCH RESULTS

Results were shown as follows:

1. The components of Buddhist attribute administrators in disruptive innovation society for educational
institutes consisted of 4 factors: 1) attribute administrators in disruptive society, 2) attribute administrators in
disruptive innovation, 3) Buddhist attribute administrators, 4) Buddhist attribute administrators in disruptive
innovation society. Therefore, there will initiate Buddhist attribute administrators in disruptive innovation society
such as explicit, teamwork and participation, information technology and communication, intelligent, and best
environmental development.

2. The developed model of Buddhist attribute administrators in disruptive innovation society for
educational institutes has shown important factors and causal relationships, and the results that will lead to
Buddhist attribute administrators in disruptive innovation society consisting of 1) attribute administrators in
disruptive society, 2) attribute administrators in disruptive innovation, 3) Buddhist attribute administrators.
Results of the investigation revealed that there were possible, accurate and appropriate.

3. The causal model for Buddhist attribute administrators in disruptive innovation society for educational
institutes was proposed as a causal relationship model that fit with the empirical data (Chi-square = 72.53, df =
56,p= .068,GFI=.982, AGFI = .946,RMR = .026). Accounting for the variations in Buddhist attribute
administrators in disruptive innovation society was 95.50 percent, and it indicated that attribute administrators in
disruptive society, attribute administrators in disruptive innovation, and Buddhist attribute administrators can
promote Buddhist attribute administrators in disruptive innovation society by having Buddhist attribute
administrators as a mediator in the causal model for Buddhist attribute administrators in disruptive innovation
society for educational institutes.



Table 1 Statistical values of the correlation analysis between latent variables and the influence analysis of the
causal model for Buddhist attribute administrators in disruptive innovation society for educational

institutes.
BUDD FCER
Variables
TE IE DE TE IE DE
0.012 0.012 0.209** 0.007** 0.202
VUCA (078) (.078) (.087) (.049) (.064)
INNO 0.853** 0.853** 0.680** 0.534** 0.146*
(.084) (.084) (.092) (.069) (.088)
0.626** 0.626%*
BUDD - - - (.059) - (.059)
Statistics Chi-Square = 72.53, df=56, p = .061, GF1=.982, AGFI=.946, RMR=.0162
Variable BUDD1 BUDD2 BUDD3 BUDD4 BUDD5 FCER1
Reliability 0.941 0.793 0.849 0.858 0.777 0.792
Variable FCER2 FCER3 FCER4 VUCAL1 VUCA2 VUCA3
Reliability 0.847 0.804 0.760 0.730 0.764 0.842
Variable VUCA4 INNO1 INNO2 INNO3 INNO4 INNO5
Reliability 0.726 0.743 0.887 0.789 0.797 0.648
Squared Multiple Correlations for Structural Equations
BUDD FCER
R SQUARE 0.745 0.866
Correlation matrix between latent variables
Latent variable BUDD FCER VUCA INNO
BUDD 1.000
FCER 0.912 1.000
VUCA 0.796 0.834 1.000
INNO 0.863 0.872 0.919 1.000

Remark: The number in the parentheses is the standard error, **p < .01
TE = Total Effect, IE = Indirect Effect, DE = Direct Effect
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Figure 1 The causal model for Buddhist attribute administrators in disruptive innovation society

for educational institutes.



5. DISCUSSIONS

1. The study the components of Buddhist attribute administrators in disruptive innovation society
for educational institutes.

The results of the study of the components of Buddhist leadership characteristics in an innovative society
for educational institutes from the question used to interview educational leaders school administrators graduates
in the field of Buddhist education management found that the characteristics of leaders in the changing society. It
is the ability or behavior of a leader to lead an organization under VUCA conditions, which stands for volatility,
rapid, sudden changes, uncertainty, unclear information and results, complexity, and many related variables, and
ignorance. Ambiguity lacks clarity in the meaning or significance of events. A good leader must actively seek
opportunities. In self-training and learning under this VUCA condition, it can be measured from 4 observed
variables, consisting of Vision, Understanding, Clarify, and Agility. Some research results found that it is
consistent with the ideas of Wichai Wongyai and Marut Pattaphol, who said that VUCA is a world with new and
different conditions that everyone must face inevitably, namely 1) Volatility, high volatility, sudden, rapid changes
come from disruptive technology. 2) Uncertainty is an uncertain state, lack of clarity difficult to decide. 3)
Complexity is the complexity that will continue to increase, Internet (10T) connections make the world seem
smaller. Big Data resides in the cloud. 4) Ambiguity is an ambiguity that cannot be predicted. This is in line with
the idea of Sasima Suksawang [6] who said that VUCA world can also include disruptive innovation as well.
There is a saying that “Hurry up and change. Otherwise, you may be forced to change.” V- Volatility is high
volatility, quick change. A situation or environment that is highly changing and rapidly unpredictable or
predictable, or a sudden change of situation unpredictable or very fast, for example, which today is disruptive
innovation, a revolutionary innovation. High rate of change (U-Uncertainty) is a state of high uncertainty, hard to
predict lack of clarity can’t find clear information can be confirmed in each situation make it difficult to make
decisions. Because today’s world is highly unstable (unclear about the present). C-Complexity is more and more
complex in terms of systems, there are many key decision factors (multiple key decision factors), A- Ambiguity
is Ambiguity, not clear lack of clarity about the meaning of an event.

2. Result of development of a causal model for Buddhist attribute administrators in disruptive
innovation society for educational institutes.

The causal model for Buddhist attribute administrators in disruptive innovation society for educational
institutes. There are 4 key components:

Component 1: Characteristics of leaders in the revolutionary society can be measured from 4 observed
variables, consisting of: 1) Vision, 2) Understanding, 3) Clarify, and 4) Agility, measured from 12 questions
created by the researcher, which Some research findings were found to be consistent with the concepts of Wichai
Wongyai and Marut Pattaphol, stating that there are 5 characteristics of a person with social intelligence in the
VVUCA world [7] who should behave regularly, namely: 1) being a person; a proactive thinker who loves planning,
organizing and preparing everything, solving quality work problems. He is an observant person with a vision to
create success, optimistic have interpersonal skills likes to share ideas and methods of work regularly to be
analyzed and lead to creative decision-making; be more a listener than a talker to catch the point that the speaker
wants to communicate about a particular subject and use keywords as questions for the speaker to think and
understand correctly leading to problem solving or new ideas to be created, as well as opening space to create
opportunities for learning together. 4) be a person who is always ready to learn from others, take into account the
feelings of the people around you, ready to listen to the opinions (mindset) of the learners by analyzing the reasons
behind the ideas to be used as information to further develop the growth mindset gain confidence including sharing
something that would be beneficial to the recipient and in line with the concept of Thanita Phuwanartnaranuban
presents a new breed of leader in the VUCA world”[8], stating that the characteristics that a new breed of leader
in the VUCA world should have in today's world. The role and character of a “good leader” will change over time
in response to a volatile, uncertain, complex and ambiguous world, good leaders are those who can turn crises
into opportunities through VUCA. Leadership, a framework designed for a new breed of leaders: focusing on
sustainability; balance power Create a space for everyone to participate, value the relationship, think and plan
holistically.

Component 2: Innovative Leadership Characteristics can be measured from 5 observed variables,
consisting of: 1) vision for change, 2) creativity, 3) use of information and communication technology, 4)
teamwork and participation, and 5) creation of an innovative organizational atmosphere measured from 12
questions created by the researcher, some of which were found to be consistent with the concept of Supak
Thadham, who said that [9] the leadership style of a formal organization that is consistent with the changing
situation. At present, there should be knowledge, expertise in digital and innovation, have learned is an innovative
leader: 1) is a person who plays a role in creating an atmosphere of and accept new things by allowing personnel
to express opinions, there is no right, no wrong, but every opinion can be applied and used to develop innovation
in the work. 3) Be a person who dares to take risks and dares to use new knowledge to develop work in order to



develop work to be innovative. And in line with Boonserm Weesakul’s concept, [10] the characteristics of good
leadership in education, regardless of leadership level must be someone who is honest and has important
characteristics, adhere to good governance in management, must be a leader in righteousness leadership in
management, be a thought leader, have a vision, be a leader in innovation and a leader in integrating ideas to be
able to integrate ideas with people involved around them. Leader in responsibility shared responsibility for solving
problems have the courage to change.

Component 3: Buddhist leadership characteristics can be measured from 5 observed variables, consisting
of: 1) an intelligent person (Viyatto), 2) a well-disciplined person (Vinito), 3) a brave person (Visarado), 4) an
educated person; can remember a lot ( Bahuasuto) and 5) Dhamma practitioners deserve Dhamma
(Dhammanudhammapatipanno) was measured from 15 questions created by the researcher, some of which were
found to be consistent with the research of Amnat Morsin, the concept of Buddhist leadership according to the
principles that appear in Sanghasobhanasutta Anguttara Nikaya Dhamma suitable for leaders and rulers. The
Buddha spoke of a person who possesses five virtues that will make the community beautiful [11] consisting of:
1) aperson with wisdom (Viyatto), 2) a person who is well guided by the discipline (Vinito), 3) a person with
courage (Visarado), 4) a knowledgeable scholar studying and having a very good memory (Bahusuto) and
(Dhammanudhammapatipanno).

Component 4: Buddhist leadership characteristics in a revolutionary innovative society can be measured
from 4 observed variables, consisting of: 1) seeing the future, 2) creating a good atmosphere, 3) understanding
other people’s feelings, and 4) respecting human integrity. It can be measured from 12 questions created by the
researcher, some findings of which are consistent with the concept of the concept of Siriyupa Rungruengsuk, who
said that [12] a good leader must have a positive boss spirit with the startup spirit, it means being someone with
outstanding features. In addition, one must be self- motivated, proactive, and most importantly, must be good at
building relationships. The development of leaders to be able to adapt has 5 main factors: 1) having a good vision
be curious and learn to ask questions; 2) Dare to break the rules and create new rules. If you see that the existing
thing is no longer available, leaders must learn about risk management; 3) Learn to live comfortably on uncertainty
by having to learn to manage E. Q. is emotional ability that will help make life happily; 4) Lead the team well,
have compassion for the team members. The important thing to promote this is development of communication
skills, good relationship skills including conflict management skills; 5) Flexible, adaptable, leaders can improve
this by studying new information, always about managing the organization. Don’t stick to top-down work. Allow
subordinates to express their opinions and learn coaching related to the concept of Supakorn Thadtham, said that
[13] the leadership style of a formal organization that is in line with the current changing situation should have
knowledge, expertise in digital and innovation have learned Is a leader of learning, which is focused on results-
oriented work with an emphasis on strategic planning. The use of strategic thinking aimed at developing
effectiveness or quality.

3. Results of the proposing of the causal model for Buddhist attribute administrators in disruptive
innovation society for educational institutes.

When considering the results of the causal model analysis, Buddhist leadership traits in a transformative
innovation society for educational institutes found that the model was consistent with the empirical data. It is
worth noting that the direct and total influence size of Buddhist Leadership Attributes (BUDD) had a statistically
significant influence on the environmental factors in Transitional Social Leadership Attributes (VUCA) of .012
size. Buddhism (BUDD) had a statistically significant direct and total influence on innovative leadership traits
(INNO) of .853 size. The reason for that might be because Buddhist principles are important and necessary for
leadership and management both in organizations and in general education. This is consistent with the Dalai
Lama's ideas. gave the meaning of the leader [ 14] is that the leader must have the right opinion and must do the
right thing This is in line with the concept of Sompop Manarangsarn who talks about today's society that [15] the
world is facing an inverse condition, known as disruption, which will face super disruption, which is a moral
disturbance (Moral Disruption). Ethics is an important issue. Therefore, the creation of the new generation must
focus on morality. Ethics and dealing with fake news. Educational institutions must do 3 things to create qualified
personnel. 1. Always curious. 2. Be a good person 3. Must be a person who has the ability not only to read and
write, but must also have the ability in IT, language, finance. The new generation must be a disruptor, a determined
person. have inspiration creative and ethical and in accordance with the research of Varut Sunontharat said [ 16]
the characteristics of leaders according to Buddhist principles. When considering the society of Thailand,
Buddhism is the main state religion. The application of the principles and teachings of Buddhism should be more
or less conducive to Thai culture. Applying principles is for good leadership and important teachings of the
Buddha that show the character of a good leader or a way of being a good leader for use as a guideline to be
implemented which can be applied to modern administration and management.

6. KNOWLEDGE FROM RESEARCH
Knowledge from this research, the researcher proposes the knowledge from the causal model for
Buddhist attribute administrators in disruptive innovation society for educational institutes. This is a study of the



components of leadership traits in various areas that leaders should practice as an allegory " Saliketar Jataka"
during the time when he was a Bodhisattva exercising prestige. This is the story of Phaya Nok Kaek Tao, who
was grateful to take care of his parents when he was sick, rule the flock with justice listen and empathize with
others, lead the flock to a rich source of food and able to make good decisions in critical situations by the nature
of Phaya Nok Kaek Tao in this Jataka considered to be a good example of a leader. The researcher therefore
presents it in the body of knowledge. In summary, as shown in the following figure.
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Attribute
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Figure 2 Knowledge from Research “BIRD Model”
Source: Aroonrad Wilairadtanakun (2022)

BIRD Model refers to B = Buddhist Attribute Administrators in Disruptive Innovation Society; | =
Innovative leadership Attribute; R = Remodel leadership Attribute; D = Dharma leadership Attribute.

7. RECOMMENDATIONS

A. Recommendation for Policy

1. Government and related agencies; the research results of the causal model for Buddhist attribute
administrators in disruptive innovation society for educational institutes should be used to develop and apply in
the development of school administrators at all levels.

2. Government and relevant agencies; the body of research knowledge, the causal model for Buddhist
attribute administrators in disruptive innovation society for educational institutes should be applied to be
developed into a manual for the development of educational institute administrators according to each component.

B. Recommendations for Practices

1. Government and related agencies; the curriculum for school administrator development should be
organized according to the 4 compositions, namely the characteristics of leaders in the changing society;
innovative leadership characteristics Buddhist leadership qualities and Buddhist leadership qualities in a
revolutionary innovative society to develop school administrators to effectively manage in the changing society.

2. From the research results, it was found that as Buddhist leadership traits in innovative societies shift
more and more, so too does the Buddhist leadership traits. There should be a curriculum for school administrator
development that focuses on bringing compositions 4 and 3 to develop in a special integrated manner.
Composition 4: Buddhist Leadership Characteristics in a Revolutionary Innovative Society consists of: 1) seeing
the future, 2) creating a shared good atmosphere, 3) understanding other people's feelings and 4) respecting human
integrity. And the third component, the Buddhist leadership qualities, consists of: 1) a person with wisdom
(Viyatto), 2) a well-disciplined person (Vinito), 3) a brave person (Visarado), 4) a knowledgeable person. very
much (Bahussuto), and 5) the practitioner of the Dhamma is fit for the Dhamma (Dhammanudhammapatipanno)
to develop into a Buddhist moral development curriculum for teachers and school administrators.

C. Recommendations for Further Research

Some variables should be adjusted, such as Buddhist leadership traits that uses the Sanghasobhanasutta
to bring other Buddhist principles as a variable in relation to Buddhist leadership characteristics in a revolutionary
innovative society.



8. CONCLUSION

This research study about the causal model for Buddhist attribute administrators in disruptive innovation
society for educational institutes. Results were shown that the components of Buddhist attribute administrators in
disruptive innovation society for educational institutes consisted of 4 factors: 1) attribute administrators in
disruptive society, 2) attribute administrators in disruptive innovation, 3) Buddhist attribute administrators, 4)
Buddhist attribute administrators in disruptive innovation society. Therefore, there will initiate Buddhist attribute
administrators in disruptive innovation society such as explicit, teamwork and participation, information
technology and communication, intelligent, and best environmental development. The developed model of
Buddhist attribute administrators in disruptive innovation society for educational institutes has shown important
factors and causal relationships, and the results that will lead to Buddhist attribute administrators in disruptive
innovation society consisting of 1) attribute administrators in disruptive society, 2) attribute administrators in
disruptive innovation, 3) Buddhist attribute administrators. Results of the investigation revealed that there were
possible, accurate and appropriate. The causal model for Buddhist attribute administrators in disruptive innovation
society for educational institutes was proposed as a causal relationship model that fit with the empirical data.
Accounting for the variations in Buddhist attribute administrators in disruptive innovation society was 95.50
percent, and it indicated that attribute administrators in disruptive society, attribute administrators in disruptive
innovation, and Buddhist attribute administrators can promote Buddhist attribute administrators in disruptive
innovation society by having Buddhist attribute administrators as a mediator in the causal model for Buddhist
attribute administrators in disruptive innovation society for educational institutes.
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